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CHAPTER 1: OVERVIEW OF THE PROGRAM & PLAN

1.1  Moving to Work Demonstration

The Philadelphia Housing Authority (PHA) has been designated a Moving to Work Demonstration site,

provided under Section 204(a) of the 1996 Appropriations Act. The Moving to Work designation was
effective April 1, 2001 and is expected to continue un
such term is otherwise extended by HUD.

PHAG6 s Miesvhem grovides that PHA shall have flexibility to design and test various approaches for
providing and administering housing assistance that reduce cost and achieve greater cost effectiveness in
federal expenditures; give incentives to families with children whose heads of household are either working,
seeking work, or are participating in job training, educational, or other programs that assist in obtaining
employment and becoming economically self-sufficient; and increase housing choices for low income
families.

Pursuant to its MTW authority, PHA is exempt from many of the provisions of the U.S. Housing Act of 1937

and itds i mplementing regulations. This allows PHA t
housing and delivering services to low-income families in an efficient and effective manner. Among its

authorized activities, PHA may adopt and implement reasonable policies for admission and occupancy,

eligibility, selection and assignment, hardships, change in income, definition of elderly, recertifications,

establishing rents, lease requirements, and other specific criteria. The policies PHA implements pursuant

to MTW authority are included in this Admission and Co
Agreement with HWBihyalPlansd/ or PHAOGOS

This ACOP includes policies which have been developed and implemented under the MTW program. These
MTW policies will remain in force through the term of the Agreement or such longer term agreed to by HUD
and will supersede existing and applicable HUD policies.

Program policies related to Public Housing (PH)and not addressed in this ACOP ai
MTW Agreement , PHAG6s Annual P | a nfederah statutes, @gulatiang,mahdi c a bl e,
other applicable laws.

1.2 Mission Statement

PHA®s mission is to open doors to affordable housing
communities to benefit Philadelphia residents with low incomes.

1.3 Overview and Purpose of the Plan

The Philadelphia Housing Authority (PHA) is a non-profit, quasi-public corporation which administers the
Public Housing program in conformance with all applicable Federal, State and local regulatory
requirements.

The ACORP is required by HUD. The purpose of the ACOP is to establish policies for carrying out the

programs in a manner <consistent with HUD requirements,
objectives included in PHA6s MTW Plans. This ACOP is a\

1.4 Updating and Revising the ACOP
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PHA will review and update the ACOP to reflect changes in regulations, MTW initiatives, PHA operations,
or when needed to ensure staff consistency in operation. The original ACOP and any changes are
approved by PHAG6s Board of Commissioners.

PHA, from time to time, may make non-substantive changes and edits to the ACOP to clarify policy
language, address inconsistencies and simplify language.

1.5 Not Applicable to LIHTC Sites

PHA and/or its subsidiaries develop housing under the Federal Low Income Housing Tax Credit (LIHTC)

Program. The Admissions and Continued Occupancy Policies for LIHTC sites are subject to separate policy
documents. The policies in this ACOP do not apply to LIHTC units unless explicitly stated.

1.6 Applicable Regulations and Agreements

This ACOP and admissions and occupancy of PHA properties are governed by the following authorities:

T PHAG6s Moving to Work Demonstration Agreement bet we
Housing and Urban Development; and

T PHA MTW Annual Plans;

To the extent not superseded by the above authorities, the following regulations apply:
1 24 CFR Part 5: General Program Requirements;
1 24 CFR Part 8: Nondiscrimination;
1 24 CFR Part 902: Public Housing Assessment System;
1 24 CFR Part 903: Public Housing Agency Plans;
1 24 CFR Part 945: Designated Housing;
1 24 CFR Part 960: Admission and Occupancy Policies;
1 24 CFR Part 965: PHA-Owned or Leased Projects i General Provisions;
1 24 CFR Part 966: Lease and Grievance Procedures; and

1 24 CFR Part 35: Lead-Based Paint.

1.7 Regulatory & Statutory Waivers During Emergencies

During periods of declared states of emergency, as certified by the applicable government designee with
authority in PHAG6s jurisdiction, PHA may adopt HUD pu
respond to the emergency. Where such waivers are adopted, PHA will retain documentation to identify the
Statute/Regulation which is being waived, as well as the alternative requirement and period start and end

dates for such waivers, (see Appendix H ).

Where a waiver allows PHA to adopt and implement changes to the ACOP without formal board approval,
such informally adopted policies will be formally adopted and implemented consistent with required
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timelines and fair housing and equal opportunity statutes and regulations.  Finally, PHA will follow
applicable HUD resident notification guidance regarding changes to policies, rules and/or special charges
to tenants.

Where PHA requests and HUD approves MTW emergency waivers, PHA will follow the requirements as
stated in the approved MTW Emergency Waiver activity including start and end dates for the waivers. Such
emergency waivers will be included in Appendix H.
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CHAPTER 2: GENERAL POLICIES

2.1 MTW 1 Simplification and Streamlining of Processes

PHA may adopt and implement any reasonable policies for setting rents for public housing, or rents or
subsidy levels for assistance, notwithstanding the U.S. Housing Act of 1937. PHA will submit the proposed
policies to HUD annually and upon any material change. Prior to PHA to submission to HUD, PHA will
ensure that:

T PHAds Board approves the policies, including relate

1 PHA will periodically reevaluate its rent and subsidy level policies, including preparing a revised
impact analysis;

1 PHA has adopted a policy for addressing hardship cases and has included a transition period for
rent increases to existing families; and

1 PHA holds a public hearing regarding the policy.

Rent policies, or any material changes to the rent policies will be effective upon HUD and board approval.

2.1.1 MTW and Non-MTW Policies

Policies that are adopted by PHA, under the MTW Agreement, are specifically noted in these Admissions
and Continued Occupancy Policies (ACOP) as MTW policies. Finally, where regulatory citations are
specifically identified in this ACOP, if a corresponding MTW policy is in effect, the MTW policy will supersede
the existing and applicable HUD regulatory citation.

21.2 Identifying MTW Policies

The following table reflects the MTW policies contained i n PHA®&s ACOP including the
date for each policy initiative and modification.

Chapter Heading/Topic Effective Date
CHAPTER 4: ELIGIBILITY 1 4.2.7 Elderly Person and Elderly 1 2004
Family

CHAPTER 5: APPLICATIONS, 1 5.21 Income Targeting MTW 1 2002
WAITING LIST AND TENANT
SELECTION
CHAPTER 8: INCOME AND 1 8.4 Full Time Student Income 1 2017
ADJUSTED INCOME Exclusion

1 8.5 AssetIncome 1 2005

1 2017
f 8.10 Earned Income Disallowance T 2005
1 8.14 Adjusted Income 1 2005
ACOP: GENERAL POLICIES 2-1
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Chapter Heading/Topic Effective Date
8.14.1 Working Family Deduction 1 2005
8.14.2 Dependent Deduction 1 2005
8.14.3 Elderly or Disabled Family 1 2005
Deduction
8.14.4 Health Insurance Premium 1 2005
Deduction
8.14.5 Medical Expense Deduction 1 2005
8.14.6 Disability Assistance Expense 1 2005
Deduction
8.14.7 Child Care Expense Deduction 1 2005
CHAPTER 9: RENT 9.2 Total Tenant Payment 1 2005
9.5 Changes to Rent Simplification | § 2005
Approach 1 2017
9.8 Ceiling Rent 1 2013
9.9 Utility Allowances 1 2009
CHAPTER 10: VERIFICATION 10.16 Verification of Assets 1 2005
1 2017
10.24 Verification of Student Status & | T 2017
Earned Income
CHAPTER 12: CONTINUED 12.5 Regular Recertification 1 2005
OCCUPANCY 1 2017
12.17 Limits on Interim Recertification | 2005
1 2017
CHAPTER 15: TRANSFER 15.11 MTW Transfers 1 2005
POLICY
CHAPTER 20: SPECIAL 20.6 Nursing Home Transition Initiative | 1 2010
PROGRAMS AND (NHTI)
ALLOCATIONS
CHAPTER 20: SPECIAL 20.12 Second Chance Initiative 1 2016
PROGRAMS AND
ALLOCATIONS
CHAPTER 22: MTW FAMILY 22.6 FSS Contract of Participation T 2020
SELF-SUFFICIENCY
22.6.3 Completion of the Contract T 2022

2.2  Program Accounts and Records

PHA®Gs practices and procedures are designed to safegua

PHA will maintain complete and accurate accounts and other records for the program in accordance with
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HUD requirements, in a manner that permits quick and effective auditing. Records will be in the form
required by HUD, including requirements governing computerized or electronic forms of record keeping.

PHA wil | follow the record retention guidelines as s
Disposition Schedule for the Philadelphia Housing Authority. Records related to tenants, applicants and
participants will be maintained for the term of the tenancy plus four years, including but not limited to:

1 An application from each ineligible family and notice that the applicant is not eligible;

1 Lead-based paint records as required by 24 CFR 35, Subpart B;

1 Documentation supporting the establishment of ceiling rents and the public housing maximum rent;

1 Documentation supporting the establishment of utility allowances and surcharges;

1 Accounts and other records supporting PHA budget and financial statements for the program;

1 Complaints, investigations, notices, and corrective actions related to violations of the Fair Housing
Act or the equal access final rule; and

9 Other records as determined by PHA or as required by HUD.

If a hearing to establish a family me mb e aitideaship status is held, longer retention requirements may
apply for some types of documents.

2.3  Privacy Act Requirements

The collection, maintenance, use, and dissemination of social security numbers (SSN), employer
identification numbers (EIN), any information derived from these numbers, and income information of
applicants and tenants shall be conducted, to the extent applicable, in compliance with the Privacy Act of
1974, and all other provisions of Federal, State, and local law.

Applicants and tenants, including all adults in the household, are required to sign a consent form, HUD-
9886, Authorization for Release of Information. This form incorporates the Federal Privacy Act Statement
and describes how the information collected using the form may be used, and under what conditions HUD
or PHA may release the information collected.

231 Upfront Income Verification (UIV) Records

PHA shall adhere to the security procedures for access|
Enterprise Income Verification (EIV) system as required by HUD.

PHA shall adhere to the Department of Publ i We a
u

c
protecting Public Assistance data obtained thro

s©o

fare
h DP W

I
g
PHA shall adhere to the United States Citizenship and Immigration Services (USCIS) security procedures

for accessing and protecting Citizenship data obtained through the SAVE electronic database.

2.3.2 Criminal Records

Consistent with the limitations on disclosure of records, PHA will ensure that any criminal record received
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by PHA from a law enforcement agency and any records received with respect to sex offender
registration from a State or local agency is:

1 Maintained confidentially;
1 Not misused or improperly disseminated; and

1 Destroyed once the purpose(s) for which the record was requested has been accomplished,
including expiration of the period for filing a challenge to a PHA action without institution of a
challenge or final disposition of any such litigation.

PHA will retain a record of the screening, including the type of screening and the date performed. The
record of screening shall be retained, for residents who enter into leases, until 4 years after the end of the
tenancy, and for applications of ineligible families and notices of ineligibility, for 4 years (for public housing)
or for 7 years (for PAPMC sites), or as required by PHA's record retention policy and applicable housing
laws and regulations.

In all cases where criminal record or sex offender registration information would result in lease enforcement
or eviction, PHA will notify the family in writing of the proposed adverse action and provide an opportunity
to dispute the accuracy and relevance of the information before an eviction or lease enforcement action is
taken. PHA will provide access to the record, upon request, to the applicant/tenant and the subject of the
record.

Disputes must be submitted in writing. The family will be given ten (10) business days from the date of
PHA notice, to dispute the accuracy and relevance of the information. If the family does not contact PHA to
dispute the information within that ten (10) business day period, PHA will proceed with the eviction or lease
enforcement action.

Should the family not exercise the right to dispute prior to any adverse action, the family still has the right
to dispute through a court trial.
2.3.3 Medical/Disability Records

If an applicant requests a reasonable accommodation or other assistance related to a disability, PHA may
request documentation necessary to verify the need for the accommodation. PHA shall not inquire about

the nature or severity of a personds disability or abc
disability or medical condition. PHA will redact, destroy or return any medical documentation that states
the nature or extent of a personés disability or medi c.

2.4  Reporting Requirements for Children with Environmental Intervention
Blood Lead Level

PHA has certain responsibilities relative to children with environmental intervention blood lead levels that
are living in Public Housing:

1 PHA will provide the public health department written notice of the name and address of any child
identified as having an environmental intervention blood lead level within five (5) business days of
receiving the information.

1 PHA will provide written notice of each known case of a child with an environmental intervention
blood level to the HUD field office.

ACOP: GENERAL POLICIES 2-4
Board Approved:



2.5

Smoke-Free Policy

As of August 5, 2015, PHA has determined that for the benefit and well-being of residents, staff and guests,
smoking shall not be permitted in or on PHA Smoke-Free Sites. Residents, staff and guests are required

t o

adhere to PHAG6s Smoke Fr ee-FrBeoRolice may be obta®edpat thes

of

management office or at PHAG6s PH Admissions office.

The following definitions will be usedinadmini st r at i on o-FreePbligydb s Smok e

il

2.6

Existing units: Units covered under this Policy, as property owned by PHA, which shall include all
Conventional Sites and Scattered Sites that

New units: Units for which leases are entered into on or after August 5, 2015 and the units are first
occupied as new construction or as units that have had substantial rehabilitation, (as defined
herein) on or after August 5, 2015.

PHA Smoke-Free Sites: This includes any and all property and grounds owned by PHA (which
shall include all Conventional Sites, Scattered Sites and offices and other administrative facilities,
and vehicles), but such property shall not include any area designated as a smoking area by PHA.

Smoking: Inhaling, exhaling, breathing, burning of any lighted cigar, cigarette, including e-
cigarettes, pipe, other tobacco products, or similarly lighted smoking material in any manner or in
any form.

Substantial rehabilitation: The improvement of a property to decent, safe and sanitary condition,
which may vary in degree from gutting and extensive reconstruction to the cure of substantial
accumulation of deferred maintenance, and may include renovation, alteration or remodeling for
the conversion or adaptation of structurally sound property to the design and condition required for
use, or the repair or replacement of major building systems or components in danger of failure; to
qualify as substantial rehabilitation it is also required that the rehabilitation costs exceed 15% of
post-rehabilitation appraised value. Renovations done to individual units at existing sites shall not
be considered substantial renovations under this Policy.

Electronic Signatures & Scanned Document

Electronic records and signatures carry the same weight and legal effect as traditional paper documents
and handwritten signatures. PHA will not deny the legal effect or enforceability of a document solely
because itis in electronic form. (Electronic Signatures in Global and National Commerce Act (ESIGN, 2000)
and the Uniform Electronic Transactions Act (UETA, 1999).

PHA will accept scanned documents to verify program information. If at any time, PHA has reason to
believe that documents have been altered or contain fraudulent information, PHA may request additional
documentation to verify program information.
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CHAPTER 3: FAIR HOUSING & EQUAL OPPORTUNITY

3.1 Introduction
This chapter explains the laws and HUD regulations requiring PHAs to affirmatively further civil rights and
fair housing in all Federally-assisted housing programs. The letter and spirit of these laws are implemented
through consistent policies and processes. The responsibility to further nondiscrimination pertains to all
areas of PHA®6s Public Housing operations.
3.2  Non-Discrimination
PHA treats all applicants and tenants equally, providing the same quality of service, regardless of family
characteristics and background. Federal law prohibits discrimination in housing on the basis of race, color,
religion, sex, national origin, age, familial status, and/or disability. In addition, HUD regulations provide for
additional protections regarding sexual orientation, gender identity, and marital status. PHA will comply with
all applicable Federal, State, and local nondiscrimination laws, and with rules and regulations governing
fair housing and equal opportunity in housing and employment, including:

9 Title VI of the Civil Rights Act of 1964;

91 Title VIII of the Civil Rights Act of 1968 (as amended by the Community Development Act of 1974
and the Fair Housing Amendments Act of 1988);

1 Executive Order 11063;
1 Section 504 of the Rehabilitation Act of 1973;
1 The Age Discrimination Act (ADA) of 1975;

9 Title Il of the Americans with Disabilities Act (to the extent that it applies, otherwise Section 504
and the Fair Housing Amendments govern);

1 Violence Against Women Reauthorization Act of 2013(VAWA);

1 The Equal Access to Housing in HUD Programs Regardless of Sexual Orientation or Gender
Identity Final Rule, published in the Federal Register February 3, 2012; and

1 When more than one civil rights law applies to a situation, the laws will be read and applied together;
and any applicable state laws or local ordinances and any legislation protecting individual rights of
tenants, applicants, or staff that may subsequently be enacted.

PHA will not discriminate on the basis of gender identity, marital status or sexual orientation.

PHA will not use any of the family characteristics or background described above to:

1 Deny to any family the opportunity to apply for housing, nor deny any qualified applicant the
opportunity to participate in the Public Housing program;

1 Provide housing that is different from that provided to others;

1 Subject anyone to segregation or disparate treatment;
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1 Restrict anyone's access to any benefit enjoyed by others in connection with the housing program;
1 Treat a person differently in determining eligibility or other requirements for admission;

1 Steer an applicant or family toward or away from a particular area based any of these factors;

1 Deny anyone access to the same level of services;

1 Deny anyone the opportunity to participate in a planning or advisory group that is an integral part
of the housing program;

9 Discriminate in the provision of residential real estate transactions;

1 Discriminate against someone because they are related to or associated with a member of a
protected class; or

9 Publish or cause to be published an advertisement or notice indicating the availability of housing
that prefers or excludes persons who are members of a protected class.

3.3 Providing Information to Families

PHA takes steps to ensure that families are fully aware of all applicable civil rights laws. As part of the
Public Housing orientation process, PHA provides information to Public Housing families about civil rights
requirements.

3.4 Privacy

Information that is obtained directly from applicants/tenants or from those persons authorized by the
applicant/tenant will be used or disclosed only for purposes relating directly to the administration of the
Public Housing program. Al information consid
Government Data Practices Act will be handled in compliance with that law.

All applicants/tenants are required to complete and sign the HUD Authorization for Release of Information
or other approved document, which incorporates the Federal Privacy Act Statement and delineates the

terms and conditions for release of familyi nf or mati on by HUD and/ or PHA.

of information is in accordance with State and local laws that may restrict the release of family information.

Information documenting the need for a reasonable accommodation will be kept in a separate folder and
marked "confidential". The personal information in this folder must not be released except on an "as
needed" basis in cases where an accommodation is under consideration. Any information received that
contains an individua | 6 s speci fic di agnosi s, i nformati on

informationr egar di ng the nature or severity of a pefamslyono

member. It will not be kept in a separate folder. All requests for access and related review of
accommodation requests will be received and determined by the PHA staff person assigned to review and
make determinations on reasonable accommodations or by the PH program designee.

PHA's practices and procedures are designed to safeguard the privacy of applicants and program tenants.
All applicant and tenant files will be stored in a secure location only accessible by authorized staff.

PHA staff will not discuss family information contained in files unless there is a business reason to do so.
Inappropriate discussion of family information or improper disclosure of family information by staff will result
in disciplinary action.
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3.5 Discrimination Complaints

Applicants or participants who believe that they have been subject to unlawful discrimination may notify
PHA in writing. PHA will attempt to remedy discrimination complaints made against PHA.

PHA will provide a copy of a discrimination complaint form to the complainant and provide them with
informationonhowtoc ompl et e and submit the form to HUDO®GSs
(FHEO).

3.6 Improving Access to Services for Persons with Limited English Proficiency

Language for Limited English Proficiency Persons (LEP) can be a barrier to accessing important benefits
or services, understanding and exercising important rights, complying with applicable responsibilities, or
understanding other information provided by the PH program. In certain circumstances, failure to ensure
that LEP persons can effectively participate in or benefit from federally-assisted programs and activities
may violate the prohibition under Title VI against discrimination on the basis of national origin. This part
incorporates the Notice of Guidance to Federal Assistance Recipients Regarding Title VI Prohibition
Affecting Limited English Proficient Persons, published January 22, 2007 in the Federal Register.

PHA will follow the requirements as set forth in its Limited English Proficiency policy ensuring that affirmative
steps are taken to communicate with people who need services or information in a language other than
English. These persons will be referred to as LEP. | ndi vi dual s may refer
Proficiency policy for specific information regarding interpreter services.

LEP is defined as persons who do not speak English as their primary language and who have a limited
ability to read, write, speak or understand English. For the purposes of this ACOP, LEP persons are PH
applicants and tenants, and parents and family members of applicants and tenants.

In order to determine the level of access needed by LEP persons, PHA will balance the following four
factors:

1 The number or proportion of LEP persons eligible to be served or likely to be encountered by the
PH program;

1 The frequency with which LEP persons come into contact with the program;

f The nature and i mportance of the program, ac
lives; and

1 The resources available to PHA and costs.

Balancing these four factors will ensure meaningful access by LEP persons to critical services while not
imposing undue burdens on PHA.

3.7 Outreach & Marketing

PHA will conduct affirmative marketing as needed so that the waiting list(s) includes a mix of applicants
with races, ethnic backgrounds, ages and disabilities proportionate to the mix of those groups in the City of
Philadelphia. The Affirmative Marketing plan will take into consideration the number and distribution of
vacant units, units that can be expected to become vacant because of move-outs, and characteristics of
applicants on the waiting list. PHA will review these factors regularly to determine the need for and scope
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of marketing efforts.

Marketing efforts will include outreach programs to those least likely to apply. Marketing and
informational materials will:

1 Comply with Fair Housing Act requirements on wording, logo, size of type, etc.;

1 Describe the housing units, application process, type of Waiting List and preference structure
accurately;

1 Use clear and easy to understand terms and print media in languages other than English (as
needed);

1 Contact agencies that serve potentially qualified applicants least likely to apply (e.g., the disabled)
to ensure that accessible/adaptable units are offered to applicants who need them;

1 Make clear who is eligible: low-income individuals and families, working and non-working people,
and people with both physical and mental disabilities; and

1 Be clear about PHA's responsibility to provide reasonable accommodations to persons with

disabilities.
3.8 Violence Against Women Act Protections
PHA has revised its policy in accordance with the recently reauthorized Violence Against Women Act
( A V AWAadrder ta provide safety and structure to victims of domestic violence, dating violence, sexual
assault, and stalking. VAWA protects the following:

1 Public Housing Residents T any individual living in a federally-subsidized dwelling established to
provide decent and safe rental housing for eligible low-income families, the elderly, and persons
with disabilities;

1 Immigrants;

1 Lesbian, Gay, Bisexual, or Transgendered (LGBT) Individuals;

1 College Students i an individual enrolled either part- or full-time at college or university; and

1 Youthi aperson who is 11 to 24 years old.

3.8.1 Definitions as Used in the Violence Against Women Act
The definitions applicable to the Violence Against Women Act (VAWA) are the following:

Domestic Violence: Felony or misdemeanor crimes of violence committed by a current or former spouse
or intimate partner of the victim, by a person with whom the victim shares a child in common, by a person
who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person
similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
receiving grant monies, or by any other person against an adult or youth victim who is protected from that
p e r s o n Order the domestic or family violence laws of the jurisdiction.

Dating Violence: Violence committed by a person who is or has been in a social relationship of a romantic
or intimate nature with the victim and the existence of such a relationship is determined based on the
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following factors: length of the relationship; type of relationship; and frequency of interaction between the
persons involved in the relationship.

Sexual Assault: Any non-consensual sexual act proscribed by Federal, tribal, or State law, including when
the victim lacks capacity to consent.

Stalking: Engaging in a course of conduct directed at a specific person causing a reasonable person to
fear for his or her safety or the safety of others or suffer substantial emotional distress.

Affiliated Individual: With respect to an individual, as a spouse, parent, brother, sister, or child of that
individual, or an individual to whom that individual stands in loco parentis, or an individual who has
guardianship over another individual who is not a minor, or any individual, tenant or lawful occupant living
in the household of that individual.

3.8.2 VAWA Self-Petitioners

PHA will review non-citizen applicant or resident requests for admission or continued occupancy as a result
of being a self-petitioner under the Violence against Women Reauthorization Act of 2013. A VAWA Self-
Petitionerisanon-ci t i zen applicant or tenant who claims to be a
includes domestic violence, dating violence, sexual assault and stalking perpetrated by their spouse or
parent, who is a citizen or lawful permanent resident. A VAWA Self-Petitioner may indicate that they have
satisfactory immigration status, though PHA has not yet verified that satisfactory immigration status.
Satisfactory immigration status means an immigration status which does not make the individual ineligible
for financial assistance. A VAWA Self-Petitioner may submit an 1-360 VAWA Self Petition, an 1-130 Family-
Based VISA Petition or a USCIS Form 1-797 to demonstrate a claim of satisfactory immigration status.
When an 1-360 VAWA Self Petition, an 1-130 Family-Based VISA Petition or a USCIS Form 1-797 is
submitted, PHA may not request any additional information from the VAWA Self-Petitioner other than what
is required to complete the verification. When a VAWA self-petitioner uses the Family Based VISA petition
to satisfy immigration status, upon verification of the Family Based VISA petition, PHA will require the
petitioner to submit evidence of battery or extreme cruelty.

Housing assistance and all other VAWA protections will be granted to the VAWA Self-Petitioner applicant
or tenant throughout the verification process until a final determination of lawful permanent residency can
be made.

If PHA later determines that the VAWA Self-Petitioner does not have eligible immigration status, PHA will
notify the individual and take action to terminate assistance. PHA will also inform the individual of local
agencies that provide domestic violence and immigration support services.

3.8.3 Prohibition Against Denial of Assistance to Victims of Domestic Violence,
Dating Violence, Sexual Assault and Stalking

Applicants who otherwise qualify for assistance or admission will not be denied admission on the basis that

the applicant is or has been a victim of domestic violence, dating violence, sexual assault, or stalking.

VAWA does not i mit PHAG6s aut hor it yamily that & @at gtheravises i st an c e
qualified or eligible for assistance.

3.84 Prohibition Against Termination of Assistance Related to Victims of
Domestic Violence, Dating Violence, Sexual Assault and Stalking

Criminal activity directly relating to domestic violence, dating violence, sexual assault or stalking, engaged
in by amemberofate n anfamiysor any guest or other person under the
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basis for termination of assistance, tenancy, or occupancy rights if the tenant or an immediate member of
t he t enant assthehidim sréhfeatdned victim of that domestic violence, dating violence, sexual
assault or stalking.

Incidents of actual or threatened domestic violence, dating violence, sexual assault or stalking will not be
construed either as serious or repeated violations of the Lease by the victim of such violence or as good
cause for terminating the tenancy or occupancy rights of the victim of such violence.

Notwithstanding the foregoing, PHA may exercise its authority to evict, remove, terminate occupancy rights,
or terminate assistance to any individual who is a tenant or lawful occupant and who engages in criminal
acts of physical violence against household members or others, without evicting, removing, terminating
assistance to, or otherwise penalizing the victim of such violence who is also a tenant or lawful occupant.

PHA may exercise its discretion to bifurcate a Lease in order to evict, remove or terminate assistance to
tenants or lawful occupants who perpetrate such violence against victims or affiliated individuals.

Further, PHA retains its authority to terminate the tenancy of any tenant if PHA concludes that there is an

actual and imminent threat to other tenants or those employed at or providing service to the property if that

tenant is not evicted or terminated from assistance. VAWA does not i mit PHAOGs aut't
terminate assistance to an individual or family that is not otherwise qualified or eligible for assistance.

PHA may terminate assistance or evict a tenant for any violation of the Lease not premised on the kinds of
violence described above, as long as PHA refrains from subjecting a victim of domestic violence, dating
violence, sexual assault, or stalking to a more demanding standard than applied to other tenants facing
Lease terminati on. VA&kority oeeny onterininateiaseistance Rotariddividual or
family that is not otherwise qualified or eligible for assistance.

Notwithstanding the protections provided to tenants under VAWA, PHA will:

1 Comply with court orders that address the rights of access to or control of property, including civil
protection orders issued to protect victims of domestic violence, dating violence, sexual assault,
and stalking; and

1 Comply with court orders that address the distribution or possession of property among members
of a household.

In the event PHA evicts, removes or terminates assistance to an individual by bifurcating the Lease PHA
will refrain from penalizing the victim of such criminal activity who is a tenant or lawful occupant. PHA will
also provide any remaining family members with at least 30 calendar days from the date of bifurcation of
the lease or until expiration of the lease to establish eligibility for continued occupancy if the individual
evicted as a result of the bifurcation of the Lease was the sole tenant eligible for housing assistance. If a
tenant is unable to establish eligibility, PHA will provide tenant a reasonable time, not to exceed 60 days,
to find new housing.

This policy permits PHA to provide emergency transfers to victims of domestic violence, dating violence,
sexual assault and stalking if the tenant expressly requests the transfer and the tenant reasonably believes
that he/she is threatened with imminent harm from further violence if the tenant remains in the unit. In the
case of a tenant who is the victim of sexual assault, an emergency transfer may be provided if the individual
reasonably believes there is a threat of imminent harm from further violence if they remain in their unit OR
if the sexual assault occurred on the premises during the 90 day period preceding the request for a transfer.
Tenants receiving a VAWA-based Emergency Public Safety transfer may be referred to a domestic violence
victim services organization if a safe unit is not immediately available.

PHA wi | | maintain the confidentiality of the tenantés 1
emergency transfer related to VAWA protections.
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3.8.5 PHA Confidentiality Requirements i VAWA
PHA will keep confidential any information that the tenant submits in connection with VAWA protections,
including keeping confidential the location of a new dwelling unit, if one is provided, from the person(s) that
committed an act(s) of domestic violence, dating violence, sexual assault or stalking against the tenant.
PHA will not disclose or release or enter into any shared database any personally identifying information or
individual information collected in connection with VAWA protections requested or denied except to the
extent that the disclosure is:
1 Requested or consented to by the individual in a time- limited release ;
1 Required for use in an eviction proceeding or hearing; or
I Otherwise required by applicable law.
If disclosure is required for use in an eviction proceeding or is otherwise required by applicable law, PHA
will make reasonable attempts to provide notice to victims affected by the disclosure of information and will
take steps necessary to protect the privacy and safety of the persons affected by the release of the
information.
At the time the applicant is denied, PHA may share the following:
1 Non-personally identifying data in the aggregate regarding services to their tenants and non-
personally identifying demographic information in order to comply with Federal or State reporting,
evaluation, or data collection requirements;

1 Court-generated information and law enforcement-generated information containing insecure,
governmental registries for protection order enforcement purposes; and

1 Law enforcement-generated and prosecution-generated information necessary for law
enforcement and prosecution purposes.
3.8.6 Notification to Applicants &Tenants Regarding Protections Under VAWA

PHA will provide notice to applicants and tenants in assisted housing of protections provided under VAWA,
in multiple languages when necessary, at the following junctures:

1 Atthe time the applicant is denied tenancy in a public housing unit;

1 At the time the individual is admitted to a unit in an assisted housing program;

1 With any natification of eviction or notification of termination of assistance.

PHA acknowledges that a victim of domestic violence, dating violence, stalking, or sexual assault may have

an unfavorable history (i.e., a poor credit history, non-payment of rent as a Public Housing tenant, a record

of previous damage to an apartment/Public Housing unit, a prior/current conviction) that would warrant

denial or termination under PHAG6s policies. Therefore,
an applicant or to terminate assistance to a resident, PHA will include in its notice of denial/termination:

1 A statement of protections provided by VAWA,;

1 A description of PHA confidentiality requirements; and
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1 A request that an applicant/head of household wishing to claim this protection submit to PHA
documentation meeting the specifications outlined in this ACOP or a request for an informal hearing
or grievance hearing, whichever is applicable.

3.8.7 Victim Documentation

PHA will require that an applicant claiming that the cause of an unfavorable history is that a member of the
applicant family is or has been a victim of domestic violence, dating violence, sexual assault, or stalking
provide documentation of such claim, including:

1 Demonstrating the connection between the abuse and the unfavorable history; and
1 Naming the perpetrator of the abuse if it is safe to provide the name and if it is known to the victim.

When a family is facing assistance termination because of the actions of a tenant, household member,

guest, or other pergqdamodnaerd taheltiemdanbds adhibuiséhollat ed i nd
claims that she or he is the victim of such actions and that the actions are related to domestic violence,

dating violence, sexual assault or stalking, PHA will require the individual to submit documentation affirming

that claim.

Tenants may provide one of the following to demonstrate that they should receive protections under VAWA:

1 A certification form approved by PHA that states that the applicant or tenant is a victim of domestic
violence, dating violence, stalking, or sexual assault, that the incident of domestic violence, dating
violence, stalking, or sexual assault is grounds for VAWA protections and that includes the name
of the individual who committed the domestic violence, dating violence, sexual assault or stalking,
if the name is known and safe to provide; or,

1 A completed HUD VAWA Certification Form 5382 that describes how the Lease or assistance
termination relates to the acts of violence defined in this chapter; or,

1 A Federal, State, tribal, territorial, local police record, court record or administrative agency record;
or,

1 Documentation signed by the applicant or tenant AND an employee or representative of a victim
services provider, or social services provider, or an attorney, school personnel, or medical
professional, from whom the victim has sought assistance as a result of the abuse, in which the
professional attests under penalty of perjury that the applicant or tenant believes that the
incident/abuse is grounds for protection under VAWA.

Individuals or families claiming that they are a victim of domestic violence, dating violence or stalking may
obtain a HUD VAWA Certification Form from designated PHA locations.

3.8.8 Time Frame for Submitting Documentation

If an applicant for, or tenant of, PHA housing represents to PHA that they are entitled to protections under
VAWA, PHA may request, either verbally or in writing, that the applicant submit a form of documentation
as described above. The tenant must submit the required certification and supporting documentation to
PHA within fourteen (14) business days after PHA has requested the documentation from the
applicant/tenant. Thel4-day deadl|l i ne may be extended at PHAG6s disc
providether equi red certification and supporting documentat.i
request, or within the approved extension period, PHA may proceed with denial or termination of assistance.
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If PHA can demonstrate an actual and imminent threat to other tenants or those employed at or providing
service to the property ifthetenantb s t enancy i s not terminated, PHA wi ||
proceed with the immediate termination of the familyd s assi st ance.

3.8.9 Perpetrator Documentation

If the perpetrator of the abuse is a member of the applicant/resident household, the applicant/head of
household must provide additional documentation consisting of a signed statement requesting that the
perpetrator be removed from the application or family.

Perpetrator documentation must be submitted to PHA within the same timeframe as victim documentation.

3.8.10 Terminating Tenancy of a Domestic Violence Offender

This section does not provide protection for perpetrators of domestic violence, dating violence, sexual
assault or stalking. PHA may terminate assistance to any individual who is a tenant or lawful occupant and
who engages in criminal acts of physical violence against household members or others without terminating
assistance to, or otherwise penalizing, the victim of such violence who is also a tenant or lawful occupant.
This authority supersedes any local, State, or other Federal law to the contrary. However, if PHA chooses
to exercise this authority, PHA will follow any procedures prescribed by HUD or by applicable local, State,
or Federal law regarding termination of assistance.

When the actions of a tenant or other household member result in a decision to terminate the familyd s

assistance and another household member claims that the actions involve criminal acts of physical violence

against household members or others, PHA will request that the victim submit the required certification and

supporting documentation in accordance with the stated timeframe. If the certification and supporting
documentation are submitted within the required timeframe, or any approved extension period, PHA will
terminate the of fender 6s assistance. | f the wvictim d
documentation, as required, PHA will deny relief for protection under VAWA and proceed with termination
ofthefamilyps assi stance.

If PHA can demonstrate an actual and imminent threat to other tenants or those employed at or providing
service to the property ifthetenantb s t enancy i s not terminated, PHA wi ||
proceed with the immediate termination of the familyd s assi st ance.

3.8.11 Response to Conflicting Certification

In cases where PHA receives conflicting certification documents from two or more members of a household,
each claiming to be a victim and naming one or more of the other petitioning household members as the
perpetrator, PHA may determine which is the true victim by requiring third-party documentation from each
member as described in this ACOP. Third-party documentation to substantiate the occurrence of a VAWA-
related offense must be submitted within 30 calendar days. PHA shall honor any court orders addressing
rights of access or control of the property, including civil protection orders issued to protect the victim or to
address the distribution or possession of property among the household.

3.8.12 Transfers Under VAWA

PHA may allow a household to move, if the household has complied with all other obligations of the
program, in order to protect the health or safety of an individual who is or has been the victim of domestic
violence, dating violence, stalking or sexual assault and who reasonably believes that he or she is
imminently threatened by harm from further violence if he or she remains in the unit See Chapter 15 for
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P HA ORBANSFER POLICYa s wel |  EmergeneyH rdster Plan for Victims of Domestic Violence,
Dating Violence, Sexual Assault, or Stalking which is attached as an appendix to this ACOP

3.8.13 Remedies Available to VAWA Victims

Notwithstanding any Federal, State, or local law to the contrary, PHA may bifurcate (divide in two) a Lease,
or remove a household member from a lease without regard to whether the household member is a
signatory to the lease, in order to evict, remove, terminate occupancy rights, or terminate assistance to any
tenant or lawful occupant who engages in criminal acts of physical violence against household members or
others, without evicting, removing, terminating assistance to, or otherwise penalizing the victim of such
violence who is a tenant or lawful occupant. Such eviction, removal, termination of occupancy rights, or
termination of assistance shall be effected in accordance with the procedures prescribed by Federal, State,
or local law for termination of assistance or leases under the relevant public housing, Section 8 HCV, and
Section 8 unit-based programs. Tenants who remain in the household after a lease bifurcation, who have
not already established eligibility for housing assistance will be given at least 30 calendar days from the
date of the bifurcation of the lease or until the expiration of the lease in order to establish eligibility for
housing assistance or to find alternative housing.

3.8.14 VAWA Record Retention

PHA will retain a record of all VAWA emergency transfer requests and outcomes for a period not less than
three years. PHA will follow HUD reporting requirements regarding VAWA emergency transfer

requests and outcomes.

3.9 Establishing Public Housing Maximum Rents

PHA is prohibited from making financial assistance available to persons who are not citizens or nationals

of the United States, and to those who do not have eligible immigration status. Therefore, in order to assist
mixed families, PHA will prorate assistance as described in Prorated Rent for Mixed Families.
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CHAPTER 4: ELIGIBILITY

41 Overview
Every individual and family admitted to the Public Housing program must meet all program eligibility and
suitability requirements. This includes any individual approved to join a household after the household has
been admitted to the program. Families must provide any information needed by PHA to confirm
eligibility/suitability and determine the level of the familyd s assi st ance.
As part of the eligibility determination, the applicant family must:

1 Qualify as a household as defined by PHA,

1 Have income at or below specified income limits;

1 Qualify on the basis of citizenship or the eligible immigrant status of family members;

1 Provide Social Security Number information for all household members as required;

T Consent to PHAOs c bdudelld informationas ptovided fer inoPHA-provided
consent forms; and

1 Provide all required documents
PHA will also conduct tenancy screening that will include consideration of current or past behavior of
household members by assessing criminal, debt and credit records to ensure household members have
not engaged in activities that are prohibited by PHA.
If a household is deemed ineligible or unsuitable for admission, the household will be removed from all

waiting lists.

4.2 Definitions

42.1 Family and Household
Family
Applicants must qualify as a fiFamilyo as defined in 24

1 Family includes, but is not limited to, the following, regardless of actual or perceived sexual
orientation, gender identity, or marital status:

1 A single person, who may be an elderly person, displaced person, disabled person, near-elderly
person, or any other single person; or

1 A group of persons residing together, and such group includes, but is not limited to:

o A family with or without children (a child who is temporarily away from the home because of
placement in foster care is considered a member of the family);

o An elderly family;
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o Adisabled family;
o A displaced family; and
o The remaining member of a tenant family.

Each family must identify the individuals to be included in the household at the time of application, and must
update this information if the familyds composition c¢h

Gender Identity means actual or perceived gender characteristics.
Sexual Orientation means homosexuality, heterosexuality, or bisexuality.

Household
Household is a broader term that includes additional [
assisted unit, such as live-in aides, foster children, and foster adults.

4272 Head of Household

Head of household means the adult member of the family who is considered the head for purposes of
determining income eligibility and rent. The head of household is responsible for ensuring that the family
fulfills all of its responsibilities under the program, alone or in conjunction with a co-head or spouse.

The family may designate any qualified family member as the head of household. The head of household
must have the legal capacity to enter into a Lease under state and local law. A minor who is emancipated
under state law may be designated as head of household.

423 Spouse, Co-head and Other Adult

A family may have a spouse or co-head, but not both. Spouse means the marriage partner of the head of
household.

1 A marriage partner includes the partner in a "common law" marriage as defined in state law. The
term Aspoused does not apply to friends, roommates
partners. A minor who is emancipated under state law may be designated as a spouse.

1 A co-head is an individual in the family who is equally responsible with the head of household for
ensuring that the family fulfills all of its responsibilities under the program, but who is not a spouse.
A family can have only one co-head. Minors who are emancipated under state law may be
designated as a co-head.

1 Other adult means a family member, other than the head, spouse, or co-head, who is 18 years of
age or older. Foster adults and live-in aides are not considered other adults.

42.4 Interdependent Relationship or Domestic Partnership

To claim an interdependent relationship or domestic partnership, individuals must demonstrate and certify
that each individual 6s income and other resoandthates wi | |
the family otherwise comprises a "housekeeping unit," meaning the individuals share expenses, household
chores, household shopping responsibilities, and other common household activities. An interdependent
relationship/domestic partnership may exist regardless of actual or perceived sexual orientation, gender
identity, or marital status. (See 7.3 Determining Family Unit Size for policy on unit size for individuals in

interdependent relationships).
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An interdependent relationship or domestic partnership is defined as a committed relationship between two
adults, in which the partners:

1 Maintain a common residence, and intend to continue to do so (or would maintain a common
residence but for an assignment abroad or other employment-related, financial, or similar obstacle);

1 Are at least 18 years of age and mentally competent to consent to contract;

T Share responsibility for a significant measur e

1 Are not the domestic partner of anyone else;

1 Are willing to certify, if required by the agency, that they understand that willful falsification of any
documentation required to establish that an individual is in a domestic partnership may lead to
disciplinary action and the recovery of the cost of benefits received related to such falsification,

425 Dependent
A dependent is a family member who is:

9 Either under 18 years of age;

1 A person of any age who is a person with a disability; or

1 A full-time student.

The following persons can never be dependents:

1 Head of household;
1 Spouse;

1 Co-head,;

1 Foster children;

1 Foster adults; and

M Live-in aides.

4.2.6 Full-time Student
A full-time student (FTS) is a person who is attending school or vocational training on a full-time basis
(carrying a subject load that is considered full-time for day students under the standards and practices of
the educational institution attended).

4.2.7 Elderly Person and Elderly Family

Non-MTW Policy:
1 Elderly Person: An elderly person is a person who is at least 62 years of age.
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1 Elderly Family: An elderly family is one in which the head, spouse, co-head, or sole member is at
least 62 years of age.

MTW Policy
1 Elderly Persons: An elderly person is a person who is at least 55 years of age.

1 Elderly Family: An elderly family is one in which the head, spouse, co-head, or sole member is at
least 55 years of age.

4.2.8 Persons with Disabilities and Disabled Family

1 Persons with Disabilities: Under the PH program, special accommodations are available to persons
with disabilities and to any family whose head, spouse, or co-head is a person with disabilities. A
person with disabilities is someone who has a mental or physical impairment that substantially limits
one or more major life activities; has a record of such impairment, or is regarded as having such
impairment. The term does not include any individual who is an alcohol or drug user whose current
use of alcohol or drugs prevents the individual from participating in the PH program, or whose
participation, by reason of the current alcohol or drug abuse, would constitute a threat to property
or the safety of others.

1 Disabled Family: A disabled family is one in which the head, spouse, or co-head is a person with
disabilities.
429 Multiple Families in the Same Household
When a family that consists of two families living together applies, such as a mother and father, and a
daughter with her own husband or children, if they apply as a family unit, they will be treated as a family
unit.
4.2.10 Foster Children and Foster Adults
1 A foster child is a child who is in the legal guardianship or custody of a State, county, or private
adoption or foster care agency, yet is cared for by foster parents in their own homes, under some

kind of short- or long-term foster care arrangement with the custodial agency.

1 A foster adult is usually a person with disabilities, unrelated to the tenant family, who is unable to
live alone.

1 Foster children and foster adults who are living with an applicant or assisted family are considered
household members, but not family members. Foster children/adults do not qualify for a dependent
deduction. See 8.7 Income of Foster Children and Foster Adults for policy regarding income.

1 PHA will not approve the addition of a foster child or foster adult if it will result in the need for a
larger unit, according to PHA occupancy standards.

42.11 Live-In Aide

Live-in aide means a person who resides with one or more elderly persons or persons with disabilities, and
who:

ACOP: ELIGIBILITY 4-4
Board Approved:



1 Is determined to be essential to the care and well-being of the persons;
1 Is not obligated for the support of the persons; and
1 Would not be living in the unit except to provide the necessary supportive services.

PHA will approve a live-in aide if needed as a reasonable accommodation, to make the program accessible
to and usable by the family member with disabilities.

A live-in aide is a member of the household, not the family, and the income of the aide is not considered in
income calculations. Relatives may be approved as live-in aides if they meet all of the criteria defining a
live-in aide. However, a relative who serves as a live-in aide is not considered a family member and would
not be considered a remaining member of a tenant family.

A familyds r eigaide smtist b made ia writing.W\ritten verification will be required from a
reliable, knowledgeable professional, such as a doctor, social worker, or case worker, that the live-in aide
is essential for the care and well-being of the elderly or disabled family member. PHA may request
additional documentation from the knowledgeable provider in order to determine the outcome of the request
for a live-in aide.

The family and live-in aide will be required to submit a certification stating that the live-in aide is (1) not
obligated for the support of the person(s) needing the care, and (2) would not be living in the unit except to
provide the necessary supportive services.

If approved as part of a reasonable accommodation, PHA will only allow family members of live-in aides to

reside in the unit if the addition of the live-i n ai deds family members does not
situation as determi ned b yFortaipesfa live-io aide has a gaughterahed ar d s .
live-i n ai de 6 snayresidegirhtheeaunit, provided the daughter shares the bedroom with her mother

or another household member.

PHA will apply the same screening criteria used for determining initial and continued eligibility/suitability for
applicants and tenants when determining approval/disapproval of a particular person as a live-in aide. This
criterion includes, but is not limited to, disapproval of admission if the person:

1 Commits fraud, bribery or any other corrupt or criminal act in connection with any federal housing
program;

1 Is subject to a lifetime registration requirement under a State Sex offender registration program;
1 Commits drug-related criminal activity or violent criminal activity; or

1 Currently owes rent or other amounts to PHA or to another PHA in connection with Section 8 or
public housing assistance under the 1937 Act.

Live-in aides who are unauthorized occupants in the unit will not be considered. PHA will review and
approve a request for a live-in aide but will not allow an unauthorized occupant in the unit to be the live-in
aide.

42.12 Veteran

A veteran is a person who served in the active military (Army, Navy, Air Force, Marines or Coast Guard,
Reservists and/or National Guard) and who was discharged or released from such service under conditions
other than dishonorable. PHA may request discharge documentation to verify honorable discharge.
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4.3 Joint Custody of Children

See CHAPTER 7: OCCUPANCY STANDARDS AND UNIT OFFERS for policy information related to
determining family member status when joint custody arrangements exist.

Dependents that are subject to a joint custody arrangement will be considered a member of the family if the
dependent lives with the applicant or tenant family 50 percent (at least 183 days/year) or more of the time.

When more than one applicant or assisted family (regardless of program) are claiming the same
dependents as family members, the family with primary custody at the time of the admission or
recertification will be able to claim the dependents. If there is a dispute about which family should claim
them, PHA will make the determination based on available documents which may include but are not limited
to court orders, school records and tax returns.

4.4 Caretaker of a Child

If neither a parent nor a designated guardian of a child residing in a PH unit remains in a unit that is receiving
assistance, PHA will take the following actions:

1 If a responsible agency has determined that another adult is to be brought into the apartment to
care for a child for an indefinite period, the designated caretaker will not be considered a family
member until a determination of custody or legal guardianship is made.

1 If a caretaker has assumed responsibility for a child without the involvement of a responsible
agency or formal assignment of custody or legal guardianship, the caretaker will be treated as a
visitor for 90 days. After the 90 days has elapsed, the caretaker must provide documentation of a
temporary or permanent custody arrangement. If the caretaker will have permanent custody and
wishes to be considered a family member, the caretaker will be subject to PHA screening
requi rement s, unl ess information i s provided that
temporary. In such cases, PHA may in its reasonable discretion e:
an eligible visitor.

1 At any time that custody or guardianship has been legally awarded to a caretaker, the unit will be
transferred to the caretaker, as head of household, subject to meeti ng PHAGs el i gi
suitability requirements. The caretaker must provide legal custody papers to verify legal
guardianship.

1 During any period that a caretaker is considered a visitor, the income of the caretaker is not counted
in annual income and the caretaker does not qualify the family for any deductions from income.

4.5 Income Eligibility

Il ncome | imits are used for eligibility only at admissi
annual income with HUDD T begelighle forPhbkctHousing the anmual grossfamily
income of an applicant family may not exceed the low-income limit.

1 A low-income family is a family whose annual income does not exceed 80 percent of the median
income for the area, adjusted for family size.

1 A very low-income family is one whose annual income does not exceed 50 percent of the median
income for the area, adjusted for family size.
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1 An extremely low-income family is one whose income does not exceed the higher of the federal
poverty level or 30 percent of Area Median Income, adjusted for family size.

4.6 Continuously Assisted

PHA will consider a family to be continuously assisted if the family was leasing a unit under any MTW or
1937 Housing Act program at the time they were determined eligible by PHA or if there is a break in
assistance under any MTW or 1937 Housing Act program for a period of less than 30 days from the date
of the screening appointment with PHA. This policy assumes that the break in assistance is not due to
adverse termination and that the applicant has left the prior program in good standing.

4.7  Citizenship or Eligible Immigration Status

Housing assistance is available only to individuals who are U.S. citizens, U.S. nationals (herein referred to
as citizens and nationals), or non-citizens who have eligible immigration status. At least one family member
must be a citizen, national, or non-citizen with eligible immigration status in order for the family to qualify
for any level of assistance.

4.7.1 Declaration of Citizenship

A family is eligible for assistance as long as at least one member is a citizen, national, or eligible non-
citizen.

Each family member must declare whether he/she is a citizen, a national, eligible non-citizen, or an
individual who elects not to contend that they have eligible immigration status.

Those who elect not to contend their status are considered to be ineligible non-citizens.
No declaration is required for live-in aides, foster children, or foster adults.

See 10.15 Verification of Citizenship/Eligible Immigration Status for verification policy.

47.2 U.S. Citizens and Nationals

Citizens and nationals are required to submit only a signed declaration as verification of their status. Family
members who declare citizenship or national status will not be required to provide additional documentation
unl ess PHA receives information indicating that

For citizens, the declaration must be signed personally by the head, spouse, co-head, and any other family
member 18 or older, and by a parent or guardian for minors.

4.7.3 Eligible Non-Citizen

In addition to providing a signed declaration, those declaring eligible noncitizen status must provide
documentation to confirm the claimed citizenship status and cooperate with PHA efforts to verify their
immigration status.

The documentation required for establishing eligible noncitizen status varies depending upon factors such
as the date the person entered the U.S., the conditions under which eligible immigration status has been
granted, the personébés age, and t he ddundedassistancé PHAh
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will review non-citizen applicant or resident requests for admission or continued occupancy as a result of
being a self-petitioner under the Violence against Women Reauthorization Act of 2013. See 3.8.2 VAWA
Self-Petitioners.

Lawful residents of the Marshall Islands, the Federated States of Micronesia, and Palau, together known
as the Freely Associated States, or FAS, are eligible for housing assistance under section 141 of the
Compacts of Free Association between the U.S. Government and the Governments of the FAS [Public Law
106-504].

4.7.4 Ineligible Non-citizens

Ineligible non-citizens are those non-citizens who do not wish to contend their immigration status. PHA
requires that non-citizens sign a certification attesting to their ineligible immigration status. PHA will not
verify a f amiellyi gmeéomkkers@satius and is not required
the U.S. to the United States Citizenship and Immigration Services (USCIS).

Providing housing assistance to non-citizen students is prohibited. This prohibition extends to the non-
citizen spouse of a non-citizen student as well as to minor children who accompany or follow to join the
non-citizen student. Such prohibition does not extend to the citizen spouse of a non-citizen student or to
the children of the citizen spouse and non-citizen student. Such a family is eligible for prorated assistance
as a mixed family.

47.5 Mixed Families

A family is eligible for assistance as long as at least one member is a citizen, national, or eligible non-
citizen. Families that include eligible and ineligible individuals are considered mixed families. Assistance
to mixed families shall be prorated. Families will receive notice of determination as a mixed family. The
notice will include the fact that assistance will be prorated and that the family may request a hearing if they
contest this determination.

PHA will not provide assistance to a family before the verification of at least one family member as a citizen,
national or non-citizen with eligible immigration status.

When PHA determines that an applicant family does not include any citizens, nationals, or eligible non-
citizens, following the verification process, the family will be sent a written notice of ineligibility.

The notice will explain the reasons for the denial of assistance, that the family may be eligible for proration
of assistance, and will advise the family of its right to request an appeal to the United States Citizenship
and Immigration Services (USCIS), or to request an informal hearing with PHA. The informal hearing with
PHA may be requested in lieu of the USCIS appeal, or at the conclusion of the USCIS appeal process. The
notice will also inform the applicant family that assistance may not be delayed until the conclusion of the
USCIS appeal process, but that it may be delayed pending the completion of the informal hearing process.
See

4.7.6 Timeframe for Determination of Citizenship Status
For new occupants joining the assisted family, PHA will verify status at the time of the request to add the
family member. PHA will ensure that evidence of eligible citizenship status is submitted no later than the

date that PHA completes verification of other aspects of eligibility for assistance.

If an individual qualifies for a time extension for the submission of required documents, PHA will grant such
an extension for no more than 30 days.
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Each family member is required to submit evidence of eligible status only one time during continuous
occupancy. PHA will verify the status of applicants at the time when other eligibility factors are determined.

4.8

4.8.1

4.8.2

Social Security Numbers

Persons Required to Provide Documentation of a Valid SSN

The applicant and all members of the applic
(those who contend eligible immigration status and US Citizens), must provide documentation of a
valid Social Security Number (SSN) as part of the eligibility determination process. See policies on
Time Frame to Submit Documents for SSN for applicants.

Tenants and all tenant household members who are eligible to receive a SSN (those who contend
eligible immigration status and US Citizens), must provide documentation of a valid SSN if the
tenant/member has:

0 Not previously disclosed a SSN;

o0 Previously disclosed a SSN that HUD or the SSA determined was invalid; or

0 Beenissued a new SSN.

New household members are required to provide documentation of a valid SSN before approval
for occupancy in an existing PH household. See policies on Time Frame to Submit Documents
for SSN for policy on time frame to submit SSN documentation for adults and children under 6.

Required Documentation

See policies in 10.22 Verification of SSN and Date of Birth.

4.8.3 Persons NOT Required to Provide Documentation of a Valid SSN

1 Individuals who do not contend eligible immigration status will NOT have a SSN to disclose. If
otherwise eligible to participate in the program, the family should be admitted into the program or
continue receiving assistance if at least one family member is a US Citizen or has eligible
immigration status. PHA will request an alternate HUD ID number for the household members who
do not contend to have eligible immigration status and who are not US citizens/nationals.

1 Individuals who have previously disclosed a valid SSN; and

1 Tenants who are 62 years old or older as of January 31, 2010.

48.4 Time Frame to Submit Documents for SSN

1 Applicants will be required to provide a SSN on the pre-application form. Alternate arrangements
will be made for applicants, during the pre-application process, who are not US Citizens or who
do not have eligible immigration status.

1 PHA will request verification of the SS number during screening for eligibility. PHA will defer the
eligibility determination for a period of 60 days from the date of the screening appointment for
families with members who are eligible to receive a SSN but who have not yet provided
verification of their SSN. If after 60 days, required SS number documentation is not provided,
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4.8.5

PHA will deny assistance. This policy does not apply to family members under the age of 6
years who lack the documentation necessary to verify the SSN. See policy below for such family
members.

An applicant family may become a program patrticipant, even if the family lacks the documentation
necessary to verify the Social Security Number (SSN) of a family member under the age of 6 years.
PHA will allow the family a 90 day period to verify the SSN of the family member under the age
of 6 years. An extension of one additional 90-day period must be granted if PHA determines that,
in its discretion, the applican t fadure to comply was due to circumstances that could not

reasonably have been foreseen and were outside of the control of the applicant.

PHA will provide alternate ID numbers for eligible families that include members who are not
US Citizen or do not have eligible immigration status.

Participants who contend eligible immigration status and who have not previously disclosed a

valid SSN must do so at their next schedul ed

request. PHA may grant an additional 90-day period, if there are unforeseen circumstances

beyond the familydéds control that prevent the

or there is a reasonable likelihood that the participant will be able to disclose a SSN by the
deadline.

If a proposed new household member is an adult, PHA will not approve addition of the adult to
the household until SSN documentation has been provided.

If the proposed new member is a minor child and has no SSN documentation, PHA will allow
the child to be added to the household; however SSN documentation must be provided within
90 days of the child being added to the household. PHA, at its own discretion, may give an
additional 90 days if PHA determines that
circumstances that could not have reasonably been foreseen and were outside the control of
the participant. During the period that PHA is awaiting documentation; the child shall be included
as part of the tenant household and the child shall be entitled to all the benefits of being a
household member. If upon expiration of the provided time period, including any extensions,
the tenant fails to produce a SSN for the child, the family will be subject to the penalties for
failure to disclose a SSN.

Penalties for Failure to Disclose SSN

Applicants:

1
f
1

Denial of placement on the waiting list.

Denial of eligibility

Termination of assistance (for households who were admitted and failed to provide SSN
documentation for a family member under 6 years of age)

Participants:

|l

4.9

Lease termination

Photo ID

To ensure PHA has the ability to identify all persons 18 years of age or older (not just the head of
household), all adult household members will be required to provide a current, government issued
identification at admission, upon addition to a PH household or upon turning 18. For example, if a household
member turns 18 between regular recertifications, he or she must provide a government issued photo
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identification at the househol dds next regular recerti:

PHA reserves the right to request an updated photo ID after admission to the program to confirm legal
identity.

As an accommodation for individuals with disabilities and elderly individuals, as well as for individuals with
religious considerations, with prior PHA approval, PHA may accept other forms of identification to establish
identity.

4.10 Required Documents

Applicants must provide birth certificates/proof of age/proof of birth for all family members. The family must
supply any other information that PHA or HUD determines necessary to the administration of the program.

4.11 Family Consent to Release of Information

HUD requires each adult family member, and the head of household, spouse, or co-head, regardless of
age, to sign form HUD-9886, Authorization for the Release of Information/Privacy Act Notice or comparable
form authorized by HUD, and other consent for ms
eligibility, level of assistance, and utilities consumption and expenses. PHA will deny admission to the
program if any member of the applicant family fails to sign and submit the consent forms which allow the
PHA to obtain information that PHA has determined necessary in the administration of the Public Housing
program.

4.12 Housing Choice Voucher Program Tenant Responsibility Screening
Requirement

Applicants who currently participate in the HCV program and seek admission to the public housing program
must provide documentation of their move-out notice, and be in compliance with HCV program
requirements in order to be eligible for admission to the Public Housing program.

4.13 Household Member Turning 18 Between Eligibility and Lease Up

Income & Deductions

When a family member will turn 18 between the date of eligibility and on or before the effective date of initial
lease-up, PHA will include the familyme mber 6 s i ncome in the calcul at
PHA completes an eligibility determination on November 1st. One of the family members is 17 at the time
of screening and eligibility determination; however, the family finds a unit with a lease effective date of
December 15" and this individual turns 18 on November 17th. PHA will then calculate the income of that
family member as if he/she was an adult, since the family member will be 18 by the effective date of the
lease. Deductions will also be applied as if the family member was an adult. For example, a family
member who is 17 at the time of eligibility determination, but 18 on the lease effective date, will NOT
be given a dependent deduction unless that family member is a full time student or disabled.

Release Forms

When a family member will turn 18 between the date of eligibility determination, but on or before the
effective date of lease-up, PHA will have a parent/legal guardian sign any consent/release forms on behalf
of that family member in order to authorize PHA to obtain their income verification and count applicable
income

Criminal Background Check
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When a family member will turn 18 between the date of eligibility determination, but on or before the
effective date of lease-up, PHA will have a parent/legal guardian sign the consent for criminal background
check on behalf of that familyme mber in order to authorize PHAOGS

4.14 Eligibility Interview

Families selected from a waiting list(s) are required to participate in an eligibility interview which includes
the completion of a full application.

If the family is unable to attend a scheduled interview, the family should contact PHA in advance of the
interview to schedule a new appointment. If a family does not attend a scheduled interview, PHA will
schedule a second (2”d) interview. If the family does not attend the 2" scheduled interview, the family will
be withdrawn from the waiting list(s). PHA will send a withdrawal notice. Such failure to act on the part of
the applicant prevents PHA from making an eligibility determination; therefore, PHA will not offer an informal
hearing.

All family members aged 18 and older are required to attend the application interview. Verification of
information pertaining to adult members of the family not present at the interview will not begin until signed
release forms are returned to PHA.

PHA must have documentation that substantiates why an applicant has been selected for eligibility
determination. For example, for Special Housing Initiatives, PHA would need a copy of a MOU and
transmittal identifying the applicant family as being eligible for referral by the agency/organization making
the referral. Another example is that PHA would need proof of age for elderly families being screened for
designated housing.

When applicable, selection criteria will be verified in accordance with the verification policy of this ACOP.
If the basis for selection cannot be verified, the applicant will be returned to the waiting list, without the
claimed selection criteria, retaining the same date and time of application.

c

The family must provide the information necessary

and to determine the appropriate amount of rent the family will pay. The family must also complete required
forms, provide required signatures, and submit required documentation. All members of the household
who are 18 years or older are required to sign the HUD Release of Information form or other release form
acceptable to HUD, PHAG6s release of information
Citizenship form and any other documents or forms required by PHA. In addition, applicants will be
required to sign verification forms necessary to solicit income, family information, and utilities information.
When a household member will turn 18 between the date of eligibility determination, but on or before the
effective date of lease-up, PHA will have a parent/legal guardian sign any consent/release forms on behalf
of that family member in order to authorize PHA to obtain their income verification and count applicable
income.

Any required documents or information that the family is unable to provide at the time of the interview must
be provided within five (5) business days from the date of the request. If the family is unable to obtain the
information or materials within the required time frame, PHA may provide a reasonable extension as
necessary. Applicants who fail to provide the required information within PHA established time frames
(including any allowed extensions) will be withdrawn from all Public Housing waiting list(s) based on the
familyds failure to suppl ye dligibfitg PHb will semd the eppltantda
withdrawal notice. Such failure to act on the part of the applicant prevents PHA from making an eligibility
determination; therefore, PHA will not offer an informal hearing. This does not apply to PAPMC or AME
SBWLs.

An advocate, interpreter, or other assistant may assist the family with the application and the interview
process.
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Interviews will be conducted in English. For Limited English Proficiency (LEP) applicants, PHA will provide
translation servicesinaccordance with PHAG6s LEP plan as found in t|

4.15 Applicant Screening

PHA conducts applicant screening to evaluate the eligibility and suitability of families who apply to the PH
program. PHA may deny program assistance to an applicant based on the screening results.

No applicant to the PH program who has been a victim of domestic violence, dating violence, stalking or
sexual assault shall be denied admission into the program if they are otherwise qualified.

Debt, criminal background, sex offender and past and current behavior screening policies include basic
screening information, reasons for mandatory and non-mandatory denial and mitigating factors. Mitigating
factors will be considered for certain screening outcomes. Upon consideration of mitigating factors, PHA
may, on a case-by-case basis, decide not to deny assistance. Director/Manager review and approval is
required when admission is based on mitigating factors. Where mandatory and non-mandatory denials
are discussed in this chapter, the denial is related to admission to the PH Program.

Families are provided an opportunity to explain circumstances and/or provide additional information when
appropriate. PHA provides applicants an explanation of the basis for any decision made by PHA pertaining
to the applicant 6s tg| RHE imbyi deny asgistaace tb aro applicant baseal lon thei
screening of applicants for family behavior or suitability for tenancy.

If a tenant is terminated and re-applies, the applicant (former tenant) will be subject to all PHA required
screening elements to determine eligibility and suitability for the program.

4.16 EIV Existing and Former Tenant Search

PHA will conduct EIV screening for new applicants. An EIV Existing Tenant Search will be conducted on
minor and adult members of an applicant household and when adding an adult or minor to an existing
household.

PHA will discuss with the applicant if the EIV Existing Tenant Search identifies that the applicant or a

memberoft he applicantés household is residing at another f
applicant the opportunity to explain any circumstances relative to his/her being assisted at another location.

PHA will follow up with the respective public housing agencyor owner to confirm the ind
participation status before admission, if necessary, depending on the outcome of the discussion with the

applicant.

PHA will retain the search results with the application, along with any documentation obtained as a result
of contact with the applicant and the PHA and/or owner at the other location.

An EIV Former Tenant Search will be conducted on adult members of an applicant household and on adult
members prior to adding them to an existing household. PHA will follow its policies on denial and
termination of assistance when reviewing and acting on results of the EIV Former Tenant Search.

4.17 Screening for Suitability as a Tenant

PHA wi l | consi der trhspectitoahmfollowidgdactérs: st ory wi t h

1 Payment of rent and utilities;
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1 Caring for a unit and premises;

1 Respecting the rights of other tenants to the peaceful enjoyment of their housing;

1 Criminal activity that is a threat to the health, safety, or property of others;

1 Behavior of all household members as related to the grounds for denial as detailed in this chapter;

and

1 Compliance with any other essential conditions of tenancy.

4.17.1

Resources Used to Check Applicant Suitability

PHA has a variety of resources available to determine the suitability of applicants. Generally, PHA will reject
applicants who have recent behavior that would warrant lease termination for a PH tenant.

In order to determine the suitability of applicants, PHA will examine applicant history. Such background
checks will include:

1 Past performance in meeting financial obligations, especially rent:

(0]

PHA and landlord references for the past five (5) years, gathering information about past
performance meeting rental obligations such as rent payment record, late payment record,
whether PHA/landlord ever began or completed lease termination for non-payment, and
whether utilities were ever disconnected in the unit. PHAs and landlords will be asked if they
would rent to the applicant family again;

Utility company references covering the monthly amount of utilities, late payment,
disconnection, return of a utility deposit and whether the applicant can get utilities turned on in
his/her name. Use of this inquiry will be reserved for applicants applying for units where there
are tenant-paid utilities;

Credit reports and court records for civil judgments occurring within the past five (5) years. A
lack of credit history will not disqualify someone from becoming a PH tenant, but a poor credit
rating may;

Applicants with no rental payment history may also be asked to provide PHA with personal
references. The references will be request
to pay rent if no other documentation of ability to meet financial obligations is available. The
applicant will also be required to complete a checklist documenting their ability to meet financial
obligations; and

If previous landlords or the utility company do not respond to requests from PHA, the applicant
may provide other documentation that demonstrates their ability to meet financial obligations
(e.g. rent receipts, cancelled checks, etc.).

91 Disturbances to neighbors, destruction of property, or living or housekeeping habits at prior
residences that may adversely affect the health, safety, or welfare of other tenants, or cause
damage to the unit or development:

ed

o PHA and landlord references for the past five (5) years, gathering information on whether the
applicant kept a unit clean, safe and sanitary; whether they violated health or safety codes;
whether any damage was done by the applicant to a current or previous unit or the
devel opment , and, i f so, how much the repair
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housekeeping caused insect or rodent infestation; and whether the neighbors complained
about the applicant or whether the police were ever called because of disturbances;

o Police and court records within the past three (3) years will be used to check for any evidence
of disturbance to neighbors or destruction of property that might have resulted in arrest
or conviction;

o A personal reference may be requested to compl et e

care for the unit and avoid disturbing neighbors if no other documentation is available. In these
cases, the applicant will also be required to complete a checklist documenting their ability to
care for the unit and to avoid disturbing neighbors; and

0 Home visits may be usedtodetermi ne t he applicantdés ability to ca
4.18 Credit History Screening
PHA will conduct a credit check on the head of household and co-head, if applicable. Among other things,
PHA wi || consider the appl i canntd andental histoty.ylf abh applicanthi st or y

is denied admission due to the credit history screening, PHA will advise the applicant in writing of the denial
and state the reason

Credit screening records will be destroyed, once the purpose(s) for which the record was requested has

been accomplished, including expiration of the period for filing a challenge to a PHA action without
institution of a challenge or final disposition of any such litigation.

4.19 Debt Screening

PHA will conduct debt screening on all members 18 years old or older, including EIV and PHA debt
screening.

Debt screening for prior debts owed to PHA will take place at the time of pre-application.

EIV debt screening for prior debts incurred during previous participation in a federally assisted housing
program will be conducted at the time of eligibility screening.

For purposes of this secti on aPHAdwingrthe last Hyears@mesuck ottermo unt s

period for which the statute of limitations has not tolled in Philadelphia or other applicable jurisdiction. For

exampl e, if an applicantds participation in an as
the applicantnever repaid such amounts and applies for
owed. I f the applicantés participation in an a
could not be considered fcwnittedent 06 unl ess applic
PHA will consider debt that is not #curpament@ndmays

deny admission to a household if there is other evidence of a history of non-payment and/or other eligibility
factors, when taken as whole, that render a household ineligible for admission.

4.19.1 Mandatory Denial

PHA will deny assistance to a family:

1 Ifthe family has debt to PHA for amounts paid to an owner under a HAP contract for rent, amounts
owed under the Lease, damages to the unit or other amounts owed by the family to PHA and the
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amount is not fully repaid within 90 calendar days from the date the pre-application was submitted.
The applicant will be denied and the family will not be entered on the waiting list;

1 If the family has debt to another PHA or judgment against them in connection with Section 8 or
public housing assistance under the 1937 Act for amounts paid to an owner under a HAP contract
for rent, damages to the unit or other amounts owed by the family under the Lease and the amount
is not fully repaid within 90 calendar days from the date of the screening appointment;

1 If the family has breached a repayment agreement with PHA or another PHA in connection with
Section 8 or public housing assistance under the 1937 Act, and the amount is not fully repaid within
90 calendar days from the date of the screening appointment.

Mitigating Factors

Manager/Director review and approval is required when admission is based on mitigating factors. PHA
may consider the following factors when considering denial of assistance related to debt screening:

1 The seriousness of the case, especially with respect to how it would affect other tenants.

1 The effects that denial of assistance may have on other members of the family who were not
involved in the action or failure.

1 Circumstances which led to the creation of the debt, i.e. death of a family member, economy-related
layoff.

9 Current financial circumstances.

1 The extent of participation or culpability of individual family members, including whether the
culpable family member is a minor or a person with disabilities, or a victim of domestic violence,
dating violence, or stalking.

T The Il ength of time since the debt was incurred, t h
favorable conduct in the future.

T Evidence of the familybds participation in or wild@li@
appropriate counseling service programs.

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.

4.20 Criminal Background Screening

It is PHAO6s policy to conduct screening for dmug abus:¢
future drug-related and other criminal activity, as well as other patterns of behavior that pose a threat to the

health, safety or right to peaceful enjoyment of the premises by other residents, and as required by HUD.

In conducting screening, PHA will comply with all applicable civil rights requirements contained in the Fair

Housing Act, Title VI of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act and Titles Il and

Il of the Americans with Disabilities Act of 1990 and other equal opportunity provisions listed in 24 CFR

5.105. Such screening will apply to any member of the household who is 18 years of age or older, including

live-in aides.

PHA will ensure that adverse housing decisions based upon criminal activity are supported by sufficient
evidence that the individual engaged in such activity. PHA uses convictions, not arrest records, to determine
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that an individual has engaged in criminal activity. PHA may deny admission based upon the conduct
underlying an arrest if the conduct indicates that the individual is not suitable for tenancy and PHA has
sufficient evidence other than the fact of arrest that the individual engaged in the conduct. The conduct,
not the arrest, will be the relevant factor for admissions and tenancy determination. Reliable evidence of a
conviction may be the basis for determining that disqualifying conduct occurred.

PHA may use other evidence such as police reports detailing the circumstances of the arrest, witness
statements and other relevant documentation to assist in making a determination that disqualifying conduct
occurred.

PHA will conduct criminal background checks atadmissien for all adult household members at admission

and regular recertification,-at-regularrecertification-for-all-adult-househeold-members, and when an adult is
proposed to be added to the household and-when—-an—existing—minor—household—member—turns—18-

Additionally, PHA reserves the right to conduct criminal background checks at other times to ensure that
clients are not engaging in or have engaged in certain criminal activities.

When an existing household member turns 18 during the recertification period, PHA will conduct a criminal
background check at the next regular recertification after the household member turns 18.

The criminal background check may be made through state and/or local law enforcement agencies, as well

as the FBI®&ds National Cri me I-lindservicealt daseswh@eafamdyrhasor t hr o

lived outside PHAO6s jurisdiction for the |l ast three
agencies for a criminal history background check.

Families are provided an opportunity to dispute the accuracy and relevance of a criminal record before
admission or assistance is denied on the basis of such record. PHA provides applicants an explanation of

the basis for any decision made by PHA pertaining to
an opportunity to request an informal hearing after an application of housing assistance is denied. See

policies on INFORMAL HEARINGS FOR APPLICANTS.

If PHA proposes to deny assistance based on criminal record information, PHA will notify the household of
the proposed action and will make the record available upon request to the applicant. The applicant will
have an opportunity to dispute the accuracy and relevance of the information through the informal hearing
process.

If the criminal record check (CRC) identifies a pending criminal investigation, PHA will suspend the eligibility
determination until the criminal investigation is completed. PHA will notify the applicant concerning their
suspended eligibility status and request that the applicant notify PHA when the investigation is complete,
at which time PHA will apply its eligibility and screening policies in making a final eligibility determination.

Criminal record checks will be considered current for a period of one year. If lease up (for new applicants)
is not effective within one year from the date the CRC was run, a new CRC will be required.

Appendix C: TABLE OF SELECTED SCREENING ELEMENTS includes a chart which summarizes the
mandatory and non-mandatory denials and related, applicable mitigating factors. The CHART OF

t

y |

OFFENSES T DENIAL OF ADMISSION includess peci fi¢c drug and criminal offens

for denial based on the timeframe between conviction and screening. In making determinations related to
eligibility for admission to the program, PHA will use the criminal background screening policies in concert
with the Chart of Offenses in Appendix D.

4.20.1 Mandatory Denial

PHA will deny assistance as a result of one of the following.
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1 Any household member has been convicted of drug-related criminal activity for the production or
manufacture of methamphetamine on the premises of federally assisted housing.

1 Any household member has been convicted of a homicide-related offense, i.e. the killing of one
human being by another. This includes murder, manslaughter (voluntary or involuntary), and
conspiracy to commit murder. Mandatory denial is required if the homicide related conviction is
within the time frames, as described in Appendix D.

Mitigating Factors

Manager/Director review and approval is required when admission is based on mitigating factors. PHA
may consider the following when considering mandatory denial of assistance related to criminal background
screening:

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.

4.20.2 Non-Mandatory Denial

Prior to making a final determination on denial of assistance, PHA may consider the mitigating factors
related to criminal background screening.

Mitigating Factors

Manager/Director review and approval is required when admission is based on mitigating factors. PHA
may consider the following factors when considering non-mandatory denial of assistance related to criminal
background screening:

1 If the applicant is an active tenant in or graduate of the Eastern District Federal Court Supervision
to Aid Reentry (STAR) program or the Ma y o Office of Re-Integration Services for Ex-Offenders
(RISE) Philadelphia Reentry Employment Program (PREP). RISE is the lead agency in the City
for the management of reintegration services for the formerly incarcerated to transition them back
into society. The STAR Program works in conjunction with Federal Probation and Parole, to offer
returning citizens an opportunity to reduce their parole period by one year through participation
in the program.

1 If the applicant is an active tenant or graduate in good standing in a PHA approved city, state or
federal re-entry program for ex-offenders and is meeting or has met and continues to meet the
good standing requirements set forth in the re-entry program.

1 The seriousness of the case, especially with respect to how it would affect other tenants.

1 The effects that denial of assistance may have on other members of the family who were not
involved in the action or failure.

1 The extent of participation or culpability of individual family members, including whether the
culpable family member is a minor or a person with disabilities, or a victim of domestic violence,
dating violence, or stalking.

T The Il ength of time since the violation occu
favorable conduct in the future.

1 The level of violence, if any, of the offense for which the applicant was convicted.

ACOP: ELIGIBILITY 4-18
Board Approved:

rred,



T Evidence of the familyés participation in o
appropriate counseling service programs.

1 Evidence of work history or history of community volunteer work.

1 Satisfactory completion of probation.

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.

4.21 Sex Offender Screening

PHA will perform criminal background checks necessary to determine whether any household member is
subject to a lifetime registration requirement under a state sex offender program in Pennsylvania, as well
as in any other state where a household member is known to have resided.

421.1 Mandatory Denial

PHA will deny admission to a family if:

1 A member of the household is subject to a lifetime registration requirement under a State Sex
Offender Registration Program.

Mitigating Factors

Manager/Director review and approval is required when admission is based on mitigating factors. PHA
may consider the following when considering mandatory denial of assistance related to criminal background
sex offender screening:

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.

4.22 Screening Based on Past or Current Behavior
In addition to the criminal background check. PHA may also use the following as evidence of patterns of
current and past unsuitable behavior. Arrest records alone will not be used to make a determination of

unsuitability.

1 Criminal background checks for drug-related or violent criminal activity of household members
within the past three years; and/or

1 Anyrecord of evictions for suspected drug-related or violent criminal activity of household members
within the past three years.

4.22.1 Mandatory Denial

PHA will deny assistance to a family when:
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1 Any member of the household has been evicted from federally-assisted housing in the last 3 years
for drug-related criminal activity.

1 Any household member is currently engaged in the use of illegal drugs or PHA has reasonable
cause to believe that any household member's current use or pattern of use of illegal drugs, or
current abuse or pattern of abuse of alcohol, may threaten the health, safety, or right to peaceful
enjoyment of the premises by other tenants. Currently engaged in, current use of or current abuse
is defined as within the previous six months from the date of screening. PHA may obtain information
from drug abuse or other treatment entities to determine whether a household member is currently
engaging in illegal drug activity or criminal behavior.

Mitigating Factors
Manager/Director review and approval is required when admission is based on mitigating factors. PHA
may consider the following when considering mandatory denial of assistance related to screening for past
or current behavior:

1 The seriousness of the case, especially with respect to how it would affect other tenants.

1 The effects that denial of assistance may have on other members of the family who were not
involved in the action or failure.

1 The extent of participation or culpability of individual family members, including whether the
culpable family member is a minor or a person with disabilities, or a victim of domestic violence,
dating violence, or stalking.

T The |l ength of time since the violation occurred, t
favorable conduct in the future.

1T Evidence of the familydés par tipate inpaecitliservice ar otheo r  wi | | |
appropriate counseling service programs.

1 Evidence of work history or history of community volunteer work.

1 Inthe case of drug or alcohol abuse, whether the culpable household member is participating in or
has successfully completed a supervised drug or alcohol rehabilitation program or has otherwise
been rehabilitated successfully. PHA will require the applicant to submit evidence of the household
member 6s current participation i n odrugouacochels s f ul c
rehabilitation program, or evidence of household member having been rehabilitated successfully.

1 The circumstances that led to eviction no longer exist, i.e. the criminal household member has died
or is imprisoned.

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.

4,22.2 Non-Mandatory Denial
PHA may deny assistance if;

1 A PHA has ever terminated assistance under the program for any member of the family.
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Any family member has been evicted from federally-assisted housing in the last three (3) years for
reasons outside of drug related criminal activity.

Any member of the family has committed fraud or bribery or other corrupt or criminal act in
connection with any Federal housing program.

A family member has engaged in or threatened violent or abusive behavior toward PHA personnel,
an owner, contractor, subcontractor or agent of PHA. Abusive or violent behavior includes verbal
as well as physical abuse or violence. Use of racial epithets, or other language, written or oral, that
is customarily used to intimidate may be considered abusive or violent behavior. Threatening refers
to oral or written threats or physical gestures that communicate intent to abuse or commit violence.

A family member has engaged in or threatened the health, safety, or right to peaceful enjoyment of
the premises by other tenants or persons residing in the immediate vicinity. Immediate vicinity
means within a three-block radius of the premises.

Mitigating Factors

Manager/Director review and approval is required when admission is based on mitigating factors. PHA may
consider the following factors when considering non-mandatory denial of assistance related to screening
on past and current behavior:

rred,

1 The seriousness of the case, especially with respect to how it would affect other tenants.

1 The effects that denial of assistance may have on other members of the family who were not
involved in the action or failure.

1 The extent of participation or culpability of individual family members, including whether the
culpable family member is a minor or a person with disabilities, or a victim of domestic violence,
dating violence, or stalking.

T The |l ength of time since the violation occu
favorable conduct in the future.

1 Evidence of work history or history of community volunteer work.

1T Evidence of t ticigatior ia wri willinghess tp participate in social service or other
appropriate counseling service programs.

1 The circumstances that led to eviction no longer exist, i.e. the criminal household member has died
or is imprisoned.

1 Inthe case of drug or alcohol abuse, whether the culpable household member is participating in or
has successfully completed a supervised drug or alcohol rehabilitation program or has otherwise
been rehabilitated successfully. PHA will require the applicant to submit evidence of the household
member 6s current participation in or successful
rehabilitation program, or evidence of the household member having been rehabilitated
successfully

1 Removal of the culpable family member from the application. In such instances, the head of
household must certify that the family member will not be permitted to visit or to stay as a guest in
the assisted unit.
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4.22.3 Reasonable Accommodation

If the family indicates that the behavior of a family member with a disability is the reason for the proposed
denial of admission, PHA may determine whether the behavior is related to the disability. If so, upon the

famil yods request, PHA wi |l determine whether alternat

accommodation. PHA will only consider accommodations that can reasonably be expected to address the
behavior that is the basis of the proposed denial of assistance. See discussion of PHA consideration of
reasonable accommodations as outlined in this ACOP.

4.23 Final Eligibility Determination

Based on verified information, PHA will make a final determination of eligibility and will confirm whether the
family qualified for any special admission, targeted admission, or selection preference, where applicable,
that affected the order in which the family was selected from the waiting list.

If PHA determines that the family is ineligible, PHA will send written notification of the ineligibility
determination. The notice will specify the reasons for ineligibility, and will inform the family of their right to
request an informal hearing. See policies on INFORMAL HEARINGS FOR APPLICANTS.

If a family fails to qualify for any criteria that affected the order in which it was selected from the waiting list
(i.e., targeted funding, extremely low-income), the family will be returned to its original position on the
waiting list. PHA will notify the family in writing that it has been returned to the waiting list, and will specify
the reasons for returning the family to the waiting list.

I f PHA determines that the family is eligible t
Ready Pool according to date and time of application.

Applicants who are denied admission are prohibited from applying and/or receiving housing assistance for
one (1) year from the date of the denial.

4.24 Misrepresentation

Any material misrepresentation on the part of an applicant revealed through the application process or
otherwise, will result in a determination of ineligibility. The applicant shall be notified in writing of such
determination by PHA and will be given the opportunity for an informal hearing. See policies on
INFORMAL HEARINGS FOR APPLICANTS.

4.25 Notice of Eligibility or Denial

If PHA determines that a family is not eligible for the program for any reason, the family will be notified
promptly. The notice will describe:

M The reasons for which assistance has been denied;

1 A statement that if the applicant is an individual with disabilities, they may request a Reasonable
Accommodation as the disability may relate to participation in the informal hearing process or affect
PHAG6s deci si on t Seepobcieyon NEORMAISHEARINGS FOR APPLICANTS.

1 Notification of applicant protections against denial, confidentiality requirements and request for
documentation as provided by VAWA. Detailed policy concerning VAWA and denial of admission
is included in the Fair Housing and Equal Opportunity chapter;

o
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T Thefamil yéds right to ;amd i nf or mal hearing

1 The process for obtaining the informal hearing. See policies on INFORMAL HEARINGS FOR
APPLICANTS.

If based on a criminal record or lifetime registration information, an applicant family appears to be ineligible,
PHA will notify the family in writing of the proposed denial and provide access to the record to the head of
household (applicant) and to the subject of the record. The family will be given ten (10) business days to
dispute the accuracy and relevance of the information. If the family does not contact PHA to dispute the
information within ten (10) business days, PHA will proceed with the denial of admission. A family that does
not exercise their right to dispute the accuracy of the information prior to issuance of the official denial letter
will still be given the opportunity to do so as part of the informal hearing process. A Reasonable
Accommodation will be considered in the acceptance of disputes, notices, scheduling and conducting
hearings, and any decisions made by PHA.

Applicants who are denied admission are prohibited from applying and/or receiving housing assistance for
one year from the date of the denial.
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CHAPTER 5: APPLICATIONS, WAITING LIST AND TENANT
SELECTION

51 Overview

This policy, along with the Occupancy Standards and Unit Offer policy, c o mpr i se PHAO®Ss
Tenant Selection Plan.

PHA shall administer all waiting lists in accordance with applicable Fair Housing laws and PHA policies.
PHA maintains a waiting list to determine priority of placement into the PH program.

The application process includes two phases: the pre-application or initial application which involves
placement on the waiting list and the second phase, which is referred to as full application and which
includes verification of information and a determination of eligibility.

When a unit becomes available, PHA will select families from the waiting list(s) in accordance with PHA
policies.

5.2  Applying for Assistance

When pre-applications are being accepted, families interested in applying for assistance must complete a
pre-application form. Pre-applications will be made available, upon request, in an accessible format for
persons with disabilities. All pre-applications will be date and time-stamped.

PHA will notify families of the method for submitting pre-applications and how the waiting list will be ordered.
Pre-applications must be complete in order to be accepted by PHA for processing. If a pre-application is
incomplete, PHA will notify the family of the additional information required. When a pre-application is
submitted on-line, the software will not accept the pre-application if it is incomplete and will identify the
information that the applicant must provide to complete the pre-application.

5.3 Accessibility of the Application Process

PHA will take steps to ensure that the pre-/full application processes are accessible to those people who
might have difficulty complying with the standard PHA pre-/full application process. This could include
people with disabilities, certain elderly individuals, as well as persons with Limited English Proficiency
(LEP). PHA will make reasonable accommodations to meet the needs of individuals with disabilities. The
application-taking facility and the pre-/full application process will be fully accessible, or PHA will provide
an alternate approach that provides full access to the process.

5.4 Placement on the Waiting List(s)

Applicants who have submitted complete pre-applications will be placed on the waiting list. If a completed
pre-application is not submitted within a specified timeframe, the pre-application will not be entered into the
waiting list(s)

No applicant has a right or entitlement to be listed on the waiting list, or to any particular position on the
waiting list. Placement on the waiting list does not indicate that the family is, in fact, eligible for assistance.

When the waiting list is continuously open, applicants will be placed on the waiting list according to the date
and time their completed pre-application is received by PHA. When the waiting list is open for a finite period
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of time, PHA will notify applicants of the method for submitting applications and ordering applications on
the waiting list.

PHA will not process applications from families if the family composition is such that PHA would not be able
to offer an appropriately sized unit without overcrowding.
5.5 Organization of the Waiting List(s)

PHA will organize the waiting list(s) to allow for the accurate identification and selection of families in proper
order, according to the admissions policies described in this ACOP.

The waiting list will contain the following information for each applicant listed:
1 Date and time of pre-application;
1 Name of each household member;
1 Address;
1 Tenant Identification Number;
1 Social security number for each household member (if provided);
I Unit size required;
1 Date of birth for each household member;
1 Gross annual income;
1 Accessibility requirement, if disclosed in the pre-application;
1 Household type (family, elderly, disabled);
I Sex of each family member;
1 Primary language spoken in the family;
1 Special Admissions and targeted populations, if applicable;
1 Race and ethnicity of the head of household; and

I Waiting list(s) selected.

5.6 Opening a Waiting List

If the number of applicants on a waiting list drops below anticipated need (i.e. bedroom size, income level
in order to meet income targeting requirements, etc.), PHA may reopen the waiting list and begin taking
new applications.

PHA will announce the reopening of a waiting list in advance of the date applications will first be accepted.
If the list is only being re-opened for certain categories of families, this information will be contained in the
notice. The notice will specify where, when and how pre- applications are to be received, as well as the
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method PHA will use to determine applicant ranking on the waiting list.

PHA will give public notice by publishing the relevant information in suitable media outlets when opening
and closing the waiting list. All signs and advertisements will comply with PHA Affirmative Marketing policy,
found in this ACOP.

When a PH development opens, that is part of an existing Site Based Waiting List (SBWL); PHA will use
the existing SBWL and First Available Waiting List to select applicants.

When a new PH development opens which is not part of an existing SBWL, PHA will select applicants

from the First Available Waiting List. At which time PHA establishes a SBWL for this development and
open such list, PHA will give public notice according to the policies in this ACOP.

5.7 Closing a Waiting List
PHA will close the waiting list if it has an adequate pool of families to fill anticipated vacancies. Where PHA
has particular preferences or funding criteria that require a specific category of family, PHA may elect to

continue to accept applications from these applicants while closing the waiting list to others. PHA may
close a list completely, or restrict intake by type of development, by size and by type of dwelling unit.

When a waiting list is closed, in whole or in part, PHA will not maintain a list of individuals who wish to be
notified when the waiting list is re-opened.

5.8 Family Outreach

PHA will conduct outreach as necessary to ensure that PHA has a sufficient number of applicants on the
Waiting list to use the Public Housing resources it has been allotted.

PHA outreach efforts will comply with fair housing requirements, including:

1 Analyzing the housing market area and the populations currently being served to identify
underserved populations;

1 Ensuring that outreach efforts are targeted to media outlets that reach eligible populations that are
underrepresented in the program; and

1 Avoiding outreach efforts that prefer or exclude people who are members of a protected class.

PHA outreach efforts are designed to inform families about the availability of assistance under the program.
These efforts may include, as needed, any of the following activities:

1 Submitting press releases to local newspapers, including minority newspapers
1 Developing informational materials and fliers to distribute to other agencies

1 Providing application forms to other public and private agencies that serve the low income
population

1 Developing partnerships with other organizations that serve similar populations, including agencies
that provide services for persons with disabilities

PHA will monitor the characteristics of the population being served and the characteristics of the population

asawholewithhPHA®s jurisdiction. T abeyndertakah ifawmparseancuggests f or t s
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that certain populations are being underserved.

5.9 Reporting Changes in Family Circumstances

While the family is on a waiting list(s), the family must inform PHA of changes in income, family
composition, and/or contact information, including current residence, mailing address, and phone number.
Changes to family income, composition, contact information and/or other application information may be
made on-line, in person at PHA or via US mail. Failure to report these changes may affect a f ami | y 6 s
a

placement on the waiting list ( s ) and coul d r e s u | name froormthe waitingno v a | o}
list.
T Changes in a familyds owaiting listrmay adfactcthe samily's qudlifcationn t h e
for a particular bedroom size. When a family reports a change that affects their placement on a
waiting list, the waiting list will be updated accordingly.
1 IfPHAis unable toreach a family based onthe contactinfor mat i on provided, the f ami

for housing assistance will be withdrawn from the waiting list(s).

5.10 Change in the Head of Household While on the Waiting List

If the original head of household changes (i.e. the HOH leaves the family or there is a switch in HOH) while
the family is on the waiting list, the family must complete an update to the pre-application and identify the
new head of household. PHA will allow the family to keep their initial date and time of application if the
new head of household is the spouse or co-head identified in the initial pre-application. If the new head of
household is anyone other than the spouse or co-head listed on the initial pre- application, the family must
submit a new pre-application - if the waiting list is open and they will be given a new date and time of
application. PHA may make exceptions to this policy and will evaluate exceptions on a case by case basis.

The head of household and/or co-head may not be removed from the application without each other 6 s
mutual consent. Both the head of household and co-head may add or remove household members from
the application. If there is no agreement between the head of household and co-head regarding removal

of one of their names from the application, PHA will determine who retains the pre-application based on
policies in 5.11 Family Break-Up or Split Households While on the Waiting List.

5.11 Family Break-Up or Split Households While on the Waiting List

When a family on the waiting list(s) breaks up into two otherwise eligible families, only one of the new
families may retain the original pre-application date. Other former family members may submit a new pre-
application with a new pre-application date, if the waiting list(s) is open.

In the absence of a judicial decision, or an agreement among the original family members, the original head
of household will retain the pre-application date. Exceptions to the policy will be made on a case by case
basis and may include consideration of the following factors:

1 The interest of any minor children, including custody arrangements;

1 The interest of any ill, elderly, or disabled family members;

1 The interest of a family member who is the victim of domestic violence, dating violence, sexual

assault, or stalking, including a family member who was forced to leave an assisted unit as a result
of such actual or threatened abuse;
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1 Any possible risks to family members as a result of domestic violence, dating violence, stalking,
sexual assault or criminal activity; and

1 The recommendations of social service professionals.

5.12 Updating the Waiting List(s)

In order to have an adequate number of families on the waiting list(s), it is necessary to have current and
updated waiting list(s). PHA will review the waiting list(s) on a regular basis to determine if an update and
purge are necessary. If an update is needed, PHA will notify the families, at the time of the update, of the

method and time frames to be used to update the waitinglist. The familyds response mus

the time frame and format required by PHA.

Eligible applicants who respond timely and completely will be maintained on the waiting list(s). Applicants
who do not respond timely and completely to any update request will be withdrawn (or purged) from the
waiting list(s) without further notice

If a notice is returned by the post office, with no forwarding address, the applicant will be withdrawn from
the waiting list. PHA will send a notice of withdrawal

If the notice is returned by the post office with a forwarding address, the notice will be re-sent to the address
indicated.

5.13 Removal from a Waiting List

If an applicant fails to respond, in the manner and time frame requested an attempt by PHA, the applicant
may be withdrawn from the waiting list(s). When a family is withdrawn from the waiting list for failure to
respond, no informal hearing will be offered. Such failures to act on the part of the applicant prevent PHA
from making an eligibility determination; therefore no informal hearing is required.

PHA will withdraw applicants from the waiting list upon documented request from the applicant. Applicants
may request removal/withdrawal from the waiting list on-line or in writing

If a family is removed from the waiting list(s) because PHA has determined the family is not eligible for

admi ssion, a notice will be sent to the fami loyided
on the pre-application or subsequent updates. The notice will state the reasons the family was removed
from the waiting list( s ) and wil |l inform the family how to

decision. Applicants who disagree with an action or inaction of PHA are entitled to an informal hearing if
requested in a timely manner. See policies on INFORMAL HEARINGS FOR APPLICANTS.

Applicants removed/withdrawn from the waiting list(s) may reapply in one (1) year from the removal date.

Reasonable accommodations may be provided if the reason for removing an applicant is related to a
disability.

5.14 Removal from a Waiting List After Being Housed

Once a family is housed in Public Housing, the family will be removed from all other scattered sites and
conventional Public Housing waiting lists. However, a family may remain on the HCV and/or Tax Credit
Site waiting lists. PHA may require that the family sign an agreement whereby the family acknowledges
that their name will be removed from all other scattered site and conventional PH waiting lists and they will
not be eligible for selection from the HCV and/or Tax Credit Site waiting lists until the initial lease term has
been completed
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Additionally, the family will be subject to all applicable program screening and eligibility requirements.
Applicants, as a reasonable accommodation, may request that their name remain on waiting lists once
housed, and PHA, on a case- by case basis, will review these requests in order to accommodate
the needs of a person with disabilities.

5.15 Applicants who are Current HCV Clients

Once a family is |l eased under PRPHKHAGI NnHOW MPHAdrsamaittheeagf
Credit and Public Housing sites; however, the family is not eligible for selection from the PH or Tax Credit
waiting lists until the HCV initial | ease term has bee
the Tax Credit or Public Housing waiting lists prior to completion of the HCV initial lease term, the family

will be skipped; however, they will retain their position on the waiting list. The family will be selected from

the Tax Credit or Public Housing site waiting list when they have completed their initial lease term and their

name comes to the top of a PH or Tax Credit waiting list.

5.16 Reinstatement to a Waiting List

If a family is withdrawn from a waiting list( s) f or f ai |l ur e t o ttoeontacbtmedamiyo PHAOG s
by mail, PHA Management may reinstate the family at its former position if it is determined that the lack of
response was due to PHA error, or to circumstances bey

reinstatement at their former position, the applicant must contact PHA within one (1) year of being
withdrawn from the applicable list.

5.17 PHA Waiting Lists

P H A @aiting lists are managed by the Central Admissions Office. PHA maintains waiting lists as follows
1 1st Available Unit (1st Available): Applicants choosing not to apply at specific developments may
choose to be offered the first available unit regardless of the development.

1 Site-Based Waiting List (SBWL): Each PHA Public Housing development has a waiting list. Pre-
Applicants may choose up to five (5) developments where they would prefer to live. Applicants will
only be listed at developments that have the bedroom size for which the family is authorized to
occupy based on family composition. Applicant and tenant families verified as requiring units with
accessible features may apply to a SBWL(s) in lieu of the ADA/504 waiting list. Applicants cannot
be on a SBWL and the 1%t Available Unit waiting list.

1 Referral Program (Special Programs): Applicants are referred directly to PHA under Special
Programs or Allocations.

1 ADA/504 Waiting List:  Applicant and tenant families verified as requiring units with accessible
features are referred to the 1%t available unit that meets their needs. For detail about the unit offer
process for accessible units, see the Centralized Tracking and Occupancy System section of this
ACOP.

5.18 Establishing and Maintaining Site-Based Waiting Lists

Applicants will be given the option to enter their names on up to five (5) SBWLs if they choose not to select

the 15t Available option. Applicants cannot be listed on the 1% Available Unit waiting list and site lists at the
same time.
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An applicant may change their listing on SBWLs once a year; however, the applicant will not retain their
date and time of application when changing lists. The applicant will be assigned a new date and time of
application for the new sites selected but will retain their date and time of application for those sites
selections which are not changed

When an applicant requests a change to his/her site selection and the waiting list for the selected site is
closed, PHA will allow an applicant already on the waiting list to select the site with the closed waiting list;
however, the date and time of application for the new site will reflect the date of the change.

If an applicant requests a change from SBWL to the 1%t Available Unit waiting list or from the 15t Available
Unit waiting list to SBWL, PHA will allow the change; however, the applicant will be assigned a new date
and time of application for the new waiting list selections.

PHA will maintain SBWLs for each Public Housing development type in the agency inventory
including Family Developments and Senior (Older Adult) Designated

5.19 Order of Selection

Families will be selected from the waiting list based on the targeted funding, special housing initiatives,
special preferences for which they qualify, income targeting requirements, and date and time of
application. See the Special Programs and Allocations chapter of this ACOP for further discussion.

When selecting applicants from the waiting list for screening or from the Ready Pool for assignment of
units, PHA will match the characteristics of the unit anticipated to be available (unit size, accessibility
features, housing designation, and unit type) to the applicants on the waiting list/in the Ready Pool. PHA
will offer the unit to the highest ranking applicant who qualifies for that unit size or type, or who requires
the accessibility features.

By matching unit and family characteristics, it is possible that families who are lower on the waiting
list(s)/Ready Pool may receive an offer of housing ahead of families with an earlier date and time of
application.

i MEWM An applicant with an application date earlier than an applicant on a
SBWL at a development with an available unit will be selected from the waiting list for the unit at

that property. For example, an applicant with an application date of March 1, 2007 who has

selectedtheifAvai | abl e Unit Opt i on waitgilist before any applitastort e d

the SBWL with an application date and time after March 1, 2007 (this assumes that the
selection is for the appropriate bedroom size and any other relevant unit features).

1 Site-Based Waiting Lists: An applicant who has applied to be placed on the waiting lists at multiple
developments will be selected from those respective lists by date and time of application. This only

holds true if there are no applicants on the 1% Available waiting list who have an earlier application
date and time than the applicant on the top of a SBWL (this assumes that the selection is for the
appropriate bedroom size and any other relevant unit features).

fron

Once an applicantisselect ed from a SBWL for screening, twhitthgapplica

list(s) of other sites for which the applicant has applied until the applicant accepts a unit.

See 7.14 Unit Offers for policy related to unit offers.

5.20 Preferences

PHA has established admission preferences for designated individuals as dictated by the needs of the
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eligible population and PHA objectives. PHA admission preferences can be found in CHAPTER 20:
SPECIAL PROGRAMS AND ALLOCATIONS.

PHA may consider establishment of new preferences that incorporate employment, educational, and/or job
training requirements as a condition of occupancy for designated newly rehabilitated and/or constructed
units. Seniors and people with disabilities will be exempt from employment requirements, if applicable.
The policy will include provisions to address residents with temporary disabilities and/or temporary loss of
employment. PHA may modify its Admissions and Continued Occupancy Policy in FY 2017, subject to
Board approval, to reflect these new preferences. To the extent that any such modifications require MTW
authority, PHA will establish appropriate MTW activities for HUD approval in future Plans.

5.21 Income Targeting MTW

MTW Policy
PHA shall:

91 Ensure that at least 75 percent of the families assisted are very low-income families, as defined in
section 3(b)(2) of the 1937 Act,

1 Assist substantially the same total number of eligible low-income families under MTW, as would
have been served absent the demonstration, and

I Maintain a comparable mix of families by family size, as would have been served or assisted had
the amounts not been used under MTW.

5.22 Targeted Funding

When HUD awards special funding for certain family types, families who qualify are placed on the waiting
list. When a specific type of funding becomes available, the waiting list is searched for the first available
family meeting the targeted funding criteria.

5.23 Designated Housing

Senior (Elderly) Only Unit/Developments: Elderly families will receive a priority in admission to units or
buildings designated as elderly. No other families may be admitted to elderly designated properties. Only
elderly families will be allowed to place their names on the Senior Only SBW.Ls.

5.24 Special Housing Initiatives (SHI)

PHA may develop special housing initiatives that receive limited local preference through PHA Board
approval. These special initiatives are targeted for specifically named families and may be based on PHA
and community priorities or HUD targeted funding. In addition, SHIs may include a defined number of PH
units that will be allocated to families meeting specific described criteria. Examples of special housing
initiatives include Blueprint to End Homelessness, The Second Chance Program, Nursing Home Transition
Initiative and the Development Program Relocation Special Housing Initiative. See ACOP chapter on
Special Programs and Allocations for more detail.

Generally, applicants for SHIs are referred to PHA. When referred to PHA, these families may have already
been determined eligible based on the referring organizations criteria. However, these families must meet
PHA income and other eligibility requirements in order to be housed. In establishing special housing
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initiatives, PHA will determine the priority given to special housing initiative applicants, including if
appropriate, the ratio of admissions of standard applicants to special initiatives applicants.

5.25

Deconcentration of Poverty and Income-Mixing

PHA has implemented a number of initiatives that, while the primary purpose is not deconcentration,
collectively represent a comprehensive deconcentration policy focused on self-sufficiency and
strengthening neighborhoods:

|l

5.26

Raising the incomes of families already living in Public Housing by offering and/or coordinating
career training and increasing employment options through work with Community Partners;

Attracting a greater mix of incomes through expanded and integrated community policing and lease
enforcement efforts;

Improving conditions in developments and communities where PHA housing exists; and

Integrating homeownership and rental units using tax credit financing.

Notification of Selection

PHA will notify the family by first class mail when it is selected from the waiting list.

The notice will inform the family of the following:

5.27

Date, time, and location of the scheduled application interview, including any procedures for
rescheduling the interview;

Who is required to attend the eligibility interview; and

Documents that must be provided at the interview.

Final Eligibility Determination

See CHAPTER 4: ELIGIBILITY for policies on screening and eligibility.
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CHAPTER 6: RENTAL ASSISTANCE DEMONSTRATION POLICIES

6.1 Overview

Under the Rental Assistance Demonstration Program (RAD), subject to HUD approval, PHA may convert
existing PH developments, including scattered site developments, to long-term, project-based Section 8
rental assistance contracts. In developing plans for RAD conversions, PHA will comply with all applicable

HUD requirements, including those contained in the PIH Notice 2012-32, Rev-2 (HiIUD RAD Noti ce o) :

June 15, 2015, Housing Notice H 2014-09 and PIH Notice 2014-7 dated July 14, 2014

Noticesd) and any successor notices.

6.2 Public Housing Households Right to Return

Households living in PH developments have a right to return post conversion as defined in the HUD RAD
Notice and HUD Relocation Notice. Any family that may need to temporarily be relocated to facilitate
rehabilitation or construction has a right to return to an assisted unit at the covered project once
rehabilitation or construction is completed. Permanent involuntary displacement of tenants may not occur
as a result of a projectds conversion of assist
bedroom distribution, a de minimis reduction of units, the reconfiguration of efficiency apartments, or the

repurposing of dwelling units in order to facilitate social service delivery.

6.3 Policies for Tenants of RAD Converted Developments

Upon completion of conversion to RAD, tenants of the converted development are considered participants
in the HCV program and are no longer considered PH tenants. PHA has developed policies that apply to
tenants of developments that have been convertedto RA D . Such policies can
Choice Voucher Program Administrative Plan.

6.4  Waiting Lists

When a public housing development for which PHA maintains a Site Based Waiting List (SBWL) is
converted under RAD to Project Based (PB) Assistance, PHA will transition the existing PH SBWL to a PB
SBWL. Applicants will retain their date and time of application and PHA will provide notification to said
applicants. After the initial waiting list has been established, PHA shall administer its waiting list for the
converted project in accordance with the policies in its Administrative Plan.

When PHA converts a new or existing PH development under RAD which does not have an existing SBWL,
PHA will establish a waiting list and will follow the policies in its Administrative Plan regarding establishing
and administering the waiting list.

6.5 Transfers to and from PH and RAD Developments

Prior to the date of conversion, tenants who voluntarily elect not to return to the development following
conversion to RAD and who wish to remain PH tenants will be given a preference for a transfer to another
PH development. See policies in 15.10 Rental Assistance Demonstration (RAD) Transfers.
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6.6 Transfer of Assistance

PHA will follow the HUD requirements in the HUD RAD Notice, RAD Relocation Notice and all successor
Notices regarding program relocation assistance requirements when planning for and implementing
tenant moves as a result of RAD conversions of PH properties. PHA will follow the related requirements
of the Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, as amended, as
they relate to public housing conversions under RAD.

Where the transfer of assistance to a new site is warranted and approved, tenants of the converting
project will have the right to reside in an assisted united at the new site once rehabilitation or construction
is complete. Where a new site is warranted, PHA will advertise and open a waiting list consistent with the
policies in its Administrative Plan.

6.7 Grievance Procedures

Lease termination at conversion is not an adverse action. 24 CFR 966.4(e) (8) (i) classifies lease
terminations as adverse actions for which a tenant can seek a hearing undert he PHAOGS
procedure. Public housing lease terminations that occur as part of a RAD conversion do not qualify as an
adverse action, provided that the tenants are provided with a notice of termination in accordance with 24
CFR 966.4(]) (3) as well as information on when and how they will receive their new Section 8 lease, which
must be effective the same date the HAP contract becomes effective. Grievance procedure requirements
do not apply to these lease terminations.

6.8 Family Self-Sufficiency

Public Housing residents that are current FSS patrticipants will continue to be eligible for FSS once their
housing is converted under RAD. See CHAPTER 22: MTW FAMILY SELF-SUFFICIENCY for specific
FSS program policies.
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CHAPTER 7: OCCUPANCY STANDARDS AND UNIT OFFERS

7.1 Overview

Occupancy standards are established by PHA to ensure that units are occupied by families of the
appropriate size. This policy maintains the maximum usefulness of the units, while preserving them from
excessive wear and tear or underutilization. Occupancy standards describe the methodology and factors
PHA will use to determine the size unit for which a family qualifies, and includes the identification of the
minimum and maximum number of household members for each unit size. Also described are
circumstances under which an exception to the occupancy standards may be approved.

7.2 Minimum and Maximum Persons in a Unit

This table below provides general occupancy standard guidelines. This table must be used in conjunction
with the narrative policies included in the Occupancy Guidelines portion of the ACOP. For example a 4
person family consisting of a head of household, her 5 year old daughter, her six year old son and 3 year
old son would not necessarily be provided with a 4 BR unit or a 2 BR unit as referenced in the table below.
When you factor in the policies on Determining Unit Size this household would be eligible for a 3 BR unit i
one for the head of household, one for the daughter and one for the two sons.

Number of Bedrooms Min. Persons/Unit Max. Persons/Unit
0 BR 1 1
1BR 1 2
2BR 2 4
3BR 3 6
4 BR 4 8
5BR 5 10
6 BR 6 12
PHA wi || foll ow HUDG6s maxi mum HQS space smaimwnar ds

allowable persons in a unit.

7.3  Determining Family Unit Size

The following principles govern the size of the unit for which a family will qualify. PHA will assign the
appropriate bedroom size based on PHA Occupancy Guidelines when necessary to avoid problems that
arise when applicant choices indicated on pre-applications and updates are not in keeping with the
guidelines.

PHA will apply occupancy standards consistent with the stated gender provided by the tenant. PHA may
make exceptions to this occupancy standard policy where cases of gender identity and other household
members are concerned. Exceptions will be made on a case by case basis.

Units will be assigned so that:

1 Two (2) persons per bedroom will be the standard for the unit a family may be offered;

1 Two children of the opposite sex will not be required to share a bedroom; however, they may share
a bedroom at the familyds request;
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1 Two children of the same sex share a bedroom regardless of age;

1 An adult and a child of the same sex who are not more than 10 years apart in age will be required
to share a bedroom. For example a 25 year old female adult would have to share a bedroom with
a 16 year old female child.

1 Two adults of the same sex, other than same sex couples in an inter-dependent relationship or
domestic partnership, who are more than 10 years apart, are not required to share a bedroom;
however, they may share a bedroom at the familybs r

1 A husband and wife will be allocated one bedroom;

1 A same or opposite sex couple that has an interdependent relationship or domestic partnership will
be allocated one bedroom;

1 An SRO will only be assigned to a one person household;

1 A family that consists of a pregnant woman (with no other persons) will be treated as a two-person
family; however the family will be offered a 1 BR unit.

1 PHA will count a child who is temporarily away from the home because the child has been placed
in foster care, kinship care or in the custody of the Dept. of Human Services as long as the family
can document that the child will be living with the family.

1 A live-in attendant may be assigned his/her own bedroom. Single elderly or disabled clients with
live-in attendants will be assigned two bedroom units.

1 PHA will allow family members of live-in aides to reside in the unit provided the addition of such
family members does not produce an under-housed situation as determined by PHA occupancy
standards. For example ifalive-i n ai de has a daughter, the I ive in
the unit, provided the daughter shares the bedroom with her mother or another household member.

91 Children specified in joint custody agreements will be considered family members if the agreement
specifies that they live with the parent for 50% or more of the time (at least 183 days a year) PHA
will require verification of the custody agreement which may include school records and or court
orders. When more than one applicant or client family is claiming the same dependents as family
members, the family with primary custody at the time of the initial examination or recertification will
be able to claim the dependents. If there is a dispute about which family should claim them, the
PHA will make the determination based on available documents such as court orders, or an IRS
return showing which family has claimed the child for income tax purposes.

1 Space may be provided for a family member who is away at school but who lives with the family
during school recesses. See policies in 7.8 Absent Students.

1 Unless a live-in aide resides with the family, the family unit size for any family consisting of a single
person must be a one bedroom.

1 At the discretion of PHA, a household member may be assigned a separate bedroom if required
for documented medical reasons.

1 To prevent vacancies, PHA may provide an applicant family with a unit that is one bedroom larger
than the occupancy standards permit. However, in these cases the family must agree to move to a
suitable, smaller unit when another family qualifies for the larger unit and there is an appropriate
size unit available for the family to transfer.
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Examples of family composition and occupancy guidelines are included on the table below.

Examples Using Occupancy Standard Guidelines

1BR

2BR

3BR

4BR | 5BR

Single person

Husband and wife or same sex couple in an interdependent relationship
or domestic partnership

Male HOH age 30 and male child age 5

Female HOH age 29, other female adult age 23, female child age 17

Single female HOH, live-in aide, male 5 year old child of the live-in aide

Female HOH age 35 and female partner age 20 in an interdependent
relationship

Female HOH age 69, female adult age 65, female adult age 33

Female HOH aged 31, other female adult age 23, female child age 6, male
child age 8

Single parent, two children of the opposite sex

Male HOH, female 59 year old, 28 year old female adult, female age 15

Husband and Wife, adult daughter age 23 and minor female child age 15

Domestic partners, one son 12, one daughter 5, two sons 3

7.4  Changes to Occupancy Guidelines

PHA will not apply changes to occupancy standards to existing families unless and until there is a change
in family composition or the family moves to a new unit. For example, if a family qualifies and leases a 4
BR unit at initial occupancy and PHA later changes their occupancy standards thus qualifying the family for
a 3 BR unit, PHA will not require the family to move to a three bedroom unit unless and until their family

composition changes or they are transferred to another unit.

7.5 Exceptions to Occupancy Guidelines

PHA will grant exceptions to occupancy
determines the exceptions are justified by the relationships, age, sex, health or disability of family members,
or other individual circumstances, and whether there is a vacant unit available. When evaluating exception
requests, PHA will consider the size and configuration of the unit. PHA will not grant an exception that is

in violation of local housing or occupancy codes, regulations or laws.

PHA may require the head of househol

with the approved guideline exception.

7.6 Processing of Exceptions

dos

All requests for exceptions to the occupancy guidelines must be submitted in writing.

gui del in

S

gnatur

In the case of a request for exception as a reasonable accommodation, PHA will ask the tenant to make
the request in writing using a reasonable accommodation request form. However, PHA will consider the
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exception request any time the tenant indicates that an accommodation is needed whether or not a formal
written request is submitted.

Requests for a larger size unit must explain the need or justification for the larger size unit, and must include
appropriate documentation. Requests based on health-related reasons must be verified by a
knowledgeable professional source.

PHA will promptly notify the family, in writing, of its decision.

7.7 Temporarily and Permanently Absent Family Members

An individual who is or is expected to be absent from the assisted apartment for 183 or less cumulative
days per calendar year is considered temporarily absent and continues to be considered a family member.
PHA will require that temporarily absent family members complete and submit required recertification
documents on a timely basis. An individual who is or is expected to be absent from the assisted apartment
for more than 183 total days per calendar year is considered permanently absent and is no longer a family
member. Exceptions to this policy are reviewed on a case by case basis and may be assigned to the Office
of Audit and Compliance (OAC) Investigations Unit.

7.8 Absent Students

When someone who has been considered a family member attends school away from home, the person
will continue to be considered a family member unless information becomes available to PHA indicating
that the student has established a separate household or the family declares that the student has
established a separate household.

7.9 Absences Due to Placement in Foster Care

Children temporarily absent from the home as a result of placement in foster care are considered members
of the family. If a child has been placed in foster care, PHA will verify with the appropriate agency whether
and when the child is expected to be returned to the home. Unless the agency confirms that the child has
been permanently removed from the home, the child will be counted as a family member for occupancy
standards.

7.10 Absent Adults due to Employment

An adult family member absent from the apartment more than 183 cumulative days per calendar year due
to employment or active military service will continue to be considered a family member provided that their
income is included in the calculation of family income (excludes hostile fire income). Families will be
required to provide proof of employment

See policies in 12.26 Military Families T Absence from the Unit & Continued Occupancy in the chapter
on Continued Occupancy for additional policies related to absence of military personnel due to active duty.
7.11 Individuals Confined for Medical Reasons

An individual confined to a nursing home or hospital on a permanent basis is not considered a family
member.

If there is a question about the status of a family member, PHA will request verification from a responsible
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medical professional. If the responsible medical professional cannot provide a determination, the person
generally will be considered temporarily absent. The family may present evidence that the family member
is confined on a permanent basis and request that the person not be considered a family member.

7.12 Absent Family

If all family members are absent from a unit for more than 183 total days per calendar year, PHA will take
action to terminate the lease.

7.13 Return of Permanently Absent Family Member

The family must request PHA approval for the return of any adult family members that PHA previously
determined to be permanently absent. The individual i's subject to PHAOGs el i
requirements and PHA policies on changes in household composition.

7.14 Unit Offers

PHA will assign eligible applicants to dwelling units in accordance with a plan that is consistent with civil
rights and nondiscrimination. PHA will maintain a record of units offered, including location, date and
circumstances of each offer, each acceptance or rejection, including the reason for the rejection.
Generally, if a family rejects a unit assignment, their application for housing assistance will be withdrawn
from the waiting list(s). Applicants withdrawn from a waiting list(s) are not allowed to reapply for housing
assistance for one (1) year from the date of removal.

The following programs/individuals will be allowed to reject up to 2 units without good cause before the
family is removed from the waiting list:

1 Nursing Home Transition

1 Families offered units based upon an approved reasonable accommodations

1 Families being offered a unit based on Emergency Public Safety

An applicant must accept a unit within three business days from the date the unit offer is communicated.
Once an applicant has accepted a unit, the applicant must sign a lease with an effective date that is no
more than five (5) business days from the date of unit acceptable. Exceptions to this policy will be made
on a case by case basis.

I f an applicant provides verifiable figood caulkmo for
on unit refusal. Applicants have 5 business days.to provide

Families are assigned to an available unit based on the family needs (bedroom size and unit type). When
a unit becomes available at a development, the next eligible applicant with the earliest application date/time
(SBWL or 1* Available Unit waiting list) is offered the unit.

7.15 Order of Unit Offersd Non-Accessible Units

When a non-accessible unit becomes available for occupancy, unit offers will be made, according to the
established ratio of new admissions to transfers. PHA will match the characteristics of the unit anticipated
to be available to the applicants on the waiting list/Ready Pool. Offers are made to the highest ranking
applicant who qualifies for the unit size and type. Transfers, except for accessible unit transfers, are offered
available units based on the ratio of new admissions to transfers. See Order of Processing Transfers
for PHA policy on new admission to transfer ratio.
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Unit offers for new admissions are made according to the following hierarchy:

New Admissions
1. Priority Admissions (Special Preference)
2. Nursing Home Transition Initiative (NHTI) (Special program referral)
3. Good Neighbors Make Good Neighborhoods (Special Program referral)
4. Site-based Waiting List/1* Available Unit Waiting List

For priority order for transfers, see CHAPTER 15: TRANSFER POLICY.

7.16 Accessible Unit Offers

When an accessible unit in the PHA inventory is available, PHA shall offer such units as outlined in the
Centralized Tracking System for Accessible Units. The unit offers for accessible units are not subject to
the new admission/transfer ratio. See policies in 21.13 Offers of Accessible Units to New Applicants.

PHA inventory is defined as:
1 Conventional and scattered site Public Housing owned and managed by PHA; and

1 PHA mixed finance Public Housing units managed by Alternative Management Entities (AME).

7.17 Good Cause for Unit Refusal

Applicants/Tenants may refuse to accept a unit offer for "good cause." If a good cause for refusal is verified
by PHA, applicants/tenants may retain their waiting list position. There are 2 types of good cause:

9 Situations in which an applicant is willing to move but is unable to do so at the time of the unit offer
(e.g. the applicant is in the hospital or is serving on a sequestered jury);

9  Situation in which the applicant demonstrates that acceptance of the offer would cause undue
hardshipnotrelat ed t o considerations of the applicantods r a

Reasons offered must be specific to the family. Refusals due to location alone do not qualify for this good
cause exemption

AfReady f-om0o mea&ns t he uni ticahCorditiom Standandi(UPECS) hefidehcies If
an applicant refuses a unit because it is not ready for move-in, the applicant should be offered the next unit
that is ready for move-in.

Examples of good cause for refusal of a unit offer include, but are not limited to, the following:

T Ilnaccessibility to source of empl oyment , educatio
educational program for children with disabilities, such that accepting the unit offer would require
the adult family member to quit a job, drop out of an educational institution or job training program,
or take a child out of day care or an educational program for children with disabilities;

The family demonstrates to PHAOGs satisf acamboenr dtshat
life, health or safety in jeopardy. The family must offer specific and compelling documentation

consistent with documentation requirements found in 3.8.6 Victim Documentation. Families

refusing a unit offer under VAWA on the basis that the proposed unit is not safe per 24 CFR

§5.2005(e) (2)(iii) must also offer documentation consistent with 3.8.6 Victim Documentation.

1 A health professional verifies temporary hospitalization or recovery from illness of the principal
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household member, other household members (as listed on the final application) or live-in aide
necessary to the care of one of the household members;

T The wunit is inappropri at e rthedamilytddeenotanged the accassibled s di s ab
features in the unit offered and does not want to be subject to a 30-day notice to move;

1 An elderly family may decline an offer for designated housing. Such a refusal must not adversely
affect the family's position on or placement on the PH waiting list. Under Site-based Waiting Lists,
this will no longer be considered a good cause for refusing a unit.

PHA will require documentation of good cause for unit refusals. PHA will verify all claims of good cause.

In the case of a unit refusal for verified good cause, the applicant will not be withdrawn from the Waiting
List.

7.18 Unit Refusal without Good Cause

When an applicant rejects the final unit offer without good cause, PHA will withdrawt he appl i cant 6s n
from all conventional and scattered site Public Housing waiting lists and send notice to the family of such
removal.

The applicant may reapply for assistance one (1) year after their removal if the waiting list(s) is open. If
the waiting list(s) is not open, the applicant must wait to reapply until PHA opens the waiting list(s).
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CHAPTER 8: INCOME AND ADJUSTED INCOME

8.1 Overview

A familybés income determines eligibility fgbdsase®ingt an
payment. PHA will use the policies and methods described in this chapter to ensure that only eligible

families receive assistance and that no family pays more or less than its obligation under this policy and

the MTW Agreement. Once annual income has been established PHA will subtract from annual income

deductions for which a family qualifies in order to determine adjusted income.

8.2 Annual Income Includes
Annual income means all amounts, monetary or not, which:

1 Go to, or on behalf of, the family head or spouse (even if temporarily absent) or to any other family
member; or

1 Are anticipated to be received from a source outside the family during the 12-month period following
admission or annual recertification effective date. What this means is that if two family members
are not married and one provides the other with child support, the child support income is not
counted since the source of the income is from an

1 Which are not specifically excluded under 5.609 and the MTW Plan where applicable;

1 Annual income also means amounts derived (during the 12-month period) from assets to which
any member of the family has access, except where otherwise excluded under MTW.

Annual income includes but is not limited to:

1 The full amount, before any payroll deductions, of wages and salaries, overtime pay, commissions,
fees, tips and bonuses, and other compensation for personal services; Include employment income
of an emancipated minor if the emancipated minor is the head of household, co-head or spouse.

1 The netincome from operation of a business or profession. Expenditures for business expansion
or amortization of capital indebtedness shall not be used as deductions in determining the net
income from a business. An allowance for the straight line depreciation of assets used in a business
or profession may be deducted as provided in IRS regulations. Withdrawals of cash or assets will
not be considered income when used to reimburse the family for cash or assets invested in the
business. Any withdrawal of cash or assets from the operation of a business or profession will be
included in income, except to the extent the withdrawal is reimbursement of cash or assets invested
in the operation by the family;

1 Interest, dividends, and other net income of any kind from real or personal property. Expenditures
for amortization of capital indebtedness shall not be used as deductions in determining net income.
An allowance for the straight line depreciation of real or personal property is permitted. Withdrawals
of cash or assets will not be considered income when used to reimburse the family for cash or
assets invested in the property (For MTW programs, see MTW policy on Asset Income);

o If the family has Net Family Assets less than $5,000, Annual Income shall include the actual
income from those assets;
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o If the Family has Net Family Assets in excess of $5,000, Annual Income shall include the
greater of the actual income derived from all Net Family Assets or a percentage of the value of
such Assets based on the current passbook saving® rate.

1 The full amount of periodic payments received from social security, annuities, insurance policies,
retirement funds, pensions, disability or death benefits, and other similar types of periodic receipts
(See Income Exclusions for treatment of delayed or deferred periodic payment of social security or
supplemental security income benefits);

o If a PH family member is a payee for someone who is hot a member of the PH family, PHA
will not include the payments in the calculation of annual income

o If someone outside the PH family is a payee for one of the PH family members, PHA will
include the payments in the calculation of annual income.

T Payments in I|ieu of earnings, such as unempl oymen
compensation, and severance pay (See Income Exclusions concerning treatment of lump-sum
additions as family assets);

1 All welfare assistance payments (Temporary Assistance to Needy Families, General Assistance)
received by or on behalf of any family member);

1 Periodic and determinable allowances, such as alimony and child support payments, and regular
cash and non-cash contributions or gifts received from agencies or persons not residing in the
dwelling made to or on behalf of family members;

1 Imputed Welfare Income: Such amounts that involve a reduction of welfare benefits by the welfare
agency, in whole or in part, for a family member, because of fraud by a family member in connection
with the welfare program or because of welfare agency sanction against a family member for non-
compliance with a welfare agency requirement to participate in an economic self-sufficiency
program shall be included in annual income. This limitation does not apply to the loss of welfare
benefits resulting from the expiration of a lifetime limit on benefits or a durational time limit on

benefits;

1 Allregular payments to the head of the household for support of a minor, or payments nominally to
a minor for his support, but controlled for his benefit by the head of the household or a client family
member other than the head, who is responsible for his support;

1 All regular pay, special payments and allowances (such as longevity, overseas duty, rental

allowances, allowances for dependents, etc.), received by a member of the Armed Forces (whether
or not living in the dwelling) who is head of the family, spouse, or other family member whose
dependents are residing in the unit; and

8.3  Annual Income Exclusions

Annual Income does not include the following:

1 Income from the employment of children (including foster children) under the age of 18 years;

1 Income from the employment of an emancipated minor if the emancipated minor is not the head of
household, co-head or spouse;

1 Payments received for the care of foster children or foster adults; (usually individuals with
disabilities, unrelated to the client family, who are unable to live alone);
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1 Kinship and other similar state guardianship care payments. Kinship care, Kin-GAP, and similar
programs funded by states serve as an alternative to foster care placements. The compensation to
participating relatives or legal guardians is comparable to the compensation to foster care parents.
Payments for the care of foster children (including foster adults) are exempt from income.

1 Lump sum additions to family assets, such as inheritances, insurance payments (including
payments under health and accident insuranc-e, and
time lottery winnings, and settlement for personal property losses (see above if the payments are
or will be periodic in nature). See section below for treatment of delayed or deferred periodic
payments of social security or supplemental security income benefits;

1 Amounts received by the family that are specifically for, or in reimbursement of, the cost of medical
expenses for any family member;

T Thehome purchased through PHA &rem beiogmauntedmasan asketfgr pr ogr a
the first ten years after the closing date

1 Income of a live-in aide, provided the person meets the definition of a live-in aide;

1 Except for the financial assistance that is included in annual income, the full amount of student
financial assistance paid directly to the student or the educational institution is excluded;

1 The special pay to a family member serving in the Armed Forces who is exposed to hostile fire;
1 Certain amounts received that are related to participation in the following programs:

o Amounts received under HUD funded training programs (i.e., Step-up program: excludes
stipends, wages, transportation payments, child care vouchers, etc. for the duration of the
training);

o Amounts received by a person with disabilities that are disregarded for a limited time for
purposes of Supplemental Security Income and benefits that are set aside for use under a Plan
to Attain Self-Sufficiency (PASS);

o0 Amounts received by a client in other publicly assisted programs that are specifically for, or in
reimbursement of, out-of-pocket expenses incurred (special equipment, clothing,
transportation, child care, etc.) to allow participation in a specific program;

o0 A client services stipend. A client services stipend is a modest amount (not to exceed
$200/month) received by a Public Housing client for performing a service for PHA, on a part-
time basis, that enhances the quality of life in Public Housing. Such services may include but
are not limited to, fire patrol, hall monitoring, lawn maintenance, and client initiatives
coordination. No client may receive more than one such stipend during the same period of time;
and

o0 Incremental earnings and/or benefits to any family member from participation in qualifying state
or local employment training program (including training programs not affiliated with the local
government), and training of family members as client management staff. Amounts excluded
by this provision must be received under employment training programs with clearly defined
goals and objectives, and are excluded only for a limited period as determined in advance by
PHA;

1 Temporary, non-recurring, or sporadic income (including gifts);

1 Reparation payments paid by foreign governments pursuant to claims filed under the laws of that
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government by persons who were persecuted during the Nazi era;

1 Earnings in excess of $480 for each full-time student 18 years old or older (excluding the head of
the household and spouse); (unearned income of adult full time students , i.e. SS, SSI, CS & DPA
is counted) (For MTW programs, see MTW policy on Full Time Student Income Exclusion)

1 Adoption assistance payments in excess of $480 per adopted child;

91 Deferred periodic payments of supplemental security income and social security benefits that are
received in a lump sum payment;

1 Amounts received by the family in the form of refunds or rebates under state or local law for property
taxes paid on the dwelling apartment;

1 Amounts paid by a state agency to a family with a developmentally disabled family member living
at home to offset the cost of services and equipment needed to keep the developmentally disabled
family member at home; and

1 Amounts specifically excluded by any other federal statute from consideration as income for
purposes of determining eligibility or benefits under a category of assistance programs that includes
assistance under the United States Housing Act of 1937. A notice will be published by HUD in the
Federal Register identifying the benefits that qualify for this exclusion. A list of these is included as
Appendix F: FEDERALLY MANDATED INCOME EXCLUSIONS.

8.4 Full Time Student Income Exclusion

Non-MTW Policy: Earnings in excess of $480 for each full-time student 18 years old or older (excluding
the head of household, co-head and spouse will be excluded.

MTW Policy

Upon HUD approval, using its MTW authority, PHA will exclude all adult, full-time student earned
income, excluding the head of household, co-head or spouse. PHA will not verify adult full-time student
income as 100% of the earned income is excluded.

8.5 AssetIncome
There are two terms that are important in calculating asset income i market value and cash value.
Market value is the face value of an asset. For example, the value of a Certificate of Deposit.

The ficash valued of an asset is the market value | ess r
or converting the asset to cash, such as the following:

1 Penalties for premature withdrawal,
1 Broker and legal fees; and
1 Settlement costs for real estate transactions.
Non-MTW Policy:
If the total Cash Value of a familydéds assets is $5, 00

income from those assets;

If the total Cash Value ofafami | yé6s assets is in excess of $5, 000, a
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greater of the actual income derived from all family assets or a percentage of the value of such assets
based on PHAO®Gs current passbook savingds rate.

MTW Policy

Upon HUD approval, using its MTW authority, PHA will exclude the income from assets where the
market value of the familyd s combi ned asset s $59,008.dMhard thetmarkebvaluel
of the asset is greater than $50,000, PHA will use the market value of the asset mu | t i pl i e ¢
established passbook saving® rate to determine income. For example, if the families combined market
value of their assets is $75,000 and the passbook saving® rate is 1% the imputed income from assets
is $750.

8.6 Passbook Saving® Rate

PHA will establish a passbook rate within 75 basis points (plus or minus .75 percent) of the Savings National
Rate in effect at the time PHA establishes the passbook rate. The passbook rate may not be less than 0
percent. PHA will apply this policy to calculate asset income for applicants and clients. For example, if the
published FDIC Savings National Rate is .12% PHA might add 75 basis points (.75 percent) for a passbook
saving® rate of .87%.

8.7 Income of Foster Children and Foster Adults
M Earned income of foster children is excluded from annual income.
1 Earned income of foster adults is included in annual income.

1 Payments received for the care of foster children or foster adults (usually persons with disabilities,
unrelated to the tenant family, who are unable to live alone) is excluded from annual income.

1 All other income received on behalf of a foster child or foster adult is included in annual income.
For example, if a foster adult receives SSI payments those payments are included in annual
income.

8.8 Temporary and Sporadic Income

Temporary and sporadic income are excluded from the calculation of annual income. See 12.22.2
Temporary and Sporadic Income for interim recertification policies related to temporary and sporadic
income.

Example

Daniel works occasionally as a handyman. He claims to have worked only a couple of times last year and
he has no documentation to support this claim. His earnings are neither reliable (he cannot depend on
them) nor periodic (they do not recur at regul ar
in annual income. If Daniel is the sole family member and has no other sources of income or benefits, he
would fall under the zero income verification and recertification requirements.

8.9 Seasonal Income

People in some occupations regularly work less than 12 months per year, i.e., school employees,
agricultural workers and construction workers. To determine annual income for individuals who have
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seasonal income, PHA will use past actual income received or earned within the last 12 months of the
determination date. Therefore, interim recertifications will not be completed when circumstances
change. Documentation may include, but is not limited to UV, EIV, W-2 forms and tax returns.

Example

Mary is a teacher with the ABC school district, earning $2,000 per month. She works for nine months a
year. At the time of her regular recertification Mary is not working. PHA runs an EIV income report which
has the actual income earned for the prior year. The EIV income report shows income of $24,053 for the
prior year. Mary received $20,000 for her job as a teacher and collected $4,053 in unemployment the prior
year. PHA would use $24,053 as her income for the upcoming certification.

8.10 Earned Income Disallowance

MTW Policy

PHA has eliminated the Earned Income Disallowance at CFR 24 5.609. Subject to HUD approval, using
its MTW authority, PHA may establish income disregards for increases in earned income for
participants in certain PHA sponsored or approved self-sufficiency training and/or employment
programs including income generated from a resident owned business.

8.11 Anticipating Annual Income

PHA will calculate anticipated annual income by adding the income the family expects to receive during the
122mont h period following the famil y 6 sivedalemiAscardingly
annual income is calculated by projecting current income forward for a 12-month period.

8.12 Known Changes in Income

If PHA verifies an upcoming increase or decrease in income, annual income will be calculated by applying
each income amount to the appropriate part of the 12-month period.

Example: An employer reports that a full-time employee who has been receiving $6/hour will begin to
receive $6.25/hour in the eighth week after the effective date of the recertification. In such a case PHA

would calculate annual income as follows: ($6/hour x 40 hours x 7 weeks) + ($6.25/hr. x 40 hours x 45
weeks = $1,680.00 + $11,250.00 = $12,930.00).

8.13 Temporarily Absent Family Members and Income

The income of family members approved to live in the apartment will be counted, even if the family member
is temporarily absent from the apartment. See policies in 7.7 Temporarily and Permanently Absent
Family Members.

8.14 Adjusted Income

Adjusted income is calculated by subtracting allowable deductions and allowances from annual income.

MTW Policy

Adjusted income is calculated by subtracting MTW deductions from annual income.
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8.14.1 Working Family Deduction

Non- MTW Policy:
There is no working family deduction for Non-MTW programs.

MTW Policy

PHA will apply a $500 working family deduction for families with one or more adult members employed
full or part time (at least twenty hours per week). Full time adult students (other than the head of
household, co-head or spouse) and minors who work more than 20 hours per week are not eligible for
the working family deduction. Only one working family deduction of $500 per year is applied to each
family.

8.14.2 Dependent Deduction

Non-MTW Policy: A deduction of $480 is taken for each dependent. Dependent is defined as any family
member other than the head, spouse, or co-head who is under the age of 18 or who is 18 or older and is a
person with disabilities or a full-time student. Foster children, foster adults, and live-in aides are never
considered dependents.

MTW Policy

Under MTW, there is no dependent deduction

8.14.3 Elderly or Disabled Family Deduction

Non-MTW Policy: A single deduction of $400 is taken for any elderly or disabled family.

MTW Policy

Under MTW, there is no deduction for elderly or disabled households.

8.14.4 Health Insurance Premium Deduction

For Non-MTW Programs, see Non-MTW Policy under Medical Expense Deduction

MTW Policy

PHA will deduct the full Medicare, Medicaid and/or other health insurance premiums for families where
the head of household, co-head and/or spouse are either elderly or disabled. Other health insurance
premiums include dental and vision care insurance.

8.14.5 Medical Expense Deduction

MTW Policy

Other than the health insurance premium deduction above, there are no additional medical expense
deductions for elderly/disabled MTW families.
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Non-MTW Policy:
Unreimbursed medical expenses may be deducted to the extent that, in combination with any disability
assistance expenses, they exceed three percent of annual income.

The medical expense deduction is permitted only for families in which the head, spouse, or co-head is
elderly or disabled. If a family is eligible for a medical expense deduction, the medical expenses of all family
members are counted.

i Medi

cal expenseso incl

ude

medi cal i nsurance

the period for which annual income is computed, and which is not covered by insurance.

premiums,

The most current IRS Publication 502, Medical and Dental Expenses, will be used to determine the costs
that qualify as medical expenses. Over-the-counter products will not be eligible for deductions as medical

expenses

unl ess they are

accompanied by a

Summary of Allowable Medical Expenses from IRS Publication 502

1 Services of medical professionals

1 Surgery and medical procedures that are
necessary, legal, non-cosmetic

1 Services of medical facilities

1 Hospitalization, long-term care, and in-
home nursing services

1 Prescription medicines and insulin, but
not nonprescription medicines even if
recommended by a doctor

1 Improvements to housing directly related

to medical needs (i.e., ramps for a wheel
chair, handrails)

f
f
f

Substance abuse treatment programs
Psychiatric treatment

Ambulance services and some costs of
transportation related to medical
expenses

The cost and care of necessary
equipment related to a medical
condition (i.e., eyeglasses/lenses,
hearing aids, crutches, and artificial
teeth)

Cost and continuing care of necessary
service animals

Medical insurance premiums or the cost
of a health maintenance organization
(HMO)

Note: This chart provides a summary of eligible medical expenses only. Detailed information

is provided in IRS Publication 502. Medical expenses are considered only to the extent they

are not reimbursed by insurance or some other source.

8.14.6

Disability Assistance Expense Deduction

doctor 6s

MTW Policy

Under MTW, there is no disability expense deduction.

Non-MTW Policy:
Reasonable expenses for attendant care and auxiliary apparatus for a disabled family member may be
deducted if they:

1 Are necessary to enable a family member 18 years or older to work;

1 Are not paid to a family member or reimbursed by an outside source;

1 In combination with any medical expenses, exceed three percent of annual income; and
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1 Do not exceed the earned income received by the family member who is enabled to work.

Earned Income Limit on the Disability Assistance Expense Deduction
A family can qualify for the disability assistance expense deduction only if at least one family member (who
may be the person with disabilities) is enabled to work.

The disability expense deduction is capped by the amou
who are 18 years of age or older and who are able to w
used for this purpose is the amount verified before any earned income disallowances or income exclusions

are applied.

The family must identify the family member enabled to work as a result of the disability assistance expenses.
I n evaluating t he f aondideryadtars such ashhaevshe workehédulevaf thel relevant
family members relates to the hours of care provided, the time required for transportation, the relationship
of the family members to the person with disabilities, and any special needs of the person with disabilities
that might determine which family members are enabled to work.

When PHA determines that the disability assistance expenses enable more than one family member to
work, the disability assistance expenses will be capped by the sumoft he family membersoé inc

Eligible Disability Expenses

Expenses incurred for maintaining or repairing an auxiliary apparatus are eligible. In the case of an
apparatus that is specially adapted to accommodate a person with disabilities (i.e., a vehicle or computer),
the cost to maintain the special adaptations (but not maintenance of the apparatus itself) is an eligible
expense. The cost of service animals trained to give assistance to persons with disabilities, including the
cost of acquiring the animal, veterinary care, food, grooming, and other continuing costs of care, will be
included.

Eligible Attendant Care

The family identifies and PHA verifies the type of attendant care that is appropriate for the person with
disabilities. Attendant care includes, but is not limited to, reasonable costs for home medical care, nursing
services, in-home or center-based care services, interpreters for persons with hearing impairments, and
readers for persons with visual disabilities.

Attendant care expenses will be included for the period that the person enabled to work is employed plus
reasonable transportation time. The cost of general housekeeping and personal services is not an eligible
attendant care expense. However, if the person enabled to work is the person with disabilities, personal
services necessary to enable the person with disabilities to work are eligible.

Disability Expense Payments to Family Members

No disability expenses may be deducted for payments to a member of a client family. However, expenses
paid to a relative who is not a member of the client family may be deducted if they are not reimbursed by
an outside source.

Necessary and Reasonable Expenses

The family identifies and PHA verifies the type of care or auxiliary apparatus to be provided. The family
must describe how the expenses enable a family member to work. The family must certify that the disability
assistance expenses are necessary and are not paid or reimbursed by any other source.
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8.14.7 Child Care Expense Deduction

MTW Policy

Under MTW, there is no deduction for unreimbursed child care expenses.

Non-MTW Policy:

Child care expenses are amounts anticipated to be paid by the family for the care of children under 13
years of age during the period for which annual income is computed, but only where such care is necessary
to enable a family member to actively seek employment, be gainfully employed, or to further his or her
education and only to the extent such amounts are not reimbursed. The amount deducted shall reflect
reasonable charges for child care. In the case of child care necessary to permit employment, the amount
deducted shall not exceed the amount of employment income that is included in annual income.

Child care expenses do not include child support payments made to another on behalf of a minor who is
not |living in an assisted familyds househol d. However,
in the assisted familyds household are included when d

Determining Who Is Enabled to Pursue an Eligible Activity

The family must identify the family member(s) enabled to pursue an eligible activity. The term eligible activity
in this section means any of the activities that may make the family eligible for a child care deduction
(seeking work, pursuing an education, or being gainfully employed).

In evaluating the familyds request, PHA wi | | consider
activity relates to the hours of care provided, the time required for transportation, the relationship of the

family member(s) to the child, and any special needs of the child that might help determine which family

member is enabled to pursue an eligible activity.

Seeking Work

If the child care expense being claimed is to enable a family member to seek employment, the family must

provide evidence of the family memberds efforts to obta
may be reduced or denied if the family raewitbtherchild j ob se
care expense being claimed.

Furthering Education

If the child care expense being claimed is to enable a family member to further his or her education, the
member must be enrolled in school (academic or vocational) or participating in a formal training program.
The family member is not required to be a full-time student, but the time spent in educational activities must
be commensurate with the child care claimed.

Being Gainfully Employed

If the child care expense being claimed is to enable a family member to be gainfully employed, the family

must provide evidence of the family member6s empl oyment
Gainful employment is any legal work activity (full- or part-time) for which a family member is compensated.

Earned Income Limit on Child Care Expense Deduction

When a family member looks for work or furthers his or her education, there is no limit on the amount that
may be deducted for child care i although the care must still be necessary and reasonable. However,
when child care enables a family member to work, the deduction is capped by the amount of employment
income that is included in annual income. The earned income used for this purpose is the amount of earned
income verified after any earned income disallowances or income exclusions are applied.

When the person who is enabled to work is a person who receives the earned income disallowance (EID)
or a full-time student whose earned income above $480 is excluded, child care costs related to enabling a
family member to work may not exceed the portion of th
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in annual income. For example, if a family member who qualifies for the EID makes $15,000 but because
of the EID only $5,000 is included in annual income, child care expenses are limited to $5,000.

When the child care expense being claimed is to
income will be considered at a time.

Eligible Child Care Expenses

The type of care to be provided is determined by the client family. PHA will not refuse to give a family the
child care expense deduction because there is an adult family member in the family that may be available
to provide child care.

Allowable Child Care Activities

For school-age children, costs attributable to public or private school activities during standard school hours
are not considered. Expenses incurred for supervised activities after school or during school holidays (i.e.,
summer day camp, after-school sports league) are allowable forms of child care.

The costs of general housekeeping and personal services are not eligible. Likewise, child care expenses
paid to a family member who lives in the family
care to relatives who do not live in the apartment are eligible.

Necessary and Reasonable Costs

Child care expenses will be considered necessary if: (1) a family adequately explains how the care enables
a family member to work, actively seek employment, or further his or her education, and (2) the family
certifies, and the child care provider verifies, that the expenses are not paid or reimbursed by any other
source. Child care expenses will be considered for the time required for the eligible activity plus reasonable
transportation time.

To establish the reasonableness of child care costs, PHA will use the schedule of child care costs from the
local welfare agency. Families may present, and PHA will consider, justification for costs that exceed typical
costs in the area.

8.15 Rounding of Income and Deductions

Generally PHA will round to the nearest whole dollar at the_annual calculation for each income/deduction
source. PHA will round as follows for the following income and deductions:

1 Social Security (SS) Income: When the SS benefit letter states that the monthly benefit is rounded
down to the whole dollar, PHA will calculate annual income by using the full monthly (not rounded
down) benefit before any deductions and round at the final annual calculation. The benefit letter
is only to be used when EIV is not available or the tenant disputes EIV.

1 Supplemental Security Income (SSI): The benefit for SSl is generally separated into two parts, the
federal portion and the State portion. The income for each portion should be calculated by
annualizing the total monthly federal and State portions. The resulting annual totals should be
rounded to the nearest whole dollar.

1 Applying the COLA to SS and SSI: When the EIV report does not yet contain the benefit for the
upcoming year and where PHA is required to apply the COLA for the upcoming year, PHA will
apply the COLA to the currently monthly benefit and will use the full monthly benefit to calculate
income. For example if the current SS benefit is $560/month and the COLA is 1.7%, PHA would
increase the monthly benefit of $560/month benefit by 1.7% to $569.52 and would then multiply
$569.52 times 12 to get the annual income. The rounding would occur at the annual calculation
$6,834.
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CHAPTER 9: RENT

9.1 Overview of Income-based Rent Calculations

The first step in calculating income-based rent is to determine each family

Then, if the family is occupying a unit that has tenant-paid utilities, the utility allowance is subtracted from

the TTP. The result of this calculation, if a positive number, is the tenant rent. If the TTP is less than the

utility allowance, the result of this calculation is a negative number, and is called the Utility Allowance

Payment, which may be paid to the family or directly to the utility company by PHA. See 9.10 Utility

Allowance Payment (UAP) for further information.

9.2 Total Tenant Payment

TTP is the highest of the following amounts, rounded to the nearest dollar:
T 30 percent of the familyds monthly adjusted income;
T 10 percent of the familyds monthly gross income; or

T PHAGsSs minimum rent of $50

PHA may suspend and exempt families from minimum rent when a financial hardship exists.

MTW Policy

Using its MTW authority, PHA has established a program that will simplify the calculations and
verification of income and rent share for MTW Program clients. The goal is to increase administrative
efficiency and accuracy in rent calculation, encourage self-sufficiency for clients, reduce paperwork
requirements of clients and minimize negative impacts on family rents during the implementation
period. In addition the proposed rent program provides incentives for clients to obtain employment and
creates a fair and equitable program for rent calculation.

Rent Simplification will not apply to tenants of Tax Credit units (PAPMC);
The Rent Simplification Program includes the following:

1 Recertification of income once every 24 months (for families paying income-based rents) or 36
months for tenants paying ceiling rent and elderly/disabled families on fixed income;

9 Limit to voluntary interim recertifications to one every six months (elderly/disabled households are
exempt);

91 Elimination of the requirement to report increases in income that occur between regularly scheduled
recertifications;

1 Retention of the requirement to report all family composition changes and additions to the family
that add income to the family;

1 Reuvision of the current system of utility allowances to encourage energy conservation, enrollment
in utility -coampraa, eddapd®wor similar program in whic
based upon income rather than consumption, and other utility cost savings;
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i Calculation of client TTP as a percentage of monthly adjusted income using a tiered percentage
based on family size. Foster children, foster adults and live-in aides are not counted in the
household size when determining the percentage of monthly adjusted income for TTP

Household Size 1-2 persons: Rent is 28% of adjusted monthly income
Household Size 3-5 persons: Rent is 27% of adjusted monthly income
Household Size 6+ persons:  Rentis 26% of adjusted monthly income

1 Existing income inclusions and exclusions required by Federal Legislation under 24 C.F.R. 85.609
T Annual Income will continue to be considered in calculating annual income, unless modified under
MTW;

1 Self-certification of assets and asset income when the value of the assets is $50,000 or below.
1 Exclusion from annual income, asset income on the first $50,000 of assets.

1 Calculation of asset income when the market value of assets is over $50,000 using the market
value of the asset times the passbook saving® rate. Disposition costs will not be factored into this
calculation.

1 Exclusion of all earned income for adult full time students other than the head of household, co-
head and spouse.

1 Retention of a $50 minimum rent
9 Establishment of a ceiling rent schedule
Elimination of all deductions under 24 C.F.R. 85.611 - Adjusted Income, except for:

1 A $500 working family deduction per year for families with one or more members employed full
time or part time, (at least twenty hours per week). Full time adult students (other than the HOH
and spouse) and minors who work at least 20 hours per week are not eligible for the working family
deduction; and

1 The full Medicare/Medicaid/health, dental and/or vision insurance payments for elderly and
disabled families;

For all of PHAG6s rent and utility allowance po
consider exceptions to these policies on a case-by-case basis for families who can demonstrate a long
term hardship that will result from application of the policies to them, or as a reasonable
accommodation. To qualify for a hardship exemption, a family must submit a request for a hardship
exemption in writing. The request must explain the nature of the hardship and how the application of
the rent or utility allowance policy to the family will affect the family.

9.3

Total Tenant Payment for Mixed Families

A mixed family is one that includes at least one U.S. citizen or eligible immigrant and any number of
ineligible family members. PHA will prorate the assistance provided to a mixed family. PHA will first
determine assistance as if all family members were eligible and then prorate the assistance according to
the regulatory requirement. See policies on Prorated Rent for Mixed Families.

9.4

Total Tenant Payment: Over Income Families
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The monthly rent for a family whose adjusted income exceeds 120% of the area median income for two
consecutive years is the higher of the applicable fair market rent (FMR) or the amount of monthly subsidy
for the unit, including amounts from the operating and capital funds, as determined by regulations.

9.5 Changes to Rent Simplification Approach

MTW Policy

PHA will make changes to the rent simplification approach or specific elements of the rent calculation
system, and revise policies and procedures as required ensuring that the goals of administrative
efficiency and overall fairness are maintained.

9.6 Minimum Rent

The minimum rent is set at $50. The Executive Director or his designee is authorized may evaluate the
minimum rent policy, report to the Board any proposed changes, and make subsequent adjustments to the

policy.

9.7 Minimum Rent Hardship Exemption

PHA will grant an exemption from the minimum rent if a family can document that they are unable to pay

the minimum rent because of a long term hardship (over 90 days). The minimum rent hardship exemption

applies only to families required to pay the minimum r e
the family is not eligible for a hardship exemption.

Situations under which clients would qualify for the minimum rent hardship exemption are limited to the
following:

1 The family has lost eligibility for or is applying for an eligibility determination for a Federal, State or
local assistance program;

1 The family would be evicted as result of the imposition of the minimum rent requirements;

1 The income of the family has decreased because of changed circumstances, including loss of
employment;

1 A death in the family has occurred. In order to qualify under this provision, a family must describe
how the death has created a financial hardship (i.e., because of funeral-related expenses or the
l oss of the family memberdés income).

To qualify for a minimum rent hardship exemption, a family must submit a request for a hardship exemption
in writing. The request must explain the nature of the hardship and how the hardship has affected the
familyéds ability t oPHAahall estabbsh andommitteel tom reviees mases of financial
hardship from minimum rent.

9.7.1 Determination of Rent Hardship Exemption
When a family requests a minimum rent hardship exemption, PHA will suspend the minimum rent

requirement beginning the first of the month following
the financial hardship exists and whether the hardship is temporary or long-term.
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PHA defines temporary hardship as a hardship expected to last 90 days or less. Long term hardship is
defined as a hardship expected to last more than 90 days.

9.7.2 No Financial Hardship

If PHA determines there is no minimum rent financial hardship, PHA will reinstate the minimum rent and
require the family to repay the amounts suspended.

PHA wi l I require the family to repay the suspended amo
hardship exemption has not been granted.

9.7.3 Temporary Hardship

If PHA determines that a qualifying minimum rent financial hardship is temporary, PHA will not impose the

minimum rent during the 90-day suspension period. At the end of the 90-day suspension period, PHA will

reinstate the minimum rent from the beginningof t he first of the month foll owi
request for a hardship exemption.

The family must resume payment of the minimum rent and must repay PHA the amounts suspended in
accordance with PHAG6s repayment agreement policy.

9.74 Long-Term Hardship

If PHA determines that the minimum rent financial hardship is long-term, PHA will exempt the family from

the minimum rent requirement for so long as the hardship continues. The minimum rent hardship exemption

will apply from the first of the monthf ol | owi ng the familyds request until t
When the minimum rent financial hardship has been determined to be long-term, the family is not required

to repay the minimum rent. Families approved for the exemption from minimum rent are required to re-

verify every one hundred and twenty (120) days.

1 The minimmumrenthar dship period ends when the familybs ca
minimum rent.

1 For minimum rent hardship conditions based on loss of income, the minimum rent hardship
condition will continue to be recognized until new sources of income are received to enable the
family to pay at least the minimum rent.

1 When the minimum rent is suspended, the tenant rent reverts to the highest of the remaining
components of the calculated TTP.

9.8 Ceiling Rent

PHA will establish ceiling rents based on the bedroom size of the unit. The schedule of ceiling rents will
be updated annually.

PHA may revoke or raise ceiling rents at any time after giving reasonable notice to the affected tenants
and may, at its discretion, apply the increases in phases to minimize the impact on tenants.
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MTW Policy

PHA implemented PHFA 40% ceiling rents at conventional and scattered sites effective as of July 1,
2013. Ceiling rents will be updated annually to reflect the then-current 40% PHFA ceiling rents;
however, if the PHFA 40% ceiling rent decreases, PHA will not decrease its ceiling rent. At PHA
developments where tenants pay for some or all utilities, the applicable utility allowance may be applied
to the ceiling rent, i.e. the ceiling rent amount may be offset by the applicable tenant-paid

utility allowance amount. Ceiling renters will have full recertifications on a triennial basis. On the years
between the full recertifications, PHA will conduct ceiling rent updates.

At the ceiling rent update, PHA will compare the familyd s i ncome based ren
recertification to the new ceiling rent. If the updated ceiling rent is below the income based rent, PHA

will automatically apply the new ceiling rent. PHA will notify the family of the new ceiling rent and will

provide the tenant with the option to switch to income based rent if the income based rent is lower than

the new ceiling rent. If the family opts to switch to an income based rent, a full recertification will be

completed and the family will switch to a biennial recertification frequency.

PHA may elect to phase-in rent increases to avoid serious financial hardship to tenants if necessary.

Ceiling rents for sites managed by PAPMC are set at the Pennsylvania Housing Finance Agency ceiling

rent limits in effect for LIHTC properties.

9.9

Utility Allowances

Utility allowances are applied to families when the cost of utilities is not included in the rent, (see ceiling
rent policies above for UAs and ceiling renters). Tenant will pay for all other utilities, related deposits and

charges on Tenant's utility bills. All utilities must be tumed on f or the duration

Agreement with PHA. Utilities not supplied by PHA must be in the name of the Head of Household or Co-
Head of Household only. Failure to maintain active utility service, for all utilities, in the name of the Head
of Household or Co-Head of Household will be considered a breach of the Lease.

Wh

en det er mi n uthtgallowan€eaPRHA Wiy usesthe utility allowance applicable to the type of

dwelling unit leased by the family. In certain circumstances, i.e. legal directives, PHA will pay the utility
allowance for tenant paid utilities directly to the utility provider. If, at the end of the year, there is a credit
balance, the tenant may apply for a refund of the utility payments.

MTW Policy

Philadelphia Housing Authority (PHA) may adopt a policy whereby tenants who elect the ceiling rent
option and/or tenants who have family incomes that are equal to or greater than 80% of the Area median
income may no longer be eligible to receive a utility allowance from PHA.  Residents will continue to
be responsible for payment of utilities as described in the lease; however, PHA will no longer provide
a utility allowance.

This policy wild!l resul t i nltale effestaixtygdays trom the eate afrthe s
notice. Implementation of utility allowance policies at scattered sites will be dependent on prior legal

agreements.

9.10 Utility Allowance Payment (UAP)

Certain tenants residing in units with tenant-paid utilities are eligible for a utility allowance payment. The
utility allowance payment is the amount, if any, by which the utility allowance for the unit, if applicable,
exceeds the total tenant payment (TTP) for the family occupying the unit.
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9.11 Utility Allowance Schedule Revisions

PHA will review its schedule of utility allowances periodically as stated in PHA's MTW Demonstration
Agreement and Plan and set new utility allowances based upon consumption, rates, estimated or actual
utility expenses of tenants, and/or other methodologies authorized in the MTW Plan. PHA also may adjust
utility allowances for changes in HUD operating subsidy amounts received by PHA.

PHA will give notice to all tenants of proposed allowances and scheduled surcharges, and revisions
thereof. The notice will be given in the manner provided in the lease and must:

1 Be provided at least sixty (60) days before the proposed effective date of the allowances, scheduled
surcharges, or revisions;

1 Notifytenants of t he pl ac ecumehtaionen vwhidhhadlosvandes and surcharges are
based is available for inspection; and

1 Provide all tenants an opportunity to submit written comments during a period expiring not less than
thirty (30) days before the proposed effective date of the allowances, scheduled surcharges, or
revisions.

Adjustments to tenant payments as a result of changes in utility rates shall be retroactive to the first day
of the month following the month in which the last rate change taken into account in such revision became
effective.

The tenant rent calculations must r edcHedule.tRevisedyutiityhanges
all owances wi || be applied t o a familyds rent
the allowance is adopted or at one time across all affected families. The approach taken will be at the

discretion of PHA.

PHA will cooperate with tenants seeking a release by a utility company of a credit balance on a tenant utility
account, but PHA may limit requests for release to once per year, may condition its consent upon payment
of delinquent rent and/orupontheutili t y6s retention of a reserve for seaso

9.12 Reasonable Accommodation

See the chapter on Reasonable Accommodations for policies related to reasonable accommodations and
utility allowances.

9.13 Hardship Policy

For al | ublty all®nwdrcd policies implemented pursuant to its MTW authority, PHA will consider
exceptions to these policies on a case-by-case basis for families who can demonstrate a long term
hardship will result from application of the policies to them, or as a reasonable accommodation. To qualify
for a hardship exemption, a family must submit a request for a hardship exemption in writing. The request
must explain the nature of the hardship and how the application of the utility allowance policy to the family
will affect the family

9.14 Prorated Rent for Mixed Families
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HUD regulations prohibit assistance to ineligible family members. A mixed family is one that includes at
least one U.S. citizen or eligible immigrant and any number of ineligible family members. PHA will prorate
the assistance provided to a mixed family. PHA will first determine TTP as if all family members were
eligible and then prorate the rent based upon the number of family members that actually are eligible.

Under this rule, PHA will complete the following steps:

il

Step 1. Determine the total tenant payment

Step 2. Family maximum rent is equal to the applicable ceiling rent for the unit size to
be occupied by the family.

Step 3. Subtract the total tenant payment from the family maximum rent. The result is the
maximum subsidy for which the family could qualify if all members were eligible (ffamily
maximum subsidyg.

Step 4. Divide the family maximum subsidy by the number of persons in the family (all
persons) to determine the maximum subsidy per each family member who has citizenship or
eligible immigration status (i kgible family memberd. The subsidy per eligible family member
is the fimember maximum subsidy.o

Step 5. Multiply the member maximum subsidy by the number of family members who have
citizenship or eligible immigration status (feligible family membersd. The product of this
calculation is the fi kgible subsidy. 0

Step 6. The mixed family TTP is the maximum rent minus the amount of the eligible subsidy.

Step 7. Subtract any applicable utility allowance from the mixed family TTP. The result of
this calculation is the mixed family tenant rent.

When the mixed familyd $TP is greater than the maximum rent, PHA will use the TTP as the mixed
family TTP.
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CHAPTER 10: VERIFICATION

PHA verifies information that is used to establish t he
required to obtain the familyds ¢ ons &emhtsmustcoopelatt ect t hi
with the verification process as a condition of receiving assistance.

Verification policies, rules and procedures will be modified as needed to accommodate persons with
disabilities. All information obtained through the verification process will be handled in accordance with the
record keeping policies established by PHA.

Where HUDG6s table of acceptable verification differs f
requirements will apply.

10.1 Consent to Release of Information

The family must supply any information that PHA or HUD determines is necessary to the administration of
the program and must consent to PHA verification of that information.

It is required that all adult applicants and tenants sign form HUD-9886, Authorization for Release of
Information and other applicable release forms. Adult family members must sign other consent forms as
needed to collect information relevant to the familyds

10.2 Penalties for Failing to Consent

If any family member who is required to sign a consent form fails to do so, PHA will deny admission to
applicants or terminate the lease of existing households. The family may request a hearing in accordance
with PHA's informal hearing/grievance procedures.

10.3 General Verification Requirements

1 Any documents used for verification(both income and family information documents) must be the
original (not photocopies) and generally must be dated within 60 calendar days of the date they are
provided to PHA. PHA may accept scanned documents from third parties.

1 The documents must not be damaged, altered or in any way illegible. PHA may reject any tenant
provided documentation if;
0 The document is not an original; or
0 The original document has been altered, mutilated or is not legible; or
o The document appears to be a forged document (i.e. does not appear to be authentic)

1 Generally, PHA will maintain the validity of verification documents for 150 days from the date of
receipt.

1 If 150 or more days have elapsed since the verification information was received by PHA for any
recertification and the 50058 is about to be validated, PHA will request updated income
information from the family, including but not limited to, current pay stubs and benefits letters. If the
difference between the updated income information and the previously calculated information is
greater than $200 per month, PHA will recalculate income and TTP using the updated tenant
provided income. If the difference is less than $200/month, no changes will be made. If the tenant
cannot provide updated documentation of income, PHA will follow the hierarchy of verification and
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10.4

attempt to receive updated verification from the third party source.

In an effort to lease families as quickly as possible and to reduce staff workload, PHA has opted
not to re-verify family composition and information related to income and allowances during the
leasing process unless there has been a substantial change in income and allowances or a change
in family composition. PHA will use the definition of substantial difference to identify substantial
changes in income.

Unless otherwise stated, PHA will accept documents dated more than 6 months before the
processing date of the family's recertification if the document represents the most recent scheduled
report from a source. For example, if the holder of a pension annuity provides annual reports, PHA
would accept the most recent report. However, a SS benefit letter can be obtained more than once
per year, so that PHA would not accept a benefit letter that was more than sixty old.

Print-outs from web pages are considered original documents.
Generally, the PHA staff member who views verification documents must make a photocopy
and date stamp the copy with the date the document was received. Birth certificates, photo IDs

and SS cards will not require a date stamp.

PHA may require that family self-certifications be signed in the presence of a PHA representative
or Notary Public.

The cost of verification will not be passed on to the family.

For verification of wages using review of tenant provided documents, PHA requires:

Pay Frequency Number of
Consecutive Pay
Stubs

Weekly 4

Bi-weekly or Twice/Month 2

Monthly 2

If an applicant/tenant provides more than the minimum required pay stubs for verification, PHA will
use only the minimum number of paystubs required and will ensure that the pay stubs used reflect
the most current paystubs provided.

If a verifier provides a range of hours worked, PHA will use the average of the range to calculate
income.

Substantial Difference

PHA will use the $200 per month as the threshold for a substantial difference.

10.5

Substantial Difference Exists

If UIV/ third party information differs substantially from tenant provided information PHA reserves the right
to request additional verification information and use any other verification method in priority order to
reconcile the difference.
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10.6 Fraud

Information provided by the applicant/tenant that proves to be untrue may be used to disqualify the applicant
for admission or terminate the tenant on the basis of attempted fraud. PHA considers false information
concerning the following to be grounds for rejecting an applicant or terminating assistance:

1 Income, assets, family composition;

1 Social Security Numbers;

1 Preferences;

1 Allowances; and

1 Previous tenant history or criminal history

The applicant/tenant shall be notified in writing of such determination by PHA and will be given the
opportunity for an informal hearing /grievance hearing of the matter.

10.7 Hierarchy of Verification

PHA may use six methods to verify family information. In general PHA will use the most reliable form of
verification that is available and will document the reasons when PHA uses a lesser form of verification.

In order of priority, the forms of verification that PHA will use are:

1. Upfront I ncome Verification using HUDG6s EIV system
2. Upfront Income Verification using non-HUD systems

3. Written Third-Party Verification: An original or authentic document generated by the third-party
source, which may be in the possession of the tenant or applicant. Examples include pay stubs,
bank statements, and pharmacy printouts.

4. Written Third Party Verification Form: Standardized form sent by PHA to the third party source by
mail, fax or e-mail.

5. Oral Third-Party: Verification by contact via telephone or in-person.

6. Self-Certification or Tenant Declaration.

10.8 Enterprise Income Verification (EIV) System

PHA wi || use HUDOGs {pdrtysowce otverifyteraarst engployimént andl certain income
information during regular and interim recertifications of household composition and income. The following
policies apply to the use of HUDOGs EIV system.

10.8.1 Income Validation Tool (IVT)

The IVT report facilitates and enhances identification of unreported or under-reported income during interim
and regular reexaminations. The IVT also provides income and wage, unemployment compensation and
SSA benefit information. Additionally, the IVT report provides income information for heads of household
and family members where there may be discrepancies in family reported income and employer reported
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information.

At each regular and interim reexamination of income and family composition PHA will:
1 Review the EIV Income and IVT reports to confirm/validate tenant-reported income;
1 Print and maintain the EIV Income and IVT Reports in the tenant file;
1 Obtain current acceptable tenant-provided documentation to supplement EIV information
(where applicable); and
1 Use current tenant-provided documentation and/or third-party verification to calculate annual
income.

Additionally, at each regular and interim reexamination of income and family composition, using the IVT,
PHA will:
1 Identify any reported discrepancies in family reported income and employer reported
information;

1 Request the tenant to provide any documentation to confirm or dispute the income discrepancy;
1 If applicable, determine the tenant rent using the correct and updated income;
1 Determine the degree of tenant underreporting or misreporting of income information; and
9 Take action in accordance with PHA policy to resolve the identified discrepancies.
10.8.2 EIV Income Reports

The data shown on income reports is updated quarterly. Data may be between three and six months old at
the time reports are generated.

EIV Income reports will be compared to household-provided information as part of the regular and interim
reexamination process. Income reports may be used in the calculation of annual income, as described in
Chapter 8: INCOME AND ADJUSTED INCOME.

Income reports will be used as necessary to identify earned income and unemployment benefits, and to
verify and calculate Social Security, Dual Entittlement and/or SSI benefits. EIV will also be used to verify
that households claiming zero income are not receiving income from any of these sources.

New Admission:

For each new admission, PHA will review the EIV Income and IVT Reports within 120 days from the first
PIC submission date to ensure that families, at the time of admission, accurately reported income. PHA
will print and retain the reports and will take action to address any income discrepancies within 60 days
from running the EIV income report.

Historical Adjustment:

For each historical adjustment, PHA will run the EIV Income and IVT Reports within 120 days from the PIC
submission date to ensure that families accurately reported income. PHA will print and retain the reports
and will take action to address any income discrepancies within 60 days from running the EIV/IVT reports.

Interim Reexamination of Family Income and Composition

For each interim reexamination of family income and composition, PHA will review the EIV Income and IVT
Reports to ensure that families accurately reported income. PHA will print and retain the reports and will
follow up with the family and resolve the differences between reported information using the HUD hierarchy
of verification.

Regular Reexamination

For each regular reexamination of family income and composition, PHA will review and retain in the tenant
file the EIV Income and IVT Reports and any applicable documentation to resolve identified income
discrepancies.
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10.8.3 EIV Identity Verification

The EIV system verifies tenant identities against Social Security Administration (SSA) records.

These records are compared to Public and Indian Housing Information Center (PIC) data for a match on
social security number, name, and date of birth. When identity verification for a tenant fails, a message will
be displayed within the EIV system and no income information will be displayed.

PHA will identify tenants whose identity verification has failed. PHA will attempt to resolve PIC/SSA
discrepancies by obtaining appropriate documentation from the tenant. When PHA determines that
discrepancies exist as a result of PHA errors, such as spelling errors or incorrect birth dates, PHA will
correct the errors.

10.9 Up-Front Income Verification (UIV)

Upf ront i ncome verification (Ul V) refers to PHAO6s use
sources that maintain computerized information about earnings and benefits. UIV will be used to the extent

that these systems are available to PHA.

10.9.1 Third-Party Written Verification

Written third-party verification is an original or authentic document generated by a third party source dated
either within the 60-day period preceding the recertification or PHA request date. Such documentation may
be in the possession of the tenant. PHA may, at its discretion, reject any tenant-provided documents and
follow up directly with the source to obtain necessary verification of information.

Examples of acceptable written third-party verification in the form of tenant-provided documents include,
but are not limited to: pay stubs, payroll summary reports, employer notice or letters of hire and termination,
SSA benefit verification letters, bank statements, child support payment stubs, welfare benefit letters and/or
printouts, and unemployment monetary benefit notices.

Unless third-party verification is not required, PHA will attempt to obtain third-party verification before using
another form of verification

10.10 Written Third-Party Verification Form
PHA will send a written request for third party verification under the following circumstances:

When higher forms of verification (UIV, EIV, written third party documents) are not available;
When PHA requires clarification of income information;

If the tenant disputes EIV, UIV or other third party documents; and

When there is a significant difference between tenant provided information and third party
documents.

=A =8 =8 =4

For example, if a tenant is unable to provide pay stubs, PHA will send a written third party verification form
to the employer to verify employment status and income.

1 PHA may mail, fax, e-mail, or hand deliver third-party written verification form requests and will
accept third-party responses by of any of these methods.
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1 As needed, PHA will send a written request for verification to each required source after securing
a familyds authorization for the release of the inf

1 Arecord of each attempt to contact the third-party source will be documented in the file.

10.11 Oral Third-Party Verification

Oral third-party verification is mandatory if neither form of written third-party verification is available. Third-
party oral verification may be used when requests for written third-party verification forms have not been
returned within a reasonable timed e.g., 5 business days. PHA will document all attempts at oral verification
in the tenant file.

Information received orally from third parties may be used either to clarify information provided in writing by
the third party or as independent verification when written third-party verification is not received in a timely
fashion.

10.12 When Third-Party Verification Is Not Required

Third party verification will not be required under the following circumstances:

91 Verification Service Charge
If there is a service charge for third party verification, PHA will assume that third party verification
is not available and use lower forms of verification according to the verification hierarchy.

1 Primary Documents
Third-party verification is not required when legal documents are the primary source, such as a
birth certificate or other legal documentation of birth.

1 Assets Disposed of Less than Fair Market Value
PHA will accept a self-certification from the family as verification of assets disposed of for less than
fair market value. See Verification of Assets for policies related to assets disposed of for less
than fair market value.

1 Other Assets
PHA will accept a self-certification of assets when the marketvalue of t he f a$50/0606s asse!
or below (MTW only).

1 Insignificant Amount of Income
PHA will determine that third-party verification is not required if the asset or expense involves an
insignificant amount of income, making it not cost-effective or reasonable to obtain third-party
verification. An insignificant amount of income is defined as $10 or less per month.

10.13 Self-Certification

When information cannot be verified by a third party or by review of documents, family members will be

required to submit self-certifications attesting to the accuracy of the information they have provided to PHA.

Selfcerti fication, or fAtenant decl ar at i on oliainithed-payed as a
verification. PHA will document the file with attempts to obtain higher forms of verification before relying on
self-certification. PHA may require a family to certify that a family member does not receive a particular

type of income or benefit.

The self-certification must be made in a format acceptable to PHA. PHA may require that family self-
certifications be signed in the presence of a PHA representative or Notary Public.
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Self-certification may not be used to verify the following benefits:
Social Security Benefits;

Unemployment;

Court Ordered Child Support;

Supplemental Security Income Benefits;

Public Assistance;

Veterans Benefits;

Government Pensions; and

=A =4 =4 =4 =4 -4 -4 -4

Unreimbursed medical expenses.

10.14 When Third-Party Information is Late

When third-party verification has been requested and the timeframes for submission have been exceeded,
PHA will use tenant provided information on a provisional basis. If PHA later receives third-party verification
that differs substantially from the amounts used in income and rent determinations and it is past the deadline
for processing the recertification, PHA will conduct an interim recertification to adjust the figures.

10.15 Verification of Citizenship/Eligible Immigration Status

1 U.S Citizenship: Verification consists of a signed Declaration of Citizenship for all U.S. Citizens and
Nationals

9 Eligible Non-Citizens: Verification consists of a signed Declaration of Eligible Immigration Status
AND one of the Section 214 documents listed in 24 C.F.R. 5.508(b)(1) and verification from the
USCIS SAVE system when available.

For eligible noncitizens who are 62 years of age or older or who will be 62 years of age or older and receiving
assistance under a Section 214 covered program on September 30, 1996 or applying for assistance on or
after that date, the evidence consists of:

1 A signed declaration of eligible immigration status; and

1 Proof of age document.

10.16 Verification of Assets

PHA will verify the value and income from assets using the verification hierarchy. For assets disposed at
less than fair market value for two years preceding the effective date of admission or the certification, PHA
will accept a self-certification from the family including the assets disposed, the date of disposition and the
amount received for the asset.
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MTW Policy

Under the authority of the MTW Agreement, applicants and tenants will be allowed to self-certify asset
value and income when the market value of the

value of the asset is $50,000 or greater, PHA will verify the market value of the asset using the
verification hierarchy. Each family will be required to complete one asset self-certification at admission
and at each regular recertification. For policies on calculation of asset income, see 8.5 Asset Income.

10.17 Verification of SS and SSI Benefits

PHA may use EIV, UIV and/or benefit letters to verify SS and SSI benefits. Benefit letters may not be dated
more than sixty days from the date of submission to PHA. PHA will use EIV as the preferred source for
verification of SS and SSI benefits for participants and UIV or benefit letters for applicants. Additionally,
PHA will use UIV or benefit letters if EIV is not available or if the tenant disputes the EIV information for SS
and/or SSI.

Upfront verification (UIV) for SS/SSI would be completed using the Department of Public Welfare CIS
database. The State Supplementary Portion will be verified via UIV- using the DPW CIS database.

When the monthly benefit amount provided by EIV and the benefit letter do not identify the benefit for the
upcoming year, PHA will use the Cost of Living Adjustment (COLA) excerpt from the Social Security
Administration (SSA) website to verify the monthly benefit. Generally, this policy will be applicable to.

10.18 Verification of Unemployment

Generally, if EIV reveals current unemployment benefits, PHA will verify unemployment benefits with a
tenant supplied benefit letter. Third party written verification forms will not be sent as there is a service
charge for the verification.

10.19 Verification of Child Support

PHA will verify child support using the verification hierarchy. When there are minors in a family and/or a
new minor is added to the family and both parents/guardians do not reside in the family, PHA staff must

request third-party verification of court ordered child support from Family Court. If there are no minors in
the family, PHA will not request verification from Family Court.

10.20 Verification of Department of Public Assistance Benefits

f ami

PHA wi l | use the State of Pennsylvaniab6s electronic

the PA database is unavailable, PHA will request third-party verification from the local DPA office. For
applicants, PHA may use the DPA database to verify the State Supplementary Payment.

10.21 Verification of Zero Income

A Zero Income family is one where no family member receives any income, contributions and/or benefits
on his/her own behalf or on behalf of another individual in the family.

Where a full-time student, other than the head of household, co-head or spouse is working and the earned
income on behalf of that student is the only income for the family, PHA will not treat this family as a zero
income family even though all of the income is excluded.
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Families that report zero income may be required to provide information regarding their means of basic

subsistence, such as food, wutilities, transportation, e
PHA may make inquiry as to the natiure of the familyds

PHA will require the following when the family claims zero income and at each successive regular
recertification:

Completion of a financial hardship worksheet
Completion of a zero income self-certification by each adult family member;

EIV check to confirm that no family member has any income;

=A =2 =4 =4

3" party verification to the Family Court to confirm that no child support is paid, (only if there are
minors in the family and both parent/legal guardians do not reside in the family).

Every 180 days, PHA will run an EIV check on zero income families and take action as required for
unreported income.

A zero income individual is one who does not receive any income, contributions and/or benefits on his/her
own behalf or on behalf of another individual in the family. PHA will conduct the following verifications on
zero income individuals when he/she claims zero income and at each successive regular recertification:
1 Completion of a zero income self-certification;
1 EIV check to confirm that the individual member has no income;
1 3" party verification to the Family Court to confirm that no child support is paid, (only if the zero
income family member has minor children in the family and both parent/legal guardians do not
reside in the family).

PHA will not conduct EIV checks every 180 days for zero income individuals; however, PHA reserves the
right to run an EIV check to ensure program integrity.

10.22 Verification of SSN and Date of Birth

PHA may accept the following as verification of
Birth if the document includes the name of the individual and his/her SSN or Date of Birth:

1 An original SSN card issued by the Social Security Administration (SSA);
1 An original SSA issued document;
1 Astatesi ssued driverds;license with a SSN
1 Identification card issued by a federal, state or local agency;
1 Passport;
1 Birth Certificate;
1 Identification card issued by a medical insurance company or provider (including Medicare and
Medicaid);
ACOP: VERIFICATION 109
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Identification card issued by an employer or trade union;
Earnings statement on payroll stubs;

School, hospital, employment and/or medical records;
Bank statements;

IRS Form 1099;

Benefit award letters from government agencies;
Retirement benefit letter;

Life insurance policies; or

=A =/ =4 =4 -4 =4 -4 -4 -4

Court record (real estate, tax notices, marriage and divorce, judgment or bankruptcy records).

10.23 Verification of Disability

The definition of a person with a disability for the purpose of obtaining a reasonable accommodation is
much broader than the HUD definition of disability which is used for waiting list preferences and income
allowances.

Before providing an accommodation, PHA must determine that the person meets the definition of a person

with a disability, and that the accommodation wil/ enl
services.
| f a personbs disability is obvi ouesnged for theordghestedwi s e kn

accommodation is also readily apparent or known, no further verification will be required.

If a family indicates that an accommodation is required for a disability that is not obvious or otherwise known
to PHA, PHA must verify that the person meets the definition of a person with a disability, and that the
limitations imposed by the disability require the requested accommodation.

Third-party verification must be obtained from an individual identified by the family who is competent to

make the determination. A doctor or other medical professional, a peer support group, a non-medical
service agency, or a reliable third party who is in a
provide verification of a disability.

PHAshall not inquire about the nature or severity of a

details of treatment for a disability or medical condition. PHA will destroy or return any medical

documentation that states the nature or extentofaper sonés di sability.

Disability income that is awarded and approved by the Social Security Administration e+——et er an 6 s
i [ isabiity may be used to verify a familythedisallledr 6s di s

family deduction. If head of household, co-head or spouse claims to be disabled and does not receive
disability income, PHA will conduct third party verification to confirm disabled status qualification for the
deduction.

10.24 Verification of Student Status & Earned Income

PHA will consider full time student status as enrollment with a course load of 12 or more credit hours.
Where an institution uses less than 12 hours as a standard for full time status, PHA will request and
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obtain third party verification to confirm full time student status.

PHA requires families to provide information about the student status of all students who are 18 years of
age or older. This information will be verified only if:

1 The family reports full-time student status for an adult other than the head, spouse, or co-head;
1 The family reports child care expenses to enable a family member to further his or her education.

Non-MTW Policy:
PHA will verify all earned income for all full time students.

MTW Policy

PHA will not verify the earned income for full-time students. Such income is fully excluded. This
provision does not apply to full time students who are the heads of household, co-heads or spouses.
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CHAPTER 11: LEASING AND INSPECTIONS

11.1 Overview

Public Housing leases are the basis of the legal relationship between PHA and the tenant. All units must
be occupied pursuant to a dwelling lease agreement. The lease incorporates provisions, in addition to
those outlined in the ACOP, which include requirements related to late rent payments, security deposits
and other tenant obligations.

PHA will inspect each dwelling unit prior to move-in, at move-out, and annually during occupancy. In
addition, PHA may require additional inspections in accordance with PHA policy.

11.2 Lease Term

The initial term of the lease will be for two years. After the initial term, the lease shall automatically renew
for successive terms of two (2) years (three (3) years if triennial recertification is applicable) unless the
Tenant and all applicable Family Members and Household Members do not fulfill the Community Service
and Economic Self-Sufficiency Requirements set forth in the Rider attached to and made a part of the
Lease (thd&kef8eéereimeatlLeade)is terminatechseoner by Tenant or by PHA due to a
default by Tenant and/or any Family Member or Household Member. The Application for Continued
Occupancy (ACO) form must be completed every two (2) years or three (3) years (for those paying ceiling
rent and for elderly/disabled households on fixed incomes).

11.3 Lease Orientation

After unit acceptance, but prior to occupancy, a PHA representative or agent will provide a lease orientation
to the family. The head of household or spouse is required to participate.

When families attend the lease orientation, the following will be provided:
1 A copy of the lease;
1 A copy of the pet policy; and

1 A copy of Things You Should Know (HUD-1140-OIG). Other documents will be provided to the
family as needed. Topics to be discussed will include:

o Applicable deposits and other charges;

o Review and explanation of lease provisions;
o Unit maintenance and work orders;

o PHAO®s r equgrentemnts) g

o Explanation of occupancy forms; and

o Grievance procedures.

ACOP: LEASING AND INSPECTIONS 11-1
Board Approved:



11.4 Execution of Lease

The head of household, spouse or co-head, and all other adult members of the household will be required
to sign the Public Housing lease prior to admission. An authorized PHA representative will sign the lease
on behalf of PHA.

The lease must be executed by the tenant and PHA, except for automatic renewals of a lease.

All members of the household with the right to occupy the unit shall be listed on the lease. The lease shall
specify the unit to be occupied, the effective date, rent to be charged, utilities, and other provisions as
required by state and federal law, and PHA policy.

The head of household will be provided a copy of the executed lease and PHA will retain a copy in the
tenantbés file.

Files for families that include a live-in aide will contain file documentation signed by the live-in aide, that the
live-in aide is not a party to the lease and is not entitled to PHA assistance. The live-in aide is only approved
to live in the unit while serving as the attendant for the specified tenant family member.

Lease signers must be persons legally authorized to execute contracts.

At the time of execution of the lease, the family must provide to PHA a security deposit (see 11.7 Security
Deposits).

11.5 Modifications to the Lease
The lease will be amended to reflect all changes in family composition.

If, for any reason, any member of the household ceases to reside in the unit, the lease will be amended to
reflect the removal of the household member.

The head of household and co-head may notremove one anot her deasewdhouemufualom t he |
consent. The head of household and/or co-head may add or remove other family members from the lease.

See 3.8 Violence Against Women Act Protections policies for VAWA exceptions to this policy.

If a new household member is approved by PHA to reside in the unit, the lease will be modified to reflect

the addition of the new household member. The head of household, co-head and PHA will be required to

initial and date the change.

Ifatany timeduring t he term of the | ease agreement, a change in
for changing or amending any provision of the lease, either:

1 A new lease agreement will be executed, or
1 PHA will execute a Notice of Rent Adjustment and Household Composition, or
1 An appropriate rider or insertions will be prepared and made a part of the existing lease.

All copies of such riders or insertions are to be dated and signed by the head of household and co-head
and the authorized representative of PHA.

If a tenant transfers from one unit to another, a new lease will be executed for the dwelling unit to which
the tenant moves.
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Policies governing when and how changes in family composition must be reported can be found at
12.22.1 Change in Household Composition

11.6 Modifications to the Lease Form

PHA may modify its lease from time to time. However, PHA will give tenants thirty (30) days advance notice
of the proposed changes and an opportunity to comment on the changes. PHA will consider any comments
before formally adopting the new lease.

After proposed changes have been incorporated into the lease and approved by the Board, each family will
be notified at least sixty (60) days in advance of the effective date of the new lease or lease revision.

The family will have thirty (30) days to accept the revised lease. If the family does not accept the offer of

the revised lease within that thirty ( 30edfodothgrgood mef r a me

cause in accordance with the termination policies outlined in this ACOP (see CHAPTER 17:
TERMINATIONS).

When PHA proposes to modify or revise schedules of special charges or rules and regulations, PHA will

post a copy of the notice in the central office, and will mail a copy of the notice to each tenant family.
Documentation of proper notice will be included in each tenant file.

11.7 Security Deposits

Tenants must pay a security deposit to PHA at the time of admission.

The amount of the security dsegntos$dd whighevet ambuatisdowyen, atl
the time of move-in, and must be paid in full prior to occupancy.

PHA will hold the security deposit for the period the family occupies the unit. PHA will not use the security
deposit for rent or other charges while the tenant is living in the unit.

Within thirty (30) days of move-out, PHA will refund to the tenant the amount of the security deposit
(including any interest earned on the security deposit) less any amount needed to pay the cost of:

1 Unpaid rent;
1 Damages listed on the move-out inspection report that exceed normal wear and tear; and

1 Other charges due under the lease.

PHA wi |l | provide the tenant or tenantodés designee

deposit. If the tenant disagrees with the amount charged, PHA will provide a meeting to discuss the charges.
Tenants must leave the unit in a clean and undamaged (beyond normal wear and tear) condition and must
furnish a forwarding address to PHA. All keys to the unit must be returned to management upon vacating
the unit.

If the tenant transfers to another unit, PHA will transfer the security deposit to the new unit. The tenant will

be billed for any maintenance or other charges due

Pet application fees will also transfer to the new unit. See CHAPTER 13: PETS for additional information
on P HAtdglicy.
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11.8 Payments under the Lease

11.8.1 Rent Payments
Families must pay the amount of the monthly tenant rent determined by PHA in accordance with its policies.

The lease specifies the initial amount of the tenant rent at the beginning of the initial lease term. The tenant
rent is due and payable at a PHA-designated location on the first of every month. Rent payments may be
made by check or money order or by electronic payment, when applicable. PHA will not accept rent
payments in cash. If the first falls on a weekend or holiday, the rent is due and payable on the first business
day thereafter. Tenants may request an extension for payment and PHA may extend in writing the due
date for a rent payment for the month requested. Management approvals of such requests shall not be
withheld unreasonably.

All rental payments received by PHA from tenants must be applied to past charges before the current

mont hés rentPdysmecnrtesdi mwesdt. be apphiediuvusitngputide (&FfiFO9t
exception is maintenance related charges, which should not be credited until all other charges are paid in

full using the FIFO method.

I f a f aant rényobasges, BHA will notify the family of the new amount and the effective date by
sending a "Notice of Rent Adjustment", which will become an attachment to the lease.

11.8.2 Late Fees and Nonpayment

If PHA does not RECEIVE the rent by the fifteenth (15th) calendar day of the month, and PHA has not
agreed to accept payment later than the 15th calendar day of the month, PHA may issue to the tenant a
Notice to Vacate within thirty (30) days for failure to pay rent, demanding payment in full of all amounts due
under the lease or the return of the property to PHA free of all occupants. In addition, if the tenant fails to
make a payment of rent by the end of office hours on the fifteenth (15th) calendar day of the month, a
$20.00 late fee shall be charged. If the tenant can document financial hardship, the late fee may be waived
on a case by case basis. If the tenant lawfully withholds rent, no late fee shall be applied for that month. If
the tenant makes a partial rent payment before the 15th day of the month AND the tenant does not have
any other outstanding balances, the late fee will not be applied.

When a check is returned for insufficient funds or is written on a closed account, the rent will be considered
unpaid and a returned check fee of $25.00 will be charged to the family.

Rent payments that are fichronicallyo |l ate, as defined i

if there is a delinquent balance at the time of termination. Rent that is late 3 or more times within a 12 month
period is considered chronically late.

11.9 Enforcement of the Lease
The tenant shall be liable for all court costs and other fees actually expended in a legal action for

enforcement of the lease agreement, including but not limited to moving and storage fees, unless the tenant
prevails.

11.10 Utilities

In communities having individual utility company-read meters, PHA may provide a utility allowance based
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on the size and type of unit occupied or other criteria established by a utility allowance policy adopted under
the MTW Demonstration Agreement and Plan. In such communities, tenants will be responsible for paying
his/her utility bill directly to the utility company. Approved allowances, if any, will be a credit each month
for each applicable utility and subtracted from the gross monthly rent. PHA will adjust the utility allowances
provided to tenants to encourage energy conservation and utility cost savings, and such changes will
become part of the lease.

Utilities shall be in the name of the head of household or co-head only. Residents will pay for all utilities,
related deposits and charges on the tenantsoutility bills. Failure to maintain active utility service, for all
utilities, in the name of the head of household or co-head will be considered a breach of the lease.

11.11 Unit Maintenance and Repairs

PHA will maintain dwelling units and the development in decent, safe and sanitary condition and make
necessary repairs to dwelling units.

Families are required to maintain the interior and exterior of the unit and common areas in a neat and
orderly manner. Itis the responsibility of the family to remove trash, garbage, rubbish and other waste in a
sanitary and safe manner. In addition, families are responsible for removing ice and snow from the area
immediately in front of their unit. Tenants who are unable to perform these tasks due to age or disability
are exempt from these responsibilities. Failure to maintain the unit in a satisfactory manner shall be
considered a breach of the lease and can result in lease termination.

Families are responsible for paying reasonable charges, including the cost of labor, for the repair of any
damage beyond normal wear and tear to the unit or to appliances provided by PHA that are negligently or
intentionally caused by the tenant, family members, household members, live-in aides or guests.

Maintenance and damage repair charges will not be due and collectible until two (2) weeks after PHA gives
written notice of the charges. Such charges must be paid not later than 45 days from the date on which
PHA gives notice of the charges. The maintenance and damage charges will be printed on the monthly rent
statements until paid. Failure to pay such charges on or prior to the due date shall be grounds for termination
of the lease. The tenant may be given the option of entering into a reasonable payment agreement for
maintenance and damage repair charges.

If the family requests a grievance hearing, related to non-payment of maintenance charges, within the
required time frame, PHA may not take action for nonpayment of the charges until the conclusion of the
grievance process.

Damage caused by the family beyond normal wear and tear is considered a breach of the lease and

grounds for termination, regardless of whether the charges are paid or not.

11.12 Types of Inspections

It is PHAO®Gs responsibility to maintain the premises,
otherwise assigned to the tenants, in a decent, safe and sanitary condition. PHA will provide inspections

of the unit by management or qualified maintenance staff.

11.12.1 Move-in Inspections

PHA and the tenant will inspect the dwelling unit prior to occupancy. PHA will give the tenant a copy of the

inspection form showing the conditions of the premises, interior and exterior as applicable and any
equipment provided in the unit. PHA and the tenant shall sign the inspection form and a copy of the form
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will be retained in the tenantds file. PHA wi ||
shortly after the tenant moves in depending on the severity of the deficiency, at no charge to the tenant.

The head of household or co-head must attend the move-in inspection and sign the inspection form.

11.12.2 UPCS Inspections (Annual Inspections)

The Uniform Physical Conditions Standards (UPCS) inspection program requires PHA to inspect all units
annually. The only exceptions are vacant units (either sealed or otherwise not accessible), units scheduled
for modernization, or units subject to HUD approved demolition programs. All eligible units are scheduled
for inspection within the first ten (10) months of the fiscal year. Families are notified in writing two (2) days
in advance as to the date and time of their unit inspection. Tenants will receive a copy of the UPCS
inspection forms.

11.12.3 Housekeeping Inspections

Housekeeping inspections are conducted annually. Tenants are notified in writing at least two (2) days in
advance as to the date and time of the inspection. The inspection will evaluate the housekeeping conditions,
safety conditions, t enamdconpliance with otioef obligdtiens whdeethelleasa. g
The tenants will be informed in writing of the deficiencies found during the inspection and notified of any
action required by the tenant to correct the deficiencies. Tenants will have thirty (30) business days to
correct any deficiencies.

11.12.4 Preventive Maintenance (PMI) Inspections

Tenants are notified in writing, at least two (2) days in advance as to the date and time of the inspection.
The PMI program allows inspectors to inspect an occupied unit and complete minor repairs noted during
the inspection as well as completing existing work orders assigned to the unit. PMI inspections also
encompass common area items such as roof, building systems, gutters and grounds.

11.12.5 Real Estate Assessment Center Inspections (REAC)

Tenants are notified in writing, at least two (2) days in advance as to the date and time of the inspection.
REAC6s function is to ensure that Public Housing
Appl yi ng HrbhDedrsistentrstarfdards, REAC personnel inspect a unit and use the results to

correc

uni t

prope

devel op a score for the propertyds physical condition.

and safety deficiencies because health and safety deficiencies are crucial to the well-being of the tenants.

11.12.6 Move-out Inspections

PHA will inspect the unit at the time the tenant vacates the unit. PHA will provide the tenant a written
statement of the charges, if any, for which the tenant is responsible. The head of household or co-head
will join in such inspection, unless the head of household or co-head is hospitalized or vacates without
notice to PHA.

If present, the head of household or co-head will sign the move-out inspection form.

PHA will notify the former tenant of the inspection results within thirty (30) days of termination of the
lease orte n a nt 6 sout froonthe property.
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11.13 Notice of Non-Emergency Entries

PHA shall have the right to enter the Property at all reasonable times to make routine inspections and
maintenance, to make improvements or repairs, for pest control purposes, or to determine if Tenant
continues to occupy the Property when reasonable doubt exists, provided prior notice is sent to Tenant and
Tenant has not requested that PHA reschedule the date of entry.

Whenever possible, PHA shall give at least two (2) days written notice to Tenant stating the date of
proposed entry. Entry for repairs requested by the Tenant will presume permission for PHA to enter the
unit.

PHA may enter the Property at any time without advance notice when there is reasonable cause to believe

that an emergency exists. If no adult Household Member is present at the time of an emergency entry, PHA
shall leave a written statement giving the date, time and purpose of such entry.

11.14 Scheduling Inspections/Unit Repairs

Inspections will be conducted during business hours. If a family needs to reschedule an inspection, the
family must notify PHA at least 24 hours prior to the scheduled inspection.

PHA will reschedule the inspection no more than twice unless the tenant has a verifiable good cause to
delay the inspection. PHA may request verification of such cause. Other than for tenant-requested and

emergency repairs, if upon the third (3rd) attempt to enter the unit no adult household member is present
PHA will enter the unit to complete the repair or inspection.

11.15 Notice of Emergency Entries

PHA may enter the dwelling unit at any time without advance notice when there is reasonable cause to
believe that an emergency exists.

If no adult household member is present at the time of an emergency entry, prior to leaving the dwelling
unit, PHA will leave a written statement showing the date, time and purpose of the entry.
11.16 Emergency Repairs
Generally, the following are considered emergency conditions:
1 Major plumbing leaks or flooding, waterlogged ceiling or floor in imminent danger of falling;
1 Natural or Liquid Petroleum (LP) gas or fuel oil leaks;
1 Any electrical problem or condition that could result in shock or fire;
1 Absence of a working heating system when outside temperature is below 60 degrees Fahrenheit;
9 Utilities not in service, including no running water;
1 Obstacles that prevent safe entrance or exit from the unit;

1 Absence of a functioning toilet in the unit; or
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1 Inoperable smoke detectors.

If the unit is damaged to the extent that conditions are created which are hazardous to the life, health, or
safety of the occupants, the tenant must immediately notify PHA of the damage.

If the damage was caused by a household member or guest, PHA will charge the family for the reasonable
cost of repairs. PHA may also take lease enforcement action against the family.

tsPHAGs policy to respond t o e mfeur(g4¢hoursy Ifthweounitis danragee r s

to the extent that conditions are created which are hazardous to the life, health, or safety of the occupants,
PHA will complete or abate such conditions within 24 hours. PHA has established a target of correcting or
abating 99% of emergency work orders within 24 hours.

If PHA cannot make repairs quickly, PHA will offer the family standard alternative accommodations. If PHA
can neither repair the defect within a reasonable time frame nor offer alternative housing, rent shall be
abated in proportion to the seriousness of the damage and loss in value as a dwelling. Rent shall not be

abated if the damage was caused by a household member or guest, or if the tenant rejects the alternative
accommodations.

11.17 Non-Emergency Repairs

PHA shall complete all non-emergency repairs in an adequate, competent and professional manner, within
an average of thirty (30) days from the notification date, unless PHA can demonstrate good cause.—

11.18 Outcomes for Failed Housekeeping Inspections

Tenants whose housekeeping habits pose a non-emergency health or safety risk, encourage insect or
rodent infestation, or cause damage to the unit are in violation of the lease. In these instances, PHA will
provide proper notice of a lease violation.

A re-inspection will be conducted within thirty (30) days to confirm that the tenant has complied with the
requirement to abate the problem. Failure to abate the problem or allow for a re-inspection is considered a
violation of the lease and may result in termination of tenancy in accordance with this ACOP.
Notices of |l ease violation will also be issued t
Only one warning will be given. A second incidence will result in lease termination.

11.19 Tenant Responsibilities

Tenant responsibilities include:

1 Notify management immediately of the need for repairs to the premises and of any unsafe
conditions on the premises or grounds; and

1 Use electrical, plumbing, heating/ventilating, air conditioning, and other facilities in a reasonable
manner.
11.20 Tenant Caused Damages

Damages to the unit beyond wear and tear will be billed to the tenant in accordance with PHA policies.
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Repeated failed inspections or damages to the unit beyond normal wear and tear may constitute serious or
repeated |l ease violations. fiBeyond nor mal wagainst and t ea
the tenantdés security depdaiseit under state | aw or court

11.21 Smoke-Free Policy General Lease Enforcement

PHA will enforce the pol i -€reePslic$eai.maSinoke-éredPolicPHAS®s Smoke
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12.1

CHAPTER 12: CONTINUED OCCUPANCY

Overview

PHA monitors each familyd séxcome and composition over time, and adjusts the familyd sent accordingly.
Policies governing reasonable accommodation, family privacy, required family cooperation and program
abuse, as described elsewhere in this ACOP, apply to regular and interim recertifications. PHA is required
to obtain information needed to conduct recertifications. Tenants are required to provide current and
accurate information on income, assets, allowances and deductions, household composition and
community service compliance as part of the recertification process.

12.2

Eligibility for Continued Occupancy

Tenants who meet the following criteria will be eligible for continued occupancy:

1 Qualify as a family as defined in this policy;

1 Maintain full compliance with the family obligations and responsibilities as described in the dwelling
lease;

1 Maintain compliance with the eight-hours-per-month community service requirement adopted by
PHA;

1 Meet HUD standards on citizenship or immigration status or pay a prorated rent;

1 Supply true and complete information that PHA or HUD determines to be necessary to determine
continued eligibility;

91 Disclose and verify social security numbers and sign and submit consent forms for obtaining
information or have certifications on file indicating that they are not eligible to receive a Social
Security number;

1 Use the assisted unit for residence by the family;

1 Use the assisted unit as the family's only residence;

1 Allow PHA to inspect the unit at reasonable times and after reasonable notice;

1T Request PHA approval to add household members as
such additions is subject to the household composition requirements;

91 Pay utility bills as applicable under the lease;

1 Never sub-lease or sub-let the unit;

1 Never commit fraud, bribery or any other corrupt or criminal act in connection with the programs.

1 Never engage in drug-related criminal activity or violent criminal activity or other criminal activity
that threatens the health, safety or right to peaceful enjoyment of other tenants and persons
residing in the immediate vicinity of the premises;
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1 Not abuse alcohol in a way that threatens the health, safety or right to peaceful enjoyment of other
tenants and persons residing in the immediate vicinity of the premises; and

1 Supply any information requested by PHA to verify that the family is living in the unit or information
related to family absence from the unit.

12.3 Over-Income Families

Under the Housing Opportunity Through Modernization Act (HOTMA) of 2016, over-income is defined as a
family with adjusted incomewhi ch exceeds 120% of area mediadjusted ncome (
income has exceeded 120% of AMI for two consecutive years, PHA will charge the family a monthly rent

that is the higher of the applicable fair market rent (FMR) or the amount of monthly subsidy for the unit,

including amounts from the operating and capital funds, as determined by regulations.

Ataregularor i nteri m r eexamadiusted income exdedds the apphcabie lowerBircome

[ i mit, PHA wi |l | document the f ami knconfke status. Adamith whickgi n t r a
is over-income will be placed on an annual recertification frequency beginning with the first regular or interim

recertification in which the family exceed the over-income limit.

I f one year after the applicabl e ralgstet iacomexcontinuestoer i m r e
exceed the applicable over-income limit, PHA will notify the family, in writing, that their income has
exceeded the over-income limit for one year, and that if the family continues to be over-income for 12
consecutive months, the f amindomerentpbliciesbe subject to PHAOG:

I f two years after the applicabl e adljusted mdomeocontinugstoer i m r e
exceed the applicable over-income limit, PHA will charge the family a rent that is the higher of the applicable
FMR or the amount of monthly subsidy for the unit. PHA will notify the family in writing of their new rent
amount which wil!/| be effective 30 days after PHAOGOs wr i

If, at any time, an over-income family experiences a decrease in income, the family may request an interim

redetermination of rent in accordance with PHA policy. If, as a result, the previously over-income family is

now below the over-income limit, the family is no longer subject to over-income provisions as of the effective

date of the recertification. In such instances, PHA will notify the family in writing that over-income policies

no |l onger apply to them. | f t he-indoraetimitagainstheifamitywithkee | at er
entitled to a new two-year grace period.

PHA will begin tracking over-income families once these policies have been adopted, but no later than
March 24, 2019. PHA will update the over-income limits in the ACOP no later than 60 days after HUD
publishes the new income limits.

12.4 Tenants on Electronic Monitoring

Existing tenants may, under certain conditions and with the pre-approval of management, be permitted to
remain in the PH unit when and if they have entered into the Electronic Monitoring program as administered
by Adult Probation and Parole (APPB) or the Juvenile Probation Board and the Pre-Trial Services division
of the First Judicial District of Pennsylvania. = Tenants may not participate in the Electronic Monitoring
Program at any PHA/PAPMC property for any case that includes charges for: crimes of violence, weapons
offenses, sex-related offenses, arson, burglary, destruction of property, or drug crimes.

Individuals who were not specifically named as a tenant in a Lease Agreement with PHA prior to their
arrest for the crime that relates to the request for Electronic Monitoring will not be added to a PHA Lease
Agreement in order to participate in the Electronic Monitoring program.
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Participation in the electronic monitoring program does not change or abridge any right of PHA to evict a
Tenant for the crime for which the electronic monitoring is a consequence.

12.5 Regular Recertification

Recetrtification includes gathering and verifying current information about household composition, income,

and expenses. Based on this updated information, the familyd6 s i ncome and rent must be

For families paying ceiling rent, PHA conducts a recertification of income and household composition at
least every three (3) years.

A family, beginning at the first regular or interim recertification where their gross income exceeds 120% of
area median income, wil/l be placed on an annual
decreases to the point where their income no longer exceeds 120% of area median income, PHA will
conduct a certification to review the family income and determine the applicable recertification frequency
(biennial or triennial) for the family.

MTW Policy T Biennial Recertification

PHA conducts a recertification of family income and composition on a biennial basis. This includes
gathering and verifying current information about household composition, income, and expenses.
Based on this updated information, the familyd s i ncome and rent must be

MTW Policy T Triennial Recertification

Upon HUD approval, using its MTW authority, PHA will perform recertifications for elderly and disabled
families with fixed incomes on a triennial basis. In order to qualify for a triennial recertification schedule,
every member of the elderly/disabled family must receive their income from a fixed source such as
social security, supplemental security income, or pension. Elderly/disabled families on triennial
schedules will be permitted to request an interim re-examination at any time. Households with minors
with excluded wage income and other fixed income sources will not be considered fixed income
families.

Fixed income sources include:

A Social Security payments

A Supplemental Security Income (SSI)

A Supplemental Security Disability Insurance (SSDI); Federal, state, local,

A Private pension plans;

A Other periodic payments received from annuities, insurance policies, retirement funds, disability or
death benefits, and other similar types of periodic payments.

12.6 Required Information

PHA is required to obtain information needed to conduct recertifications. Households are required to
provide current and accurate information on income, assets, allowances and deductions, household
composition and community service compliance as part of the recertification process. For all tenants of
Public Housing, PHA must conduct a review of community service requirement compliance during every
recertification. All documentation must be provided to PHA within five (5) business days from the date of
PHA® s r dfthefensiytis unable to obtain the information or materials within the required time frame,
PHA may provide a reasonable extension as necessary. If the tenant does not provide the required
documents or information within the required time frame (plus any extensions), the tenant will be sent a
Notice of Lease Termination.
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12.7 Notification of and Participation in the Regular Recertification Process

All family members who are 18 years of age and older are required to attend the recertification interview. If
participation in an in-person interview poses a hardship because of a familyme mber 6 s difamilpi | i t vy,
should contact PHA to request a reasonable accommaodation.

Notification of recertification interviews will be sent by first-class mail. In addition, it will inform the family of
the information and documentation that must be brought to the interview.

If the family is unable to attend a scheduled interview, the family should contact PHA in advance of the
interview to schedule a new appointment. If a family does not attend the scheduled interview, PHA will send
a second notification with a new interview appointment time.

If a family fails to attend two scheduled interviews without PHA approval, the family will be in violation of
their lease and may be terminated in accordance with the continued occupancy policies.

An advocate, interpreter, or other assistant may assist the family in the interview process.

12.8 Conducting Recertifications

As part of the recertification process, families are required to provide updated information to PHA regarding
thefamilyd s i ncome, expenses, and composition

Households are asked to bring all required information (as described in the recertification notice) to the
recertification appointment. The required information includes supporting documentation related to the
familyb6 s i ncome, expenses, and composition.

The information provided by the family generally must be verified according to the policies in this ACOP.
Unless the family reports a change, or the agency has reason to believe a change has occurred in
information previously reported by the family, certain types of information that are verified at admission
typically do not need to be re-verified on an annual basis. These include:

1 Legal identity, i.e. photo ID;

T Age;

1 Social security numbers ; and

91 Citizenship or immigration status.

If a family fails to attend two scheduled interviews without PHA approval, the family will be in violation of
their lease and may be terminated in accordance with the continued occupancy policies,

12.9 Scheduling Recertifications

PHA will schedule recertification appointments to coincide with the family's anniversary date. PHA will begin
the recertification process approximately 150 days in advance of the anniversary date, following the
frequency of recertification policy described earlier in this chapter.

1 Anniversary date is defined as the first day of the month in which the lease is signed for the unit.
For example, a tenant moving into a particular unit on March 15,1999 has an anniversary date for
that same unit of March 1.
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1 If the family transfers to a new unit, the anniversary date does not change.

1 PHA may also schedule a recertification for completion prior to the anniversary date for
administrative purposes.

12.10 Standard for Timely Reporting of Changes

Generally, PHA requires that families report changes in the family0 s i ncome, expensas, and
described in this ACOP to PHA within 30 calendar days from the date the changed occurred. Any
information, document or signature needed from the family to verify the change must also be provided

within 30 calendar days from the date the change occurred, unless another time frame is specified in the

specific policy.

If the change is not reported within the required time period, or if the family fails to provide signatures,
certifications or documentation, in the time period required by PHA, it will be considered program non-
compliance and may subject the family to termination from the program.

12.11 Compliance with Community Service

For families which include nonexempt individuals, PHA must determine compliance with community service
requirements at the time of regular recertification. See CHAPTER 14: COMMUNITY SERVICE for policies
governing compliance with the community service requirement.

12.12 Criminal Background Checks

Each household member aged 18 years and older will be required to execute a consent form for a criminal
background check as part of the Recertification process.

A criminal background check will be required for all household members 18 years of age or older and will

generally be performed at each regular recertification. PHA will use the Criminal Background Screening

Table attached as Appendix E: CHART OF OFFENSES - EVICTION to the ACOP as a guide to determine

if any convictions may necessitate lease termination. All tenants determined not suitable and/or ineligible

have a right to review the record and the opportunity to request a hearingi n accordance with
grievance procedures prior to program termination.

If the criminal background check identifies a pending criminal investigation, PHA will defer a termination
decision for existing participants until the case is decided.

PHA reserves the right to conduct additional criminal background checks to maintain the integrity of the
program.

12.13 Household Member Turning 18 Between Recertification Interview &
Recertification Effective Date

Income & Deductions

When a family member will turn 18 between the date of the recertification interview and on or before the
effective date of the recertification, PHA will include the familyme mb e r 6 s itha caloutagon of annual
income. For example, a family has a recertification effective date of November 15t. One of the family
members, at the recertification interview on September 1%t is still 17, but will turn 18 on September 30™
PHA will calculate the income of that family member as if he/she was an adult, since the family member will

be 18 by the effective date of the recertification. Deductions will also be applied as if the family member
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was an adult. For example, the family with a member who is 17 at the recertification interview, but 18 on
the recertification effective date will NOT be given a dependent deduction for the family member who is
turning 18 unless that family member is a full time student or disabled.

Release Forms

When a family member will turn 18 between the date of the interview, but on or before the effective date of
the recertification, PHA will have a parent/legal guardian sign any consent/release forms on behalf of that
family member in order to authorize PHA to obtain their income verification.

Criminal Background Check

When a household member will turn 18 between the date of the interview, but on or before the effective
date of the recertification, PHA will have a parent/legal guardian sign the consent for criminal background
check on behalf of that household member in ord
will conduct a criminal background check as part of the recertification process.

See 4.20 Criminal Background Screening for policies regarding household members who turn 18 during
the recertification period.

Subsequent Recertifications and Background Checks

After the recertification effective date, if PHA wishes to complete verifications or background checks on a
household member who was not 18 at the recertification interview or as of the date of receipt of the mail in
recertification materials, but who subsequently turned 18, PHA will obtain that household me mb e
signature on any required release form before conducting any type of verification or background check. If
no other verifications or background checks are completed between regularly scheduled recertifications,
PHA will wait until the next regular recertification to obtain the executed release forms from the household
member who had turned 18 between the regularly scheduled recertifications.

12.14 Effective Dates of Rent Changes

As part of the recertification process, PHA must make appropriate adjustments in the rent after consultation
with the family and upon verification of applicable information.

12.14.1 Effective Date of Rent Changes at Regular Recertification

Increases in Rent

In general, an increase in the tenant rent that results from a regular recertification will take effect on the
familyb s anni v er s ar familyvélltbe notifiedratdeast 30e&lays in advance. If less than 30 days
remain before the scheduled recertification effective date, the increase will take effect on the first of the
month following the end of the 30-day notice period.

If the family causes a delay in processing the regular recertification, increases in the rent will be applied
retroactively to the scheduled effective date of the recertification. The family will be responsible for any
underpaid rent and may be offered a repayment agreement at the discretion of PHA. When a family causes
a delay in processing the recertification, PHA will not provide the family with 30-day advance notice of the
rent increase.

Decreases in Rent
In general, a decrease in the tenant rent that results from a regular recertification will take effect on the
familyp s anni versary date.

If the family causes a delay in processing a recertification, decreases in rent will not be applied retroactively.
The decrease in rent will be effective on the first day of the month following the month in which the tenant
submitted all required documentation.
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Delays in Recertification Processing

A delay in recertification processing is defined as delays considered to be caused by the family if the family
fails to provide information requested by PHA by the date specified and/or fails to attend scheduled
recertification interviews without, and these delays prevent PHA from completing the recertification as
scheduled.

12.14.2 Effective Dates for Rent Changes at Interim Recertifications

Increases in Rent
An increase in rent at the time of an interim recertification will be effective on the first of the month following
30 dayso6 nfamily.ce t o t he

If a family fails to report a required change within the required time frames, or fails to provide all required
information within the required time frames, the increase will be applied retroactively to the date it would
have been effective had the information been provided on a timely basis. The family will be responsible for
any overpaid subsidy

Decreases in Rent

A decrease in rent at the time of an interim recertification will be effective on the first day of the month
following the month in which the change was reported and all required documentation was submitted. In
cases where the change cannot be verified, through no fault of the tenant, until after the date the change
would have become effective, the change will be made retroactively. If a family fails to report a decrease
in income timely, PHA will NOT apply the decrease in rent retroactively.

12.15 Change in Unit Size

Changes in household composition may make it appropriate to consider transferring the household to
comply with occupancy standards. PHA may use the results of the recertification to require the household
to move to an appropriate size unit. Policies related to such transfers are included in this ACOP.

12.16 Interim Recertification

Household circumstances may change throughout the period between recertifications. PHA policies dictate
what kinds of information about changes in household circumstances must be reported, and under what
circumstances PHA will process interim recertifications to reflect those changes. PHA may also conduct
interim recertifications of income or household composition at any time to ensure compliance with program
reporting requirements. An interim recertification does not affect the date of the regular recertification.

When a family reports applicable changes in wages/benefits and/or applicable increases in permissible
deductions, PHA will verify only the income/deduction information which has changed for the family member
for whom the change is reported. Additionally, when a family reports removal of a household member, PHA
will verify that the household member has vacated the unit. Income/expense changes for other family
members are not required to be reviewed or verified during interim recertifications.

The head of household and individual reporting the change are required to attend an interview for an interim
recertification. Based on the type of change reported, PHA will determine the documentation the household
will be required to submit.

PHA requires all families to complete an Application for Continued Occupancy when an interim
recertification is conducted.

If a family reports a decrease in income from the loss of welfare benefits due to fraud or non-compliance
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with a welfare agency requirement to participate in an economic self-sufficiency program, the familyd s r e n t
will not be reduced.

PHA may require participating families to complete an interim recertification and/or interim verifications at
additional times to ensure that the tenant is in compliance with program eligibility and other requirements.

12.17 Limits on Interim Recertification

Non-MTW Policy:

At any time, PHA may conduct an interim reexamination of family income and composition. At any time, the
family may request an interim determination of family income or composition because of any changes since
the last determination. PHA will make the interim determination within a reasonable time after the family
request.

MTW Policy

Tenants may request no more than one (1) voluntary interim recertification every six (6) months.
Required interim recertifications do not count toward the limit on interim recertifications. The six month
clock restarts on the effective date of each regular recertification.

Elderly/disabled are exempt from the limit on voluntary interim recertifications.

Notwithstanding the limit on interim recertifications, PHA will process a voluntary interim rent reduction
if and when the reduction in income is expected to last for more than 30 days.

Interim recertifications for increases in earned income for FSS participants will not be counted toward
the limit on voluntary interim recertifications.

PHA may approve an additional interim rent adjustment, beyond the limit, if the tenant adequately
demonstrates to PHA that they have suffered a financial hardship that necessitates an additional interim
rent adjustment.

12.18 Utility Allowance at Interim Recertification

During an interim recertification PHA will apply the utility allowance in effect at the last regular recertification.
For example, if the Utility Allowance at the last regular recertification was $200, and the utility allowance in
effect at the time of the interim recertification in is $250, PHA will use the UA which were in effect at the last
regular recertification which was $200.

12.19 Changes in Ceiling Rent

Changes in ceiling rents will be applied at the next scheduled recertification after the change or at one time
across all affected families. The approach taken will be at the discretion of PHA.

12.20 Notification of New Tenant Rent

The family shall receive a written notice of the rent increase or decrease prior to the change taking effect.
The notice to the family will include the current household composition and income amounts that were used
to calculate the tenant rent.
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12.21 Optional Interim Reporting
Tenants may request an interim recertification under the following circumstances:
1 They receive a decrease in income which may result in a rent decrease; or
1 They have an increase in applicable allowances or deductions.
For MTW families, the limits noted in 12.17 Limits on Interim Recertification apply.
Tenants are not required to report increases in family income except under circumstances as described in
this ACOP.
12.22 Required Interim Reporting

PHA determines the circumstances under which families will be required to report changes in circumstances
between regular recertification.

12.22.1 Change in Household Composition

Interim recertifications for changes in household composition are required. The addition of a minor
household member as a result of birth, adoption, or court-awarded custody does not require prior PHA
approval. All other changes in household composition require PHA approval.

Tenants must report all changes in household composition within 30 days of the occurrence.

Household composition changes include increases in the number of dependents, addition of new household
members, addition of a live-in aide, or loss of a household member (deceased or moved out.) If an individual

is added to the household between sche dul ed recertifications, only the n
verified as part of the interim recertification. For the loss of a household member, PHA will remove the
household memberdés income/deductions/ expetatheiscones appl i
of the other household member.

Requests to accommodate additional household members based on health-related reasons must be

verified by a doctor/medical professional and/or social service professional.

PHA will reverify Public Assistance benefits at any interim recertification when a family currently receiving

Public Assistance benefits adds or removes family members from the household

New Family and Household Members Requiring Approval:

With the exception of children who join the household as a result of birth, adoption, or court-awarded

custody, a tenant must request PHA approval to add a new family member or other household member

(spouse, inter-dependent relationship partner, live-in aide or foster child).

This includes any person not on the lease who is expected to stay in the unit for more than 30 consecutive

days, or 90 cumul ative days, within a twelve month per

Requests must be made in writing and approved by PHA prior to the individual moving in the unit.

PHA will not approve the addition of a foster child or foster adult if it will result in the need for a larger unit
according to PHA occupancy standards.

PHA will not approve the addition of other adult household members other than by reason of marriage or
interdependent relationship or domestic partnership.
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PHA will not approve any additions to the family composition after a head of household
leaves the unit or is deceased unless they are the legal guardian of an existing family member

PHA may grant exceptions to this policy, in exceptional circumstances and on a case-by-case basis, to be
determined by the Executive Vice-President of Operations in consultation with the General Counsel, if no
change in unit size that would create an over or under housed situation requiring a transfer, for example,
would result.

PHA will not approve the addition of a new family or he
eligibility and screening criteria. If PHA determinesthatan i ndi vi dual does not meet P
screening criteria, PHA will notify the tenant in writing of its decision to deny approval of the new family or

household member and the reasons for the denial.

PHA will not approve the addition of any individual who is considered to be an unauthorized occupant
residing in the property before the request for addition.

Individuals with a legitimate claim of right to the unit may be given a grievance hearing upon request.

Departure of a Family or Household Member:

If a household member ceases to reside in the unit, the tenant must inform PHA within 30 calendar days.
This requirement also applies to a household member who has been considered temporarily absent at the
point that the household concludes the individual is permanently absent.

If a live-in aide, foster child, or foster adult ceases to reside in the unit, the tenant must inform PHA within
30 calendar days.

12.22.2 Temporary and Sporadic Income

Households reporting only temporary or sporadic income are required to report increases in income
between regular recertifications. Temporary and sporadic income is excluded from the calculation of annual
income. Families/family members reporting only temporary or sporadic income will be subject to the
policies set forth in Verification of Zero Income and 12.22.3 Zero Income. PHA will conduct an interim
recertification when a family or individual with temporary or sporadic income reports income.

12.22.3 Zero Income

Zero income families and zero income individuals are required to report monetary and/or non-monetary
changes in income or benefits between regular recertification periods. PHA will conduct an interim
recertification when a zero income family or individual reports income.

Once income or benefits are reported, the family is no longer required to report increases in income/benefits
until the next regular recertification. Specific verification policy guidance on this subject is included in 10.21
Verification of Zero Income.

Family members are required to report monetary and/or non-monetary changes in income within 30
calendar days from the date the change occurred.

Every 180 days, PHA will run an EIV check on zero income families and take action as required for
unreported income. PHA will not conduct EIV checks every 180 days for zero income individuals; however,
PHA reserves the right to run an EIV check to ensure program integrity.
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12.23 Interim Recertification i Other

If at the time of regular recertification, tenant-provided documents were used on a provisional basis due to
the lack of third-party verification, and third-party verification becomes available, PHA will conduct an interim
recertification if the difference in income is greater than $2,400/year.

PHA may conduct an interim recertification at any time in order to correct an error in a previous
recertification, or to investigate a tenant fraud complaint.

12.24 Discrepancies

During a regular or interim recertification, PHA may discover that information previously reported by the
family was in error, or that the family intentionally misrepresented information. In addition, PHA may
discover errors made by PHA. When errors resulting in the overpayment or underpayment of rent are
discovered, corrections will be made in accordance with the policies in CHAPTER 19: PROGRAM
INTEGRITY.

12.25 Absence from the Unit

The tenant must supply any information or certification requested by PHA to verify that the family is living
in the unit, or relating to family absence from the unit, including any PHA-requested information or
certification on the purposes of family absences. PHA may review on a case-by-case basis, circumstances

which dictate afamilyd s absence from the unit. EXxclieigstare discussed o ab s en
in the chapter on Occupancy Standards. PHAG6s establis
following:

1 The family may be absent from the unit for brief periods.

1 The family must notify PHA within ten (10) calendar days of the start of an extended absence when
all family members will be absent from the unit for more than thirty (30) calendar days and to make
arrangements for the care of the property during any absence.

1 The family may not be absent from the unit for a period of more than 183 calendar days in a
calendar year, except for good cause

1 Absence means that no member of the family is residing in the unit.

1 To verify family occupancy or absence, PHA may send request letters to the family at the unit,
make phone calls or visits and/or conduct other appropriate inquiries.

1 The family must remain in compliance with the terms of the PH Program and their assisted lease
during any absence from the unit.

12.26 Military Families T Absence from the Unit & Continued Occupancy

PIH Notice 2003-5 encourages PHASs and private owners to be as lenient as responsibly possible to support
military families. In accordance with this Notice, on a case by case basis, PHA will make reasonable
exceptions to program requirements with respect to program requirements for active duty military families,
to the extent PHA can do so while responsibly administering the PH program.

These exceptions wil/l be granted at PHAG6s sole discret/|
program requirements impacted by family members who are temporarily absent from the assisted unit due
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to their active duty.

Exceptions must be approved by the Executive Vice President for Leased Housing or his/her designee.
Households who cannot adhere to basic program requirements without the active military person present
will not be granted exceptions.

Exceptions related to military families may include, but are not limited to:

1 Allowing a suitable guardian to move into the assisted unit on a temporary basis to care for any
dependents that the military person leaves in the unit. Income of the guardian temporarily living in
the unit solely for this purpose is not to be counted in determining family income and rent;

9 Carefully considering the circumstances of any case involving delayed payment of rent by the
family;

1 Granting exceptions to the ACOP policies concerning family absences from the unit on behalf of
the military family even though all members of the family are temporarily absent from the assisted
unit;

9 Using provisional documents and income information to complete a recertification and then
conducting an interim recertification whenthemi | i t ary personnel 6s informati

12.27 Remaining Members of the Tenant Family

Participant families who separate while being assisted under the PH program will be assessed on a case-
by-case basis to determine which family members remain assisted under the program. PHA policy is as
follows:

1 The head of household, co-head or remaining family member who has full legal custody of any
minor children in the unit will retain the unit.

1 In cases where the head of household and co-head have a joint custody arrangement for minor
children, the original head of household will retain the use of the unit.

1 Incases where the head of household dies, leaving minor children, the new head of household will
be subject to all PHA eligibility and admission requirements.

1 In cases where there is a head of household and a co-head with no minor children, the original
head of household will retain the use of the unit.

1 In the event that the head of household moves out of the unit or dies, a remaining adult family
member (with or without children in the unit) may apply to become HOH of the unit if that adult has
been part of the family for at least one year, is listed on the Lease, is in compliance with all program
rules and regulations and meets all other program eligibility and continued occupancy
requirements.

1 In cases where a live-in aide is added to a household as a result of a care situation for an elderly
or disabled family member, the live-in aide is not considered to be a remaining family member and
has no rights to the unit when and if the head of household or co-head moves out of the unit, is
evicted or is deceased.

1 Foster children and foster adults are never considered remaining family members and have no
rights to the unit when and if the head of household or co-head moves out of the unit, is evicted or
is deceased.
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1 If a separation is the result of a divorce or separation under a settlement or judicial decree, PHA
will follow any court determination of which family members retain use of the unit.

1 In order for a minor to continue to receive assistance as a remaining family member, the court has
to have awarded emancipated minor status to the minor or PHA has to verify that Social Services
and/or the Juvenile Court has arranged for another adult to be brought into the assisted unit to care
for the child(ren) for an indefinite period of time.

1 If the family break-up results from an occurrence of domestic violence, dating violence, sexual
assault, or stalking, the PHA will ensure that the victim remains on the program.

1 Individuals who are not listed on the Lease are not considered Tenants and are not eligible to apply
to become the HOH when and if the head of household or co-head moves out of the unit, is evicted
or is deceased, unless otherwise described in this section.

1 If exceptional circumstances exist concerning the remaining member of a tenant family, a
discretionary administrative determination may be made by the PH program designee on a case-
by-case basis.

1 Individuals with a legitimate claim of right to the unit may be given a grievance hearing upon
request.

12.28 Squatters

Any live-in aide, foster child or foster adult attempting to remain in the PH unit after the head of household
or co-head, vacates the unit, is evicted or becomes deceased will be considered a squatter and may be
evicted through a squatter eviction in accordance with the law.

12.29 Guests

A guest is a person temporarily staying in the unit with the consent of a member of the family who has
expressed or implied authority to so consent.

A guest can remain in the assisted unit no longer than 30 consecutive days during any twelve month period
or 90 cumulative days during any 12-month period, unless an exception is made under extenuating
circumstances as determined and granted in writing by PHA.

Children who are subject to a joint custody arrangement or for whom a family has visitation privileges, that
are not included as a family member because they live outside of the assisted family more than 50 percent
of the time (at least 183 days/year), are not subject to the time limitations of guests as described above.

A tenant may request an exception to this policy for valid reasons (i.e., care of a relative recovering from a
medical procedure is expected to last more than 30 consecutive days). An exception will not be made
unless the tenant can identify and provide documentation of the residence to which the guest will return.

Individuals who present a PHA unit address as their residence address for receipt of benefits or other
purposes will be considered unauthorized occupants of that unit. Guests who remain in the unit beyond
the allowable time limit will be considered unauthorized occupants, and their presence will represent a
violation of the lease. Roomers and lodgers shall not be permitted to move in with any tenant. Violation of
this provision is grounds for termination of the lease
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12.30 Notice of Move or Intent to Vacate

The tenant must notify PHA before the family moves out of the unit, or terminates the lease. The tenant
must submit a signed Notice of Intent to Vacate form and return the keys to the management office prior to
vacating the unit. Failure to do so will result in the continuation of rental charges. Households who fail to
return the keys will be charged a fee for the cost of replacing the door locks and keys. Such fees will be
included in the schedule of maintenance charges.

The family must pay any outstanding balances owed to PHA at the time the unit is vacated. If the
outstanding balance is not paid within one month after the family vacates the unit, the unpaid balance will
be collected through a third-party collection agency.

12.31 Rent Payments During Eviction Proceedings

Tenants are obligated to pay rent in full and any additional legal charges incurred by PHA, even if the tenant
has been served with a Notice of Termination of Lease. If the tenant is eligible for a grievance hearing and
files a timely grievance, eviction proceedings may not continue until a hearing officer renders a decision
concerning the grievance. However, after PHAOGsS
escrow or pay into an account the monthly rent due prior to being scheduled for a grievance hearing.
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CHAPTER 13: PETS

13.1 Overview

This chapter contains PHAOGs policies on the keeping of
policies. The rules adopted are reasonably related to the legitimate interest of PHA to provide a decent,

safe and sanitary living environment for all tenants, and to protect and preserve the physical condition of

the property, as well as the financial interest of PHA.

13.2 Assistive Animals

Assistive Animal or Assistive/Service Animal: An animal which provides assistance, services or support to

a person with disabilities and which is needed as a reasonable accommodation to such an individual. Such

animals work, provide assistance, or perform tasks for the benefit of a person with a disability or provide
emotional support that alleviates one or more identifi
example a dog guiding an individual with impaired vision or alerting an individual with impaired hearing).

An assistive animal shall not be counted in the number of pets kept in a household.

Assistive animals i of t en referred t o as fiservice ani mal s, o flass
it her apyi perfarmmaahysigability-related functions, including but not limited to the following:

9 Guiding individuals who are blind or vision impaired;
9 Alerting individuals who are deaf or hearing impaired;
1 Providing minimal protection or rescue assistance;

91 Pulling a wheelchair;

1 Fetching items;

1 Alerting persons to impending seizures; and

1 Providing emotional support to persons with disabilities who have a disability-related need for such
support.

Assistive animals that are needed as a reasonable accommodation for persons with disabilities are not
considered pets, and thus,arenotsubj ect to PHAG6s pet policies described
indicated in this ACOP.

13.2.1 Approval of Assistive Animals

This subsection applies to assistive animals only. Tenants of PHA with disabilities are permitted to have

assistive animals, if such animals are necessary as a reasonable accommaodation for their disabilities. PHA

tenants or potential tenants who need an assistive animal as a reasonable accommodation must request

the accommodation in accordance with the reasonable accommaodation policy in this ACOP. A reasonable
accommodation requires that there is a relationship bei
for the animal.

Tenants must register their assistive a ni ma | with their Asset Manager bef ol
property. The registration must include a certificate signed by a licensed veterinarian or a local authority

ACOP: PETS 131
Board Approved:



empowered to inoculate animals (or designated agent of such an authority) stating that the animal has
received all inoculations required by applicable local law.

There are no size or breed restrictions on assistive animals; however, the tenant is still required to follow
all of the terms and conditions of the lease, including the ability to ensure the peaceful enjoyment of the

development by others. PHA also reserves the right to deny requests for service and assistive animals
based on state and local law. No application fee is required for assistive animals.

13.2.2 Care and Handling of Assistive animals

This subsection applies to assistive animals only. Tenants must care for assistive animals in a manner that
complies with state and local laws, including anti-cruelty laws.

Tenants must ensure that assistive animals do not pose a direct threat to the health or safety of others, or
cause substantial physical damage to the development, dwelling unit, or property of other tenants.

Whenatenantbs care or handling of an assistive ani mal vi ol a
the violation could be reduced or eliminated by a reasonable accommodation. If PHA determines that no

such accommodation can be made, PHA may withdraw the approval of a particular assistive animal.

133 APet 0 Defined

Pet means a domesticated animal that is commonly kept as a household pet in a community, such as a

dog, cat, bird, or fish. A pet is-a companion animal that is kept in the home for pleasure rather than

commercial or breeding purposes.

13.4 Pet Restrictions

Pet ownership shall be limited to common domesticated household pets, which shall be defined to include
a dog, bird, cat or fish and other species as allowed under this policy, i.e. hamster.

The following animals are not considered household pets for purposes of this policy:
i1 Birds of prey;
1 Wild, or feral animals; and
1 Live-stock.
The following animals are not permitted:
1 Any animal whose adult weight will exceed 25 pounds;
1 Dogs and cats over two months of age that have not been neutered or spayed;
1 Any animal not permitted under local/state law or code; and
1 Pets of a demonstrated vicious or aggressive disposition will not be permitted. Any animals

deemed by management to be potentially harmful to the health or safety of others, including attack
or fight trained dogs, will not be approved.
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13.5 Application and Registration of Pets

Tenants are required to complete a PHA application requesting to bring an animal as a pet into their
household. Applications must be submitted to the Asset Management Office. = Management must
approve the application before the pet(s) can be brought onto the PHA development.

A completed application includes the following:
1 Completed application form.
1 Basic information about the pet, including but not limited to, name, weight and age.

1 Documentation signed by a licensed veterinarian or state/local authority that the pet has received
all inoculations and vaccinations required by local/state law, and that the pet has no communicable
disease(s) and is pest-free.

1 In the case of a dog, a copy of a current City of Philadelphia license. In the event the pet owner
has obtained a permanent license, a copy of the microchip number or tattoo must be provided.

1 Certification that dogs and cats have been neutered or spayed by the time they are two months of
age. In the case of dogs and cats under two (2) months old, certification must be provided within
thirty (30) days of the pet reaching two months (2) of age. Exceptions may be made upon veterinary
certification that subjecting this particular pet to the procedure would be temporarily or permanently
medically unsafe or unnecessary.

T Contact information for the petds attending
number (if applicable).

1 Designation of two responsible parties for the care of the pet if the health or safety of the pet is
threatened by the death or incapacity of the pet owner, or by other factors that render the pet owner
unable to care for the pet.

If the tenant cannot comply with one or more of the application requirements listed above, the tenant must
present to PHA management documentation from a licensed veterinarian stating the reason why these
items cannot be provided.

Pets will not be approved to reside in a unit until completion of the application process and all related
requirements are met.

PHA management shall approve or reject the application within thirty (30) business days from the date of

submission.

13.6 Non-refundable Application Fee

A nonrefundable pet application fee of $50.00 is required for each pet maintained under this policy with the
exception of fish, birds and other allowed pets for which there will be a $50 charge per unit rather than per
pet. New tenants and current tenants who later obtain a pet may pay in full or may split the payment into
two separate payments of $25.00 a month over a 2-month period upon approval of management.

The application fee is not part of the rent payable by the tenant.

13.7 PHA Refusal to Register Pets
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PHA will refuse to register a pet, or continue an existing pet registration, if:
1 The petis not a pet as defined by PHA in this policy;
1 Keeping the pet would violate any pet restrictions listed in this policy;

1 The pet owner fails to provide complete pet registration information, or fails to update the
registration as required;

1 The applicant has previously been charged with animal cruelty under local/state law; or has been
evicted, had to relinquish a pet or been prohibited from future pet ownership due to pet rule
violations or a court order; or

1 PHA reasonably determines that the pet owner is unable to keep the pet in compliance with the pet
rules and other lease obligations. The pet's temperament and behavior may be considered as a
factor in determining the pet owner's ability to comply with provisions of the lease.

Any denial of an application for pet ownership shall be issued in writing. The notice shall specify the

reason(s) for the denial and will inform the tenant of the right to appeal the decision in accordance with
PHA®s grievance procedures.

13.8 Pet Agreement

Tenants who have been approved to have a pet must enter into a pet agreement with PHA, or the approval
of the pet will be withdrawn.

The pet agreement is the tenantd s certification of receipt
applicable House Rules, that the tenant has read the policies and/or rules, and understands and agrees to
comply with the polices and/or rules.

The tenant further certifies by signing the pet agreement that he or she understands that noncompliance

wi t h Pdtigolicg angapplicable House Rules may result in the withdrawal of PHA approval of the pet
or termination of tenancy.

13.9 Number of Pets

Tenants may own a maximum of two (2) pets. The maximum number of pet types and allowed pet
combinations are as follows:

1 Cat: 1 per unit;

1 Dog: 1 per unit;

1 Birds: Not more than 2 per unit;

1 Fish: 1 single aquarium, not to exceed 20 gallons in capacity. In the case of fish, tenants may keep
no more than can be maintained in a safe and healthy manner in a tank holding up to 20 gallons.
Such a tank or aquarium will be counted as 1 pet; and

1 Other Allowed Pets: 1 per unit. For example one hamster

The following are examples of combinations of pets allowed in a unit:
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1 1dogand1cat;or

1 1 dogand 1 aquarium; or
1 1 dogand 1 bird; or

1 1 catand 1 aquarium; or
1 1catand 1 bird or

1 1dogand 1 hamster

13.10 Ongoing Certifications and Reporting

Once approved, tenants must provide the following information at the time of regular recertification or
more frequently as necessary:

9 Listing of persons designated as responsible parties for the care of the pet in the event the owner
can no longer take care of the pet;

1 A copy of any applicable licenses i an annual dog license issued by the City must be provided to
PHA;

1 In the event the pet owner has obtained a permanent license, a copy of the microchip number or
tattoo must be provided;

T Contact information for the petds attending
number (if applicable); and

1 Provide (if not contained in the tenant file of an approved pet owner) proof of:
o Dog or cat being spayed/neutered or certification from a veterinarian stating that subjecting this
particular pet to the procedure would be temporarily or permanently medically unsafe or
unnecessary;

0 Required inoculations and vaccinations; and

o Petnot having a communicable disease and being pest free.

13.11 Pet Ownership Rules

Any repeated offenses of the pet ownership rules may be considered grounds for lease termination.

13.11.1 Pet Area Restrictions

Pets must be maintained within the tenant's unit. Birds shall be maintained in appropriately constructed
cages.

When taking pets outside the unit on PHA property, pets must be under the control of the tenant or other
responsible individual at all times and the owner shall adhere to the following rules:

1 Dogs must be leashed or in an appropriate animal transport container; and
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1 All other species must be in an appropriate transport contain.

Pets are not permitted in common areas including lobbies, community rooms and laundry areas except for
those common areas which are entrances to and exits from the building.

Pet owners are not permitted to exercise pets or permit pets to deposit waste on development premises
outside of the areas designated for such purposes.

13.11.2 Cleanliness

All pet owners are fully and solely responsible for the disposal of pet waste (including litter), both inside and
outside their unit. Proper disposal means placing the waste in a sealable plastic bag and placing the bag
in a container designated by the development Asset Manager.

Litter box requirements:

1 Pet owners must promptly dispose of waste from litter boxes and must maintain litter boxes in a
sanitary manner; and

1 Litter boxes shall be kept inside the tenant's dwelling unit. Pet waste or pet litter shall not be
disposed of in the toilet.

The tenant shall keep the unit and surrounding areas free of pet odors, insect infestation, waste and litter
and maintain the unit in a sanitary condition at all times.

If pet owners do not properly dispose of pet waste they shall be in violation of Title 10 of the Philadelphia
Municipal Code. Removal of pet waste. See policy on Pet Waste Removal Charges.

13.11.3 Alterations to Unit

Pet owners shall not alter their unit, patio, premises or common areas to create an enclosure for any animal.
Installation of pet doors is prohibited.

13.11.4 Noise

Pet owners must agree to control the noise of pets so that such noise does not constitute a nuisance to
other tenants or interrupt their peaceful enjoyment of their housing unit or premises.

This includes, but is not limited to, loud or continuous barking, howling, whining, biting, scratching, chirping,
or other such activities.

13.11.5 Responsible Parties

A tenant who cares for another tenant's pet must be listed as a designated person for the care of that pet
and must notify PHA and sign a statement that they agree to abide by all of the pet rules.

13.11.6 Pets Temporarily on the Premises

Pets that are not owned by a tenant are not allowed on the premises. Tenants are prohibited from feeding
or harboring stray animals.
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This rule does not apply to assistive animals.

Tenants may not temporarily care for pets of friends or relatives in their units unless they have been
designated by the pet owner on the application for pet ownership as a responsible party for the care of the
pet.

13.12 Additional Rules

Dog owners are required to comply with state and City of Philadelphia Public Heath, Animal Control and
Animal Anti-Cruelty laws and regulations.

Pet owners must prevent pets from gnawing, chewing, scratching or otherwise defacing doors, walls,
windows and floors and other fixtures ofthetenanté s unit and common areas.

The presence of a pet may not interfere with the routine pest extermination, routine repairs and/or inspection
of the unit. The tenant is responsible for removing or otherwise protecting pets every time extermination or
maintenance is scheduled.

Pet owners will not allow pets to disturb the health, safety, rights, comfort or quiet enjoyment of other
tenants. Repeated, substantiated complaints from other tenants, neighbors or PHA personnel regarding
pets disturbing the peaceful enjoyment of the premises through noise, smell, animal waste or other
nuisance will result in the tenant having to remove the pet or be subject to lease violation procedures.

Individual PHA developments may impose stricter limits on the Pet Rules by a documented Resident
Council meeting and vote of affected tenants. A vote shall be held if at least ten percent (10%) of the
affected families petition for stricter rules. All affected families shall receive at least 72 hours advance
notice of the date, time and place of the election and of the exact language of the proposition. The decisions
shall be made by majority vote. These additional development restrictions will be a part of the
dev el ophoase Rukes.

Pets should not be left alone for more than 24 hours. They should be cared for by a designated person or

taken to a kennel or appropriate shelter. In the event that a pet is left alone in an unoccupied apartment,

due to vacation, illness or other absence of the tenant, and the pet is not being properly cared for,

Management shall attempt to contact the tenant orthetenantd s emer gency contact to ren
I f this is not successful, the Asset Manager may have
appropriate animal shelter. This action will be taken as expeditiously as possible to prevent harm to the

apartment, other tenants and/or the animal. The Asset Manager shall record all such actions taken in the

tenantb s f i | e.

13.13 Pet Rule Violations

All lease enforcement and eviction actions taken as aresult of thispol i cy shall comply with
and grievance procedures.

In addition to failure to comply with the lease, if PHA, through the Asset Manager, determines that the

presence of a pet constitutes a risk of damage to PHA property or creates a threat to the health and safety

of any member of the Public Housing community, or neighborhood, including tenants, household members,

guests and/or employees, PHA may require the removal of the tenantd s pet wupon 48 hours wr
Failure to comply with this notice shall be deemed a lease violation. Any violation shall give rise to all

appropriate remedies under the lease, including institution of eviction proceedings. In the case of vicious

dogs, PHA may make a complaint to the City of Philadelphia Dog Control Unit.

All complaints of cruelty and all dog bites will be referred to local/state animal control or an applicable
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agency for investigation and enforcement.

13.14 Unauthorized Pets

If an unauthorized petis seeninatenantdt s uni t, a | etter of tendnt Thistleiteo n

shall state that the tenant must remove the pet within ten (10) business days or eviction proceedings will
commence. Ten (10) business days after this letter is given to the tenant, the Asset Manager will inspect
the unit and verify whether the pet has been removed from the unit.
If the tenant still has the pet or has not otherwise responded to the violation letter, the pet owner will be
served with a private conference notification. If the tenant does not attend the private conference, a thirty
(30)-day notice to evict will be issued. If the tenant attends the conference, the tenant must:

1 Agree to correct the lease violation;

1 Provide alternative evidence and/or explanations;

1 Already have corrected the problem; or

1 Follow the procedures in the pet policy to submit an application to house a pet.
The Asset Manager shall follow-up to verify that the tenant has removed the pet within a week or has
otherwise complied with the pet policy. Should the tenant refuse to comply, or if the tenant has been a
repeat offender of the pet policy, the Asset Manager will proceed with eviction.

13.15 Violation Notice

The violation notice will contain a brief statement of the factual basis for the determination and the pet
rule(s) that were violated. The notice will also state that:

1 The pet owner has ten (10) business days from the date of service of the notice to correct the
violation or make written request for a meeting to discuss the violation;

1 The pet owner is entitled to be accompanied by another person of his or her choice at the meeting;
and

1 The pet owner's failure to correct the violation, request a meeting, or appear at a requested meeting
may result in initiation of procedures to remove the pet, or to terminate the pet owner's tenancy.
13.16 Notice for Pet Removal

If the pet owner and PHA are unable to resolve the violation at the meeting or the pet owner fails to correct
the violation in the time period allotted by PHA, PHA may serve a notice to remove the pet.

The notice will contain:
1 A brief statement of the factual basis for PHA's determination of the pet rule that has been violated;

1 The requirement that the tenant /pet owner must remove the pet within 30 calendar days of the
notice; and

1 A statement that failure to remove the pet may result in the initiation of termination of tenancy
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procedures.

13.17 Pet Removal
If the death or incapacitation of the pet owner threatens the health or safety of the pet, or other factors
occur that render the owner unable to care for the pet, the situation will be reported to the responsible
party designated by the pet owner.
If the responsible party is unwilling or unable to care for the pet, or if PHA after reasonable efforts cannot

contact the responsible party, PHA may contact the appropriate state or local agency and request the
removal of the pet.

13.18 Termination of Tenancy
PHA may initiate procedures for termination of tenancy based on a pet rule violation if:

1 The pet owner has failed to remove the pet or correct a pet rule violation within the time period
specified; or

1 The pet rule violation is sufficient to begin procedures to terminate tenancy under terms of the
lease.

13.19 Emergencies

PHA will take all necessary steps to ensure that pets who become vicious, display symptoms of severe
illness, or demonstrate behavior that constitutes an immediate threat to the health or safety of others, are
immediately removed from the premises by referring the situation to the appropriate state or local entity
authorized to remove such animals.

If it is necessary for PHA to place the pet in a shelter facility, the cost will be the responsibility of the pet
owner.

If the petis removed as a result of any aggressive act on the part of the pet, the pet will not be allowed back
on the premises.

13.20 Charges for Pet-Related Damages During Occupancy

Pet owners shall be held liable and charged for the following items:

1 Repairing and replacing damaged areas of the exterior or interior doors, walls, floors, floor
coverings and fixtures in the unit, common areas ofr

1 Cleaning, deodorizing and sanitizing carpeting and other floor coverings in the apartment or
common area as necessitated by the presence of the pet;

1 Short and long-term pet care or disposition necessitated by the inability or unwillingness of the
tenantortenantb s desi gnated caretaker to assume responsibi

1 Any pet-related insect infestation. PHA reserves the right to exterminate and charge the tenant for
such services.
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The tenant shall pay promptly, upon receipt of a bill, the cost of all materials and/or labor for repair of any
damage caused bythetenanté s pet .

If the tenant is in occupancy when such costs occur, the tenant shall be billed for such costs in accordance
with this ACOP.

Charges for pet-related damage are not part of rent payable by the tenant.

13.21 Pet Waste Removal Charge

Repeated failure by a tenant to take responsibility for waste disposal shall be deemed a lease violation,
even if the tenant has paid any charges involved. Failure to pick up pet waste in common areas will result
in a twenty-five dollar ($25.00) pet waste removal charge per occurrence. This charge is below the max
fines under Title 10 of the Philadelphia Municipal Code. Removal of pet waste.

Notices of pet waste removal charges will be in accordance with requirements regarding notices of adverse
action. Charges are due and payable upon receipt. If the family requests a grievance hearing within the
required timeframe, PHA may not take action for nonpayment of the charge until the conclusion of the
grievance process.

Charges for pet waste removal are not part of rent payable by the tenant.
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CHAPTER 14: COMMUNITY SERVICE
14.1 Overview

If required by law, PHA will ensure tenant compliance with the community service and self-sufficiency
requirement (CSSR). Community service is the performance of voluntary work or duties that are a public
benefit, and that serve to improve the quality of life, enhance tenant self-sufficiency, or increase tenant self-
responsibility in the community. Community service is not employment and may not include political
activities. In administering community service requirements, PHA will comply with all nondiscrimination and
equal opportunity requirements. In the event that HUD stays the CSSR requirement, this policy will be
suspended, in accordance with any applicable HUD guidelines, until HUD otherwise notifies PHA.

14.2 Basic Community Service & Self-Sufficiency Requirements

1 Each non-exempt adult in a family must contribute and document 8 hours of community service
per month or participate in an economic self-sufficiency program for 8 hours per month. The
CSSR activities may be completed at 8 hours each month or may be aggregated across a year.
Any blocking of hours is acceptable as long as 96 hours is completed annually.

I The CSSRs may also be met by performing a combination of community service and participation
in an economic self-sufficiency program.

1 CSSR activities must be performed within the City of Philadelphia and not outside the jurisdictional
area of PHA. The exception to this rule would be adults who are enrolled in full-time higher
education or vocational training. Their hours of education would count toward the requirement.

91 Political activity is excluded.

1 Work activity must not take the place of work performed by paid employees; however, tenants may
do community service on PHA property or with or through PHA programs to assist or enhance work
done by a PHA employee.

1 Atlease execution and regular recertification, each adult member (18 or older) of a Public Housing
tenant family must sign an acknowledgement that he/she has received and read the CSSR
including the requirementto self-c e r t i f y aghtdo v8litthte &ch certification. Further the
tenant acknowledgement includes tenant understanding that failure to comply with the CSSR will
result in lease termination.

1 Tenants must provide notice to PHA of a change in exempt status. See policy in 14.11 Change in
Status Between Annual Determinations.

14.3 PHA Obligations

1 PHA will give each family a written description of the community service requirements, the process
for claiming status as an exempt person, and the process for PHA verification of exempt status;

1 To the greatest extent possible and practicable, PHA and its property managers will:

o Provide names and contacts at agencies that can provide opportunities for tenants, including
those with disabilities, to fulfill their CSSR; and
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o Provide referrals for volunteer work or self-sufficiency programs;

1 PHA will provide the family with recording/ certification documentation forms and a copy of the
Community Service policy;

1 PHAwill determine exempt or non-exempt status regarding community service and notify the family
of the determination;

1 PHA will review family compliance with CSSRs and will verify such compliance at least 30 days
before the end of the lease term. Where PHA has two and three year lease terms, PHA will
complete verification of compliance every two years or three years as applicable.

1 PHA will notify families that it will be validating a sample of self-certifications of completion of the
CSSR.

1 PHA will take appropriate action for failure to comply with the CSSR;

14.4 Exempt Tenants

An adult (meaning a person aged 18 or older) member of the family who qualifies as outlined below is
considered to be exempt from the CSSR. PHA will make the final determination as to whether to grant an
exemption from the community service requirement. Ifatenantd oes not agree with

1 s 62 years of age or older;

91 Blind or disabled, as defined under 216(i)(1) or 1614 of the Social Security Act (42 U.S.C. Section
416(i)(1); Section 1382c), and who certify that, because of this disability, she or he is unable to
comply with the service provisions of this subpatrt, or is a primary caretaker of such individual; or

1 Engaged in work activities (see 14.5 Work Activities).
Individuals who have special circumstances which they believe will prevent them from completing the
required community service hours for a given month, must notify PHA in writing. PHA will review the request

and notify the individual of its determination. PHA may require those individuals to provide documentation
to support their claim.

145 Work Activities

An individual may be exemptf r om t he CSSR requirement because he/ she
Thirty (30) hours per week is the minimum number of hours for a work activity to be eligible for the

exemption.

The personmustbeparti ci pating in an activity that meets one

contained in Section 407(d) of the Social Security Act (42 U.S.C. Section 607(d)):
a. Unsubsidized employment;
b. Subsidized private-sector employment;

c. Subsidized public-sector employment;
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d. Work experience (including work associated with the refurbishing of publicly assisted housing) if
sufficient private sector employment is not available;

e. On-the-job-training;

f. Job-search;

g. Community service programs;

h. Vocational educational training (not to exceed 12 months with respect to any individual);
i. Job-skills training directly related to employment;

j-  Education directly related to employment in the case of a recipient who has not received a high
school diploma or a certificate of high school equivalency;

k. Satisfactory attendance at secondary school or in a course of study leading to a certificate of
general equivalency, in the case of a recipient who has not completed secondary school or received
such a certificate;

I.  Able to meet requirements under a state program funded under part A of title IV of the Social
Security Act (42 U.S.C. Section 601 et seq.) or under any other welfare program in Pennsylvania,
including a state-administered Welfare-to-Work program; or;

m. A member of a family receiving assistance, benefits, or services under a state program funded
under part A of title IV of the Social Security Act (42 U.S.C. Section 601 et seq.), or under any other
welfare program of Pennsylvania, including a state-administered Welfare-to-Work program, and
has not been found by the state or other administering entity to be in non-compliance with such a
program.

14.6 Community Service

Community Service is volunteer work that benefits the property or the local neighborhood. Eligible
community service activities include, but are not limited to:

1 Serving at local public or nonprofit institutions, such as: schools, Head Start Programs, before-or
after-school programs, childcare centers, hospitals, clinics, hospices, nursing homes, recreation
centers, senior centers, adult daycare programs, homeless shelters, feeding programs, food banks
(distributing either donated or commodity foods), or clothes closets (distributing donated clothing);

1 Serving at non-profit organizations serving PHA tenants or their children, such as: Boy or Girl
Scouts, Boys or Girls Club, 4-H Clubs, Police Activities League (PAL), organized children's
recreation, mentoring or education programs, Big Brothers or Big Sisters, Garden Centers,
community clean-up programs or beautification programs;

1 Serving at programs funded under the Older Americans Act, such as: Green Thumb, Service Corps
of Retired Executives, senior meals programs, senior centers, Meals on Wheels;

1 Serving at public or nonprofit organizations dedicated to seniors, youth, children, tenants, citizens,
special-needs populations or with missions to enhance the environment, historic resources, cultural
identities, neighborhoods or performing arts;

1 Serving at PHA housing to improve grounds or provide gardens (so long as such work does not
alter PHAO® s insur ance tenantagarazgtiens to hetprothevterrarks witth r o u g h
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problems, including serving on the Resident Advisory Board, outreach and assistance with PHA-
run self-sufficiency activities including supporting computer learning centers; and

1 Providing care for the children of other tenants so parents may volunteer.

14.7 Self Sufficiency Activities

For purposes of satisfying the CSSR, an economic self-sufficiency program is defined by HUD as: Any
program designed to encourage, assist, train, or facilitate economic independence of assisted families or
to provide work for such families. The self-sufficiency hours counted toward the monthly community service
requirement will be the hours when a non-exempt adult is actually attending class or engaged in job training.
It will not include time in transit.

Economic self-sufficiency programs include, but are not limited to:

Job readiness or job training while not employed;

=

Training programs through local One-Stop Career Centers, Workforce Investment Boards (local
entities administered through the U.S. Department of Labor), or other training providers;

Higher education (junior college or college);

Apprenticeships (formal or informal);

Substance abuse or mental health counseling;

Reading, financial and/or computer literacy classes;

English as a second language and/or English proficiency classes; and

=A =4 =4 4 -4 =4

Budgeting and credit counseling.

14.8 Community & Self-Sufficiency Requirement Partnerships

PHA may, through its Family Self-Sufficiency program, coordinate Individual Training and Service Plans

(ITSPs) with the community and self-sufficiency requirements (CSSR). Specific CSSR activities may be
included in the | TSPs t o enh a-iufieieney. Regulasnteetifgs with PHAgr e s st «
Coordinators may satisfy CSSR activities. FSS Program Coordinators may verify community service hours

within individual monthly logs.

14.9 Documentation and Verification

If qualifying activities are administered by an organization other than the PHA, a family member who is
required to fulfill a service requirement must provide one of the following:

1 A signed certification to PHA by such other organization that the family member has performed
such qualifying activities; or

1 A signed self-certification to PHA by the family member that he or she has performed such
qualifying activities.

PHA will ensure the following related to CSSR documentation:
1 Ifanyone in the family is subject to the community service requirement, PHA will provide the family
with community service documentation forms.
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1 Atlease execution and at least 30 days prior to the lease anniversary, each adult member (18 or
older) of a Public Housing tenant family must sign an acknowledgement that he/she has received
and read the CSSR. Further the tenant acknowledgement includes tenant understanding that
failure to comply with the CSSR will result in lease termination.

1 Atlease execution and at least 30 days prior to the lease anniversary each exempt adult member
must provide documentation that they are exempt from the CSSR.

1 If PHA has reasonable cause to believe that the certification provided by the family is false or
fraudulent, PHA has the right to request additional documentation to verify CSSR patrticipation.

1 PHA will retain reasonable documentation of service requirement performance or exemption in
participant files.

If a signed self-certification is used to verify CSSR requirements, the signed self-certification must include
the following:

1 A statement that the tenant completed the number of hours listed on the self-certification and that
the statement is subject to the penalties of perjury;

1 The name, address, phone number and a contact person at the community service provider or
economic self-sufficiency program;

1 The date(s) during which the tenant completed the community service activity, or participated in
the economic self-sufficiency program;

1 The number of hours and type of activity completed; and
T A certification that the tenantdés statement

For residents under lease at the time this policy is amended, PHA will review annual compliance and obtain
third party verification for that lease cycle. For subsequent lease cycles after the self-certification policy is
amended, PHA will accept the resident self-certification of community service.

PHA will not accept resident self-certifications for residents who are under a community service cure
agreement until the resident has completed and PHA has conducted third party verification that the resident
has completed the required community service hours.

14.10 Validating Community Service Self-Certifications

Where PHA accepts self-certifications to verify completion of CSSR requirements, PHA will validate a
sample of such self-certifications using third-party certification from the organization to verify that the family
member has performed such qualifying activities. PHA will use the HUD sample size requirements to
determine the number of self-certification validations to be conducted and will determine a point in time
each year to determine the universe and sample size requirement.

The universe of self-certifications will include only residents that submitted a self-certification and should
not include:

1 Residents under 18 or 62 years of age or older;
1 Residents that are exempt;
1 Residents for which PHA receives third party verification of compliance with the CSSR; and
1 Residents that did not complete the required CSSR.
ACOP: COMMUNITY SERVICE 14-5

Board Approved:



To validate a self-certification, PHA will obtain third party documentation that contains:

1 The name of the organization or person,

1 The number of hours completed by the resident,

1 A signature from the appropriate staff person within the third party organization or person
1 Contact information for the third party organization or person

PHA will accept a third party generated document directly from the third party or from the resident. PHA
will retain any self-certifications, third party validations and/or information related to fraudulent self-
certificatoni n t he residentdés file for at |l east two ye

14.10.1 Fraudulent Community Service Self Certification

In the event PHA determines a resident has submitted a fraudulent self-certification, PHA will provide a
notice of noncompliance to the resident. If the resident agrees to sign a cure agreement, PHA will obtain
written third-party document at i ocomplahce with ¢he mequisemehes roft thesworkout
agreement. Should the resident refuse to enter into a cure agreement pursuant to the notice of
noncompliance, PHA will take steps to terminate the tenancy of the resident.

14.11 Change in Status Between Annual Determinations

Exempt to Non-Exempt Status: If an exempt individual becomes non-exempt during the lease term, it is

ar s

thefamilyds responsi bility t owihie3 ealendartdays. s change to PHA
After reporting such a change, or PHA determining such a change is necessary, PHA will provide the
resident with:

1 The effective date of the CSSR requirement

1 A copy of the CSSR policy

1 Community Service Certification of Status Form (signed and dated by the resident)

1 Regular Renewal Acknowledgement Form (signed and dated by the resident)

1 Community Service Self-Sufficiency Self-Certification Form (on which to record CSSR

activities)

The effective date of the community service requirement will be the first of the following month.
Non-Exempt to Exempt Status: If a non-exempt person becomes exempt during the lease term, it is the
familyb s responsi bil ity t owithie30caehdartdéys. Any cldimaohaxemptiorowillBed A

verified by PHA in accordance with PHA policies.

After reporting such a change, or PHA determining such a change is necessary, PHA will provide the family
written notice that the family member is no longer subject to the community service requirement, if PHA is
able to verify the exemption.

The exemption will be effective immediately.

14.12 Notice of Non-Compliance of a Non-Exempt Household Member

In the event a tenant does not provide documentation of the CSSR, the tenant will have five (5) business
days to submit the PHA-required documentation form(s). If the tenant fails to submit the documentation
within the required time frame or within any PHA approved extension, the tenant will be considered non-
compliant with the CSSR and a notice of non-compliance will be issued. The notice of non-compliance will
include:

ACOP: COMMUNITY SERVICE 14-6
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1 A brief description of the finding of non-compliance with the CSSR.

1 A statement that PHA will not renew the lease at the end of the current lease term unless the tenant
enters into a written cure agreement with PHA or the family provides written assurance that is
satisfactory to PHA explaining that the non-compliant tenant no longer resides in the unit.

14.13 Enforcement Documentation

If a tenant is non-compliant with the CSSR, PHA will not renew the lease at the end of the term unless the
tenant agrees to enter into a cure agreement or the family provides a written declaration that the non-
compliant family member no longer resides in the unit.

The cure agreement includes the means through which a non-compliant family member will comply with
the CSSR requirement. The family will have ten (10) business days from the date of the notice of non-
compliance to enter into a cure agreement to cure the non-compliance over the course of the upcoming
lease term. If after the cure period, the family member is still not compliant with the CSSR, PHA shall
terminate tenancy of the entire family, accor di ng t o P H fahiy provieles sosumentation
that the non-compliant family member no longer resides in the unit.

If the family reports that a noncompliant family member is no longer residing in the unit, the family must
provide documentation that the family member has actually vacated the unit before PHA will agree to
continued occupancy of the family. Documentation must consist of a certification signed by the head of
household as well as evidence of the current address of the family member that previously resided with
them.

If the family does not request a grievance hearing within the required time frame, or does not take either
corrective action required by the notice of noncompliance, PHA will terminate tenancy in accordance with
the lease termination policy found in this ACOP.

14.14 PHA Implementation of Community Service

PHA will not substitute any community service or self-sufficiency activities performed by tenants for work
ordinarily performed by PHA employees, or replace a job at any location where tenants perform activities
to satisfy the service requirement.

If a disabled tenant certifies the inability to perform community service, PHA will ensure that requests for
reasonable accommodation are handled in accordance with the Reasonable Accommodation policy found
in this ACOP.

14.15 PHA Program Design

PHA may administer its oversight of and tenant participation in qualifying community service or economic
self-sufficiency activities directly, or may make community service activities available through a
contractor, or through partnerships with qualified organizations, including tenant organizations, and
community agencies or institutions.

ess
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CHAPTER 15: TRANSFER POLICY

15.1 Overview

PHA shall transfer tenants based on PHA initiated actions or approved tenant requests. PHA transfer
policies will be carried out in a manner that does not violate fair housing laws.

Residents whowishtotr ansf er from one site to another (outside of
Public Housing Program, must apply to be placed on the applicable SBWL assuming the waiting list is open.
Additionally, residents must wait until after their initial lease term to submit an application for housing at a
PHA PH conventional or scattered site.
Policies in this chapter do not apply to transfers to and from PAPMC sites with the exception of the policies
related to accessible unit transfers.
15.2 Types of Transfers
The following are the types of transfers allowed under
1 Emergency Maintenance;
1 Emergency Public Safety;
1 Demolition, Disposition, Revitalization or Rehabilitation;
1 Transfer from Accessible Units
1 Occupancy Standards;
1 Reasonable Accommodation;
1 Rental Assistance Demonstration (RAD) Transfer 1;
1 Rental Assistance Demonstration (RAD) Transfer 2;

1 Rental Assistance Demonstration (RAD) Transfer 3 and

T MTW Transfers

15.3 Mandatory Transfers

PHA may require that a tenant transfer to another unit under some circumstances. Transfers required by

PHA are mandatory for the tenant. If a tenant does not move based on a mandatory transfer, PHA may

move to terminate tenancy. Mandatory transfers are initiated by PHA management with the forwarding of a

Notice of Proposed Action to a tenant. The notice explains the reason for the transfer and informs the

residents of the right to a conference within five (5) days from the date of the notice, as well as the right to

file agrievancein accordance with PHA®&s Grievance procedure. |
within the required timeframe, PHA may not take action on the transfer until the conclusion of the grievance

process.

The following is the list of PHA mandatory transfers:
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1 Emergency Maintenance;
1 Demolition, Disposition, Revitalization or Rehabilitation;
1 Transfer from an Accessible Unit; and

1 Occupancy Standards.

15.4 Tenant-Initiated Transfers

Transfers that are tenant-initiated are not mandatory. The following is the list of PHA transfers that are
tenant-initiated:

1 Transfer to an Accessible Unit;

1 Reasonable Accommodation;

1 Emergency Public Safety;

1 Rental Assistance Demonstration (RAD) Transfer 1;

1 Rental Assistance Demonstration (RAD) Transfer 2; and

1 Rental Assistance Demonstration (RAD) Transfer 3.

15.5 Emergency Transfers

Emergency Transfers are transfers that are needed to ensure the health and/or safety of one or more
family members. Emergency Transfers take precedence over new admissions and all other transfers and
are contingent upon the availability of the appropriately sized and located unit.

15.5.1 Emergency Maintenance
Emergency Maintenance Transfers are initiated when mai nt enance conditions
building or at the site that pose an immediate, verifiable threat to the life, health or safety of the tenant or

family members that cannot be abated within twenty-four (24) hours.

In these instances, the current unit has become uninhabitable and immediate relocation is required as a
result of the following:

91 Destruction by fire or other disaster; or

1 The existence of a major maintenance problem that constitutes a serious danger to health and
safety that cannot be repaired in a reasonable period of time or while the apartment is occupied.

If the transfer is necessary because of maintenance conditions, and an appropriate unit is not
immediately available, PHA will coordinate temporary accommodations to the tenant by working with the
Red Cross to offer temporary shelter or arranging for temporary lodging at a hotel or similar location.

If the conditions that required the transfer cannot be repaired, or the condition cannot be repaired in a
reasonable amount of time, PHA will transfer the tenant to the first available and appropriate unit after the
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temporary relocation.

15.5.2 Emergency Public Safety
There are different types of Emergency Public Safety transfers.

1. A family member is a victim of physical harassment, extreme or repeated vandalism to personal
property and/or repeated verbal harassment, intimidation or coercion which places the household
member(s) in imminent danger;

2. A household member requests a transfer under Protection from Sexual Violence or Intimidation Act
(SVP and PFI) orders.

3. A household member is a victim of domestic violence, dating violence, sexual assault, and/or
stalking under VAWA. See policies on 3.8.7 Victim Documentation for document requirements to
certify a VAWA claim. Se e P HA GgencyETmaasfer Plan for Victims of Domestic Violence,
Dating Violence, Sexual Assault, or Stalking which is attached as an appendix to this ACOP.

4. The household needs to be relocated because of a
protection program or in order to avoid reprisal as a result of providing information to a law
enforcement agency or participation in a witness protection program.

Where Emergency Public Safety transfers, other than VAWA, are concerned, the following apply:

1 The condition(s) must be certified in writing by a local, State or Federal law enforcement agency.
The following are examples of the type of documentation required for a family to qualify for this type
of transfer: police reports, letter from law enforcement agency describing the situation and the
need for a transfer, restraining order;

T I't must be determined that the transfer is highly
safety; and

1 Where appropriate, there must be documentation that the tenant is cooperating with law
enforcement in the investigation and prosecution of the crimes that generated the need for the
transfer.

15.6 Demolition, Disposition, Revitalization, or Rehabilitation

PHA will relocate a resident family with reasonable written notice when the unit or property on which the
resident family lives is undergoing major rehabilitation that requires the unit to be vacant, or the unit is being
disposed of or demolished.

If the PHA relocation plan calls for transferring Public Housing families to other Public Housing units,
affected resident families will be given reasonable written notice and will be placed on the Transfer Waiting
List.

In cases of revitalization or rehabilitation, the family may be offered a temporary relocation if applicable
under the Uniform Relocation Act provisions, and may be allowed to return to their unit, depending on the
established contractual and legal obligations, once revitalization or rehabilitation is complete.

Split-Family Transfers may be executed at the discretion of PHA to facilitate the relocation of families. See
Occupancy Standards transfer description for Split Transfer requirements.
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Demolition, Disposition, Revitalization, or Rehabilitation transfers are PHA initiated and are mandatory.

15.7 Transfers to and from Accessible Units
This transfer category covers transfers to and from accessible units.

Transfer from an Accessible Unit:

In the event an accessible unit/unit with accessible features is occupied by a family that does not require
those features, PHA will initiate a transfer when a disabled tenant or applicant requiring the accessible
unit/features is identified and a unit becomes available for the family vacating the accessible unit. Families
may be required to trarmsiddrer anywhere in PHAG6s inv

Families living in accessible units/units with accessible features who do not need the accessible

unit/ accessible featur es taindvd whénea digabledetanant3o® appliecantssé6 not i ¢
identified who needs the features in the unit. The current resident will not be notified to move until a unit of

appropriate size/type unit is identified.

Transfers from accessible units or from units with accessible features are initiated by PHA and are
mandatory for the tenant.

Transfer to an Accessible Unit:

In the event a family needs an accessible unit or unit with accessible features, the family may request and
PHA, upon verification of the need for the accessible unit/features, will initiate a transfer. PHA will follow
the hierarchy of transfers and accessible unit policies in transferring families who require accessible
units/features. The following are examples of the reasons for these accessible unit transfers:

I The need to be in a ground floor unit or a unit with an accessible path if a family member is unable
to climb stairs;

1 The need for a fully accessible unit;

Transfers to accessible units are tenant initiated.

15.8 Occupancy Standards

PHA will transfer resident families when the family size has changed and the family is now too large (under-
housed) or too small (over-housed) for their unit.

Occupancy Standards transfers will be initiated by PHA when applicable household changes dictate the
need for an occupancy standard transfer. Occupancy Standards transfers are mandatory for the resident.
Over/under-housed status will be determined at the time of recertification/interim recertification.

PHA may elect not to transfer an over-housed family in order to prevent vacancies.

A family that is required to move because of family size will be advised by PHA that a transfer is necessary
and that the family has been placed on the appropriate transfer list.

If a family opts for a smaller unit size than would normally be assigned under PHAs occupancy standards,
PHA may require the head of householdés signature on a
with the approved guideline exception.

To alleviate an overcrowding situation, PHA may consider initiating a Split Family Transfer. Split Family
Transfers will be initiated by PHA as a means of addressing an overcrowding situation. Families that split
i nto t wo fa(niles may beeregoired to transfer to two (2) different units. In the event that a Split
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Family Transfer is identified by PHA as a means to address an overcrowding situation, the following
conditions must be met:

1 Allmembers of the family must be listed on the most recent lease and recertification documentation;
1 The family must be overcrowded,;
1 Bothheadsofhousehold must be |l egally capable of

1 The original head of household and any members that will remain in that family must be eligible for
Public Housing and must pass the transfer screening criteria; and

1 The splitting family (new head of household and family members) must be eligible for Public
Housing and must pass applicant screening criteria.

15.9 Reasonable Accommodation

PHA will transfer resident families with a member that has a verifiable disability that requires an
accommodation that cannot be reasonably provided
are resident initiated and will be granted only if the tenant demonstrates and PHA verifies a relationship
between their disability and the need for a transfer. All such transfers shall be subject to existing federal,
state and local laws.

Split family transfers may be initiated by PHA as a means to address a reasonable accommodation
transfer. If PHA can only accommodate a family in an appropriate unit by initiating a split family transfer,
PHA will authorize the split family transfer and transfer the family to two different units.

Examples of the types of Reasonable Accommodation requests warranting a transfer may include:

1 The need to be located near a required treatment facility or to be closer to transportation in order
to get to a required treatment facility; or

1 The need for a live-in aide.

15.10 Rental Assistance Demonstration (RAD) Transfers

Conversion Households, which are families living at PH properties at the time they were converted under
RAD to Project Based Assistance, may request a transfer to another PHA PH development consistent with
the RAD Transfer policies below. PHA will process RAD transfer requests per the 15.12 Order of
Processing Transfers policy.

For all RAD Transfers, PHA will allow eligible Conversion Households the option to select up to five PH
scattered site/conventional developments to which they would consider transferring.

Under any of the RAD Transfers, if the Conversion Household transfers back into a PH development, the
Conversion Household will become a PH family and will subject to the PH policies and will no longer be
eligible for RAD transfer preferences.

Pre-Conversion and Post-Conversion:
1 RAD 1 Transfers: Applies to Conversion Households living in developments converted under RAD

where the development has Low Income Housing Tax Credit (LIHTC) financing and the Conversion
Household is not income eligible under Tax Credit guidelines. The Conversion Household will be
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provided with a preference to transfer to a conventional or scattered site PH development prior to
and after the effective date of the conversion. The RAD 1 transfer is voluntary. The tenant may
choose to live at the RAD LIHTC development if the tenant does not wish to transfer.

At Conversion:

1 RAD 2 Transfers: Applies only to Conversion Households, at the time of conversion, who wish to
remain in PH. The RAD 2 transfer is voluntary.

Post-Conversion:

1 RAD 3 Transfers: Applies only to Conversion Households who currently live in a RAD converted
PBV development. Conversion Households, who wish to move back to PH, in lieu of being provided
with a Housing Choice Voucher, will be provided with a RAD 3 transfer preference. PHA will provide
the preference at the close of the initial lease term and at each subsequent lease anniversary in
the RAD PBV development. RAD 3 transfers are voluntary.

15.11 MTW Transfers

MTW Policy

PHA may authorize a limited number of transfers from Public Housing (including PAPMC
developments) to the HCV program and vice versa. These transfers will be referred to as MTW
transfers.

PHA may provide for up to 50 HCVs and 50 public housing units to be transferred back and forth
between PH and the HCV program. No more than 100 moves will be authorized per fiscal year.

Eligibility for the MTW transfers will be based upon immediate need, disability needs and availability of
vouchers or PH units and will be evaluated on a case-by-case basis by PH and HCV senior
management staff to determine the immediacy of the need.

MTW transfers from the HCV program to PH will be subject to the Transfer Good Cause Refusal policies
in this ACOP.

If a resident transfers from PH to the HCV program, that household will be subject to HCV eligibility
guidelines and vice versa. HCV tenants will be required to wait until the end of their current lease term
to transfer to a PH unit, unless the landlord agrees to a mutual dissolution of the lease. MTW transfers
are generally as a result of an immediate need. Once the transfer has been offered and accepted the
household will be officially transferred to the new program.

15.12 Order of Processing Transfers

Generally, within each of the transfer categories below, transfers will be processed in order of the applicable

preference, date/time of the resident familyds transfe
unit type.
PHA6s ratio of new admissions to transfers is 10 to 1.

occupancy goals and objectives and, based on that review, may revise and establish a new ratio of transfers
to new admissions. Emergency Maintenance and Emergency Public Safety, RAD 1, RAD 2, Demolition,
Disposition, Revitalization, or Rehabilitation, Transfers to Make an Accessible Unit Available to a Disabled
Family, Reasonable Accommodation and RAD 3 transfers will be processed before any new admissions
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and are not subject to the new admission to transfer ratio.
Transfers will be processed in the following order:

1. Emergency Maintenance & Emergency Public Safety

2. Transfers to and from Accessible Units

3. Reasonable Accommodation

4. MTW Transfers

5. RAD 1 Transfers

6. RAD 2 Transfers

7. Demolition, Disposition, Revitalization, or Rehabilitation
8. RAD 3 Transfers

9. Over/under housed by more than 2 bedrooms

10. Over/under housed by 2 or less bedrooms

Over/Under housed transfers are based on availability of the appropriate location, size and features of the
available units.

With the approval of PHA Management, PHA may, on a case-by-case basis, transfer a resident family
without regard to its placement on the transfer list in order to address the immediate need of a family in
crisis. In the event this occurs, full documentation for the transfer rationale will be provided and placed in
the residentds file.

15.13 Tenant Initiated Transfer

All tenants requesting Tenant-Initiated Transfers, except for Tenant Voluntary Transfer to Another PHA
Site, will be required to submit a written request for transfer.

In the case of a reasonable accommodation transfer, PHA will encourage the tenant to make the request
in writing using a reasonable accommodation request form. However, PHA will consider the transfer request
any time the tenant indicates that an accommodation is needed whether or not a formal written request is
submitted.

Families must document circumstances that serve as the basis for the transfer request in a form acceptable
to PHA. Processing time and rights of appeal shall be governed by the applicable PHA grievance
procedures.

PHA will verify the need for the transfer and determine eligibility for the requested transfer- PHA will respond
either by approving the transfer and putting the family on the transfer list, by denying the transfer, or by
requiring more information or documentation from the family.

PHA will respond promptly to the transfer request. If the family is not approved for the transfer, PHA will
provide a denial |l etter to the family that wil!/l

15.14 Transfer Waiting Lists

A central Transfer Waiting List is administered by the Admissions Department. Operations staff submit
requests for transfers, including necessary documentation, to the Admissions Department. Transfers are
sorted into their appropriate categories by the Admissions staff according to the priority order. Within each
category, transfer applications will be sorted by the date the completed file (including any verification
needed) is received from the Asset Manager.
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15.15 Verification of Reason for Transfer

Decisions to transfer resident families are based on documented verification supporting the action. Without
the required verification, a transfer will not be initiated. Such verifications may include the following,
depending on the type of transfer:

1 Third party verification from a healthcare provider verifying the need for an accommodation that

cannot be satisfied in the tenantds current unit.
1 Medical reports;
1 Police reports;
91 Proof of familial relationship or custody;
1 Divorce decree;
1 Change in family composition form;
1 Copies of restraining orders;
1 UPCS Inspection reports;
1 For Emergency Public Safety Transfers, certification in writing by a local, state or federal law
enforcement agency or VAWA certification (see 3.8 Violence Against Women Act Protections);
1 Fire department reports;
1 Demolition/disposition application filed with HUD; and
9 Schedule of work identifying units to be addressed.
15.16 Centralized Tracking and Occupancy System
Disabled families who require accessible unit features that are not offered in their current units will have the
option to transfer to PHA and/or AME sites for which they wish to apply. Disabled transfer families may
choose to be placed on up to five (5) PHA and/or all AME SBWLs. Alternatively, these families may elect
to be placed on the 1st Available inventory-wide Waiting List.
Disabled transfer families will select their desired sites upon submission of an application for transfer
request. Di sabl ed transfer househol ds seeking a ar e subj

accommodations.

All transfers between PHA and AME sites, or from one AME site to another, will be processed as new
applicants for the new site.

See CHAPTER 21: REASONABLE ACCOMMODATIONS for additional information concerning the
Centralized Tracking and Occupancy System.

15.17 Transfer Offers

Tenants will receive one (1) offer of a transfer, except in the case of Reasonable Accommodation and
Emergency Public Safety transfers. Residents being transferred, based on the approval of a Reasonable

ACOP: TRANSFER POLICY 158
Board Approved:



Accommodation and/or Emergency Public Safety, may reject up to two (2) unit offers without having to
provide good cause, before the resident is removed from the applicable waiting list. Tenants receiving a
VAWA-based Emergency Public Safety transfer may be referred to another housing program pursuant to
Section 15.11 and/or may be referred to a domestic violence victim services organization or programs if a
safe unit is not immediately available.

When the transfer is required by PHA (mandatory), refusal of that offer without good cause will result in
lease termination.

Emergency Transfers: Tenants must accept and execute a lease unit within three (3) business days of the
date the unit is offer is communicated by PHA. Exceptions to this policy will be made on a case by case
basis.

All Other Transfers: Tenants must accept a unit within three (3) business days of the date the unit offer is
communicated by PHA and will be required to execute a lease within five (5) business days from the date
of unit offer. Exceptions to this policy will be made on a case by case basis.

Acceptance of a unit must be made in writing.

15.18 Good Cause for Unit Refusal

A tenant may refuse a transfer unit offer with verifiable good cause. See policies in 7.17 Good Cause for
Unit Refusal.

15.19 Cost of Transfers

PHA will pay for reasonable costs related to mandatory transfers. For all other transfers, all costs
associated with the transfer will be the responsibility of the tenant family. PHA may make exceptions to
this policy on a case by case basis.

15.20 Recertification Policies for Transfers

The original recertification date will remain the same when a family is transferring to a Public
Housing/PAPMC unit, including when transferring within the same PAPMC building.

15.21 Tenant Voluntary Transfers to Another PHA Site

If a PH tenant wishes to move to another PH site, the tenant must submit an application to be placed on
the desired SBWL. Assuming a Site Based Waiting List is open, existing PHA PH tenants may apply for
housing on up to five (5) SBWLs. Existing PHA PH tenant families will have to wait until after the initial
lease term to submit an application for housing at another PHA PH conventional/scattered site.

PH tenants wishing to move to another PH site are subject to PHA policies on waiting list, tenant selection
and unit offer. Existing PHA PH tenants who submit applications for other PHA sites will have to pass
the eligibility and suitability screening requirements used to determine continued occupancy as stated in
this ACOP. Screening for income eligibility will not be completed for existing PHA PH tenant families
wishing to move to another PHA site.

15.22 Security Deposits and Pet Application Fee at Transfer
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When a family transfers from one unit to another, PHA will transfer their security deposit to the new unit.
The tenantwilbebi | | ed for any maintenance or other charges du

If the family has registered and been approved for a pet prior to the transfer PHA will transfer the pet
application fee to the new unit. The tenant will be billed for any maintenance or other charges found to be
due to pet ownership.

15.23 Court Orders
PHA wil | process Court Ordered transfers as mandatory

as to which family continues to receive assistance. Additionally, court-ordered transfer priority will be
evaluated on a case-by-case basis.
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CHAPTER 16: INFORMAL HEARINGS FOR APPLICANTS

16.1 Overview

When PHA makes a decision that has a negative impact on an applicant family, the family is often entitled

to appeal the decision. For applicants, the appeal takes the form of an informal hearing. HUD regulations

do not provide a structure for or requirements regarding informal hearings for applicants (except with regard

to citizenship status, to be coveredinPart 11 ). This part discusses PHAGO6S pol
applicant appeals through the informal hearing process.

16.2 Informal Hearing Process

Informal hearings are provided for public housing applicants. Informal hearings are intended to provide a
means for an applicant to dispute a determination of ineligibility for admission to a project. Applicants to
public housing are not entitled to the same hearing process afforded tenants under the PHA grievance
procedures. Informal hearings provide applicants the opportunity to review the reasons for denial of
admission and to present evidence to refute the grounds for denial.

16.3 Use of Informal Hearing Process

PHA will offer informal hearings to applicants for the purpose of disputing denials of admission.

Notice of Denial [24 CFR 960.208(a)]. PHA will not offer informal hearing to applicants who have been
withdrawn from the waiting list, i.e. as a result of failure to attend screening interviews or not responding to
a waiting list update. Such failure to act on the part of the applicant prevents PHA from making an eligibility
determination; therefore, PHA will not offer an informal hearing.

16.4 Notice to the Applicant

PHA will give an applicant prompt notice of a decision denying assistance. The notice will contain a brief
statement of the reasons for PHAO6s decision, and wil!/
hearing of the decision. The notice will describe how to obtain the informal hearing.

16.5 Scheduling an Informal Hearing

A request for an informal hearing must be made in writing and delivered to PHA either in person or by first

class mail, by the close of the business day, no | ater
of assistance.

16.6 Informal Review Procedures

The informal hearing will be conducted by a Hearing Officer who is a person other than the one who made

or approved the decision under review, or a subordinate of this person. Generally, for informal hearings,

PHA6s Hearing Officer nderlatecisioa.vi ew the case and re

Upon receipt of the written request for a hearing, the complainant will be notified, in writing, of the date,
time and location of the hearing. A copy of the procedures governing the hearing will be made available to
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the applicant.
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16.6.1

PHA will present its reasons and evidence supporting the denial of assistance to the applicant.

The compl ainant will have the opportunity to

along with other factual or mitigating information that might lead the Hearing Officer to reconsider
the determination of ineligibility and reverse the determination.

The hearing will be conducted informally by the Hearing Officer. The Hearing Officer will require
that PHA, the complainant and other tenants or witnesses conduct themselves in an orderly
fashion. Failure to comply with the directives of the Hearing Officer to maintain order may result in
expulsion from the proceeding or in a decision adverse to the interests of the disorderly party.

The complainant may:

o Retain counsel or other representation if desired, at his/her own expense (i.e., an attorney);

o Examine before the hearing all PHAG6s docu
hearing and may copy such documents at his/her own expense;

0 Question any witness or witnesses; and
0 Present testimony and evidence in his/her favor.

The complainant is entitled to a decision made by the Hearing Officer that is based solely on the
evidence presented at the hearing.

If the complainant or PHA fails to appear at the scheduled hearing, the Hearing Officer may make
a determination to postpone and reschedule the hearing, or may make a determination that the
party has waived his/her right to a hearing and will be withdrawn from the waiting list. Both the
complainant and PHA wi | | be notified of the Hear:i

I f the complainant does not request a heari.i
then PHA determination of ineligibility will become final. Failure to request a hearing will not
constitute a waiver by the complainant of his/her right to contest PHA determination in an
appropriate judicial proceeding.

All requests for a hearing, along with the supporting documentation and a copy of the final decision
will be retainedintheco mpl ai nant 6s fil e.

PHA will notify the complainant, in writing, of its final decision after the informal hearing, including
a brief statement of the reasons for the final decision.

Informal Hearing Decision i Denial of Assistance

In rendering a decision, PHA will evaluate the following matters:

presert
ment s a
ng Of fi
ng in a

1 Whether or not the grounds for denial were stated factually in the notice denying assistance;

1 The validity of grounds for denial of assistance. If the grounds for denial are not specified in the
regulations, then the decision to deny assistance will be overturned;

91 The validity of the evidence. PHA will evaluate whether the facts presented prove the grounds for
denial of assistance. If the facts prove that there are grounds for denial, and the denial is required
under applicable legal requirements, PHA will uphold the decision to deny assistance; and
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1 If the facts prove the grounds for denial, and the denial is discretionary, PHA will consider the
recommendation of the person conducting the informal hearing in making the final decision whether
to deny assistance.

PHA will notify the applicant of the final decision, including a statement explaining the reason(s) for the
decision. The notice will be mailed within 10 business days of the informal hearing, to the applicant and his
or her representative, if any, along with proof of mailing.

If the decision to deny is overturned as a result of the informal hearing, processing for admission will
resume.

If the complainant or PHA fails to appear at the scheduled hearing, the Hearing Officer may make a
determination to postpone and reschedule the hearing, or may make a determination that the party has
waived his/her right to a hearing and will be withdrawn from the waiting list. Both the complainant and PHA
wilbe notified of the Hearing Officerds determination

16.7 Reasonable Accommodation for Persons with Disabilities
Persons with disabilities may request reasonable accommodations to participate in the informal hearing

process and PHA will consider such accommodations. PHA will also consider reasonable
accommodation requests pertaining to the reasons forden i a | if related to the person

ACOP: INFORMAL HEARINGS FOR APPLICANTS 16-3
Board Approved:



CHAPTER 17: TERMINATIONS

17.1 Overview

PHA requires all tenant families to abide by their tenant obligations and lease agreements in order to remain

in good standing for continued Public Housing assistance. PHA 6 s f ai | ur deade tor atvielatiomi n a t
does not waive PHAG®deaseupgnatn yt dch otuesrenmion adt engeestbesibiségsenta n d /
violation of the lease.

a
r

e
0
17.2 Termination by Tenant

PHA allows tenants to terminate tenancy after the initial term (first two years) of the lease. The tenant may

terminate the lease during the initial term if PHA agrees to release the family from the lease or if the lease

provides for such termination.

If a tenant desires to terminate tenancy with PHA, the tenant must submit to PHA a Notice of Intent to

Vacate at least thirty (30) calendar days in advance. When less than the thirty (30) days 6 n ® givern e

due to circumstances beyond the familyd s ¢ pRH®A rabits discretion, may waive the thirty (30) day
requirement.

If the tenant fails to give such required notice, PHA may charge the family thirty (30) days rent from the
date PHA discovers the unit is vacant.

The Notice of Intent to Vacate must be signed by the head of household or co-head.

17.3 Grounds for Mandatory Termination by PHA

PHA shall terminate the lease under the following circumstances:

17.3.1 Failure to Provide Consent

PHA must terminate the lease if any household member fails to sign and submit any consent form required
to be signed as part of any recertification.

17.3.2 Failure to Document Citizenship
PHA must terminate the lease if:

1 Afamily fails to submit required documentation within the required timeframe concerning any family
member s citizenship or i mmigration status;

1 A family submits evidence of citizenship and eligible immigration status in a timely manner, but
United States Citizenship and Immigration Services (USCIS) primary and secondary verification
does not verify eligible immigration status of the family, resulting in no eligible family members; or

1 A family member, as determined by PHA, has knowingly permitted another individual who is not
eligible for assistance to reside (on a permanent basis) in the unit. Such termination must be for a
period of at least 24 months. This does not apply to ineligible non-citizens already in the family
where the familybs aatedi stance has been pror
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17.3.3 Failure to Provide Social Security Documentation

PHA must terminate the lease if a tenant fails to provide the documentation or certification required of a
social security number for any household member.

17.3.4 Failure to Accept PHa&Gsoon Of fer of a Lease

PHA shall terminate the lease if the familyf ai | s t o accept PHAG®GgsequrddbyePHA.0of a | e
See CHAPTER 11: LEASING AND INSPECTIONS for further discussion.

17.3.5 Methamphetamine Conviction

PHA shall immediately terminate the lease if PHA determines that any household member has ever been
convicted of the manufacture or production of methamphetamine on the premises of federally-assisted
housing.

17.3.6 Noncompliance with Community Service Requirements

PHA is prohibited from renewing the lease at the end of the 12-month lease term when the family fails to
comply with the community service requirements outlined in CHAPTER 14: COMMUNITY SERVICE.

17.3.7 Termination Due to State Registered Lifetime Sex Offender Status

HUD regulations at 24 CFR § 5.856, § 960.204(a)(4), and § 982.553(a)(2) prohibit admission after June
25, 2001, if any household member is subject to a state lifetime sex offender registration requirement. This
regulation reflects a statutory prohibition. A household receiving assistance with such a member is receiving
assistance in violation of federal law.

If PHA discovers that a household member was erroneously admitted (the household member was subject
to a lifetime registration requirement at admission and was admitted after June 25, 2001), PHA will
immediately pursue eviction for the household member. Regulations for hearings for the PH Program at 24
CFR 8§ 966 Subpart B continue to apply. If PHA erroneously admitted a lifetime sex offender, PHA will give
the family the opportunity to remove the ineligible member from the household. If the family is unwilling to
remove that individual from the household, PHA will terminate assistance for the family.

For admissions before June 25, 2001, there is currently no HUD statutory or regulatory basis to evict or
terminate the assistance of the familys ol el y on t he basis of a household mem
status.

17.3.8 Fleeing to Avoid Prosecution
PHA shall terminate the lease if any household member has fled to avoid prosecution or custody or
confinement after conviction for a crime or attempt to commit a crime that is a felony under the laws of the

place from which the individual flees, or violates a condition of parole or probation imposed under federal
or state law.

17.4 Other Authorized Reasons for Termination
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PHA will use the Criminal Background Screening Table attached as Appendix E: CHART OF OFFENSES
- EVICTION to the ACOP as a guide to determine the number of years which must have elapsed for specific
felony and other convictions at any other time after admission to the PH program. As further supplemented
by Appendix E: CHART OF OFFENSES - EVICTION, if any household member is currently engaged in or
has engaged in any of the criminal activities outlined in this chapter, PHA may terminate the lease.

Besides requiring PHA to terminate the lease under the circumstances as described above, PHA has
established provisions for termination pertaining to certain criminal activity, alcohol abuse, and certain
household obligations stated in the regulations. These provisions for lease termination are in the lease
agreement, however PHA is not required to terminate for such violations in all cases.

PHA has the discretion to consider circumstances surrounding the violation or, in applicable situations,
whether the offending household member has entered or completed rehabilitation, and PHA may, as an
alternative to termination, require the exclusion of the culpable household member.

PHA may terminate the lease for other grounds that constitute serious or repeated violations of material
terms of the lease or that are for other good cause.

PHA may consider alternatives to termination and has established policies describing the criteria that PHA
will use when deciding what action to take, the types of evidence that will be acceptable, and the steps PHA
will take when terminating a familyds | ease.
17.4.1 Drug Crime On or Off the Premises

PHA will terminate the lease for drug-related criminal activity engaged in (on or off the premises) by any
household member or guest, and any such activity engaged in or on the premises by any other person

under thet e n aconmtrbl.s

PHA will consider all credible evidence, including but not limited to, any record of arrests or convictions of
covered persons related to the drug-related criminal activity.

In making its decision to terminate the lease, PHA will consider alternatives and PHA may, on a case-by-
case basis, choose not to terminate the lease

17.4.2 Illegal Use of a Drug

PHA will terminate the lease when PHA determines that any household member is illegally using a drug or
that a pattern of illegal use of a drug interferes with the health, safety, or right to peaceful enjoyment of the

premises by other tenants.

A pattern of illegal drug use means more than one incident of any use of illegal drugs during the previous
six months.

PHA will consider all credible evidence, including but not limited to, any record of arrests or convictions of
household members related to the use of illegal drugs.

In making its decision to terminate the lease, PHA will consider alternatives and other factors. Upon
consideration of such alternatives and factors PHA may, on a case-by-case basis, choose not to
terminate the lease.

17.4.3 Threat to Other Tenants or PHA Employees

PHA will terminate the lease when any household member engages in any criminal activity that threatens
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the health, safety, or right to peaceful enjoyment of the premises by other tenants or by persons residing in
the immediate vicinity of the premises.

Immediate vicinity means within a three-block radius of the premises.

PHA will terminate the lease when any household member engages in any criminal activity that threatens
the health or safety of a PHA employee.

PHA will consider all credible evidence, including but not limited to, any record of arrests or convictions of
covered persons related to the criminal activity.

In making its decision to terminate the lease, PHA will consider alternatives and other factors. Upon
consideration of such alternatives and factors PHA may, on a case-by-case basis, choose not to
terminate the lease.

17.4.4 Alcohol Abuse

PHA will terminate the lease if PHA determines that any household member has engaged in abuse or a
pattern of abuse of alcohol that threatens the health, safety, or right to peaceful enjoyment of the premises
by other tenants.

A pattern of such alcohol abuse means more than one incident of any such abuse of alcohol during the
previous six months.

PHA will consider all credible evidence, including but not limited to, any record of arrests or convictions of
household members related to the abuse of alcohol.

In making its decision to terminate the lease, PHA will consider alternatives and other factors. Upon
consideration of such alternatives and factors PHA may, on a case-by-case basis, choose not to
terminate the lease.

17.4.5 Furnishing False or Misleading Information Concerning lllegal Drug Use or
Alcohol Abuse

PHA will terminate the lease if PHA determines that any household member has furnished false or
misleading information concerning illegal drug use, alcohol abuse, or rehabilitation of illegal drug users or
alcohol abusers.

PHA will consider all credible evidence, including but not limited to, any record of arrests or convictions of
all household members related to the use of illegal drugs or the abuse of alcohol, and any records or other
documentation (or lack of records or documentation) supporting claims of rehabilitation of illegal drug users
or alcohol abusers.

In making its decision to terminate the lease, PHA will consider alternatives and other factors. Upon
consideration of such alternatives and factors PHA may, on a case-by-case basis, choose not to
terminate the lease.

17.5 Other Good Cause Reasons for Termination

PHA may terminate tenancy for other good cause. PHA will not consider incidents of actual or threatened
domestic violence, dating violence, stalking or sexualass aul t as fiother good causeo
tenancy or occupancy rights of the victim of such violence.
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PHA will terminate the lease for the following reasons:

il
f

17.6

Discovery after admission of facts that made the family ineligible;

Discovery of material false statements or fraud by the family in connection with an application for
assistance or with the recertification of income;

Failure to furnish such information and certifications regarding household composition and income
as may be necessary for PHA to make determinations with respect to rent, eligibility, and the
appropriateness of dwelling size;

Failure to transfer to a new rental unit when a mandatory transfer is required and upon appropriate
notice by PHA that an appropriate size dwelling unit based on household composition is available;

Failure to permit access to the unit by PHA after proper advance notification for the purposes of
performing routine inspections and maintenance, making improvements or repairs, or to show the
dwelling unit for re-leasing, or without advance notice if there is reasonable cause to believe that
an emergency exists;

Failure to promptly inform PHA of changes in household composition. In such a case, promptly
means within thirty (30) calendar days of the event;

Failure to abide by the provisions of PHAO®s
If the family has breached the terms of a repayment agreement entered into with PHA,;

If a household member has violated federal, state, or local law that imposes obligations in
connection with the occupancy or use of the premises; or

If a household member has engaged in or threatened violent or abusive behavior toward PHA
personnel:

o Abusive or violent behavior towards PHA personnel includes verbal as well as physical abuse
or violence. Use of racial epithets, or other language, written or oral, that is customarily used
to intimidate may be considered abusive or violent behavior.

0 Threatening refers to oral or written threats or physical gestures that communicate intent to
abuse or commit violence.

Other Serious or Repeated Violations of Material Terms of the Lease

PHA will terminate the lease for the following serious and/or repeated violations of obligations under the
lease by any household member:

91 Failure to make payments due under the lease, including nonpayment of rent;

1 Repeated late payment of rent or other charges. Three late payments within a 12 month period
shall constitute a repeated late payment;

1 Failure to comply with any lease requirements to pay utilities where such failure results in
substantial delinquency or the utility provider has threatened enforcement action or lien for non-
payment; or

1 Failure to fulfill the following household obligations:
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o Notto assign the lease or to sublease the dwelling unit. Subleasing includes receiving payment
to cover rent and utility costs from a person living in the unit who is not listed as a household
member;

o Not to provide accommodations for boarders or lodgers;

0 To use the dwelling unit solely as a private dwelling for the household as identified in the lease,
and not to use or permit its use for any other purpose;

o0 To abide by necessary and reasonable regulations promulgated by PHA for the benefit and
well- being of the housing development and the tenants. The regulations will be posted in the
development office and will be incorporated by reference in the lease;

o To comply with all obligations imposed upon tenants by applicable provisions of building and
housing codes materially affecting health and safety;

o0 To keep the dwelling unit and such other areas as may be assigned to the tenant for the
h o u s e hexdludivie sise in a clean and safe condition. To dispose of all ashes, garbage,
rubbish, and other waste from the dwelling unit in a sanitary and safe manner;

o0 To use only in a reasonable manner all electrical, plumbing, sanitary, heating, ventilating, air-
conditioning and other facilities and appurtenances including elevators;

o To refrain from, and to cause the household and guests to refrain from destroying, defacing,
damaging, or removing any part of the dwelling unit or development;

0 To pay reasonable charges (other than for normal wear and tear) for the repair of damages to
the dwelling unit, or to the development (including damages to development buildings, facilities
or common areas) caused by any member of the household or a guest; and

0 To act, and cause household members or guests to act, in a manner which will not disturb other
t e n apeacsfd enjoyment of their accommodations and will be conducive to maintaining the
development in a decent, safe and sanitary condition.

Incidents of actual or threatened domestic violence, dating violence, stalking or sexual assault may not be
construed as serious or repeated violations of the lease by the victim or threatened victim of such violence,
stalking or assault.

In making its decision to terminate the lease, PHA will consider alternatives and other factors. Upon
consideration of such alternatives and factors, PHA may, on a case-by-case basis, choose not to
terminate the lease.

17.7 Alternatives to Termination of Tenancy
17.7.1 Exclusion of Household Member

PHA will consider requiring the tenant to exclude a household member in order to continue to reside in the
assisted unit, where that household member has participated in or been culpable for action or failure to act
that warrants termination.

As a condition of the familyd sontinued occupancy, the head of household must certify that the culpable
household member has vacated the unit and will not be permitted to visit or to stay as a guest in the assisted
unit. The familymust present evidence of the excluded househol c
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request.

17.8 Factors for Considering Termination of Tenancy

17.8.1 Evidence

PHA will use the concept of the preponderance of the evidence as the standard for making all termination
decisions.

Preponderance of the evidence is defined as evidence which is of greater weight or more convincing than
the evidence which is offered in opposition to it; that is, evidence which as a whole shows that the fact
sought to be proved is more probable than not. Preponderance of the evidence may not be determined by
the number of witnesses, but by the greater weight of all evidence.

17.8.2 Relevant Circumstances

Relevant circumstances PHA may consider before deciding whether to terminate a lease include, but are
not limited to, the following:

1 The seriousness of the offending action, especially with respect to how it would affect other tenants;
1 The extent of participation or culpability of the leaseholder, or other family members, in the
offending action, including whether the culpable member is a minor, a person with disabilities, or a

victim of domestic violence, dating violence, stalking or sexual assault;

1 The effects that the eviction will have on other family members who were not involved in the action
or failure to act;

T The effect on the community of the terminati
T The effect of t he mddriydobthedld grogeam;on on t he i
1 The demand for housing by eligible families who will adhere to lease responsibilities;

1 The extent to which the tenant has shown personal responsibility and whether they have taken all
reasonable steps to prevent or mitigate the offending action;

1 The length of time since the violation occurred, the familyd secent history, and the likelihood of
favorable conduct in the future; and

1 Inthe case of program abuse, the dollar amount of the underpaid rent and whether or not a false
certification was signed by the family.

17.8.3 Consideration of Rehabilitation - Alcohol Abuse and lllegal Drug Use/Abuse

In determining whether to terminate the lease for illegal drug use or a pattern of illegal drug use, or for

abuse or a pattern of abuse of alcohol, by a household member who is no longer engaging in such use or

abuse, PHA will consider whether such household member is participating in or has successfully completed

a supervised drug or alcohol rehabilitation program, or has otherwise been rehabilitated successfully.

For this purpose PHA will require the tenant t
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participation in, or successful completion of, a supervised drug or alcohol rehabilitation program or evidence
of otherwise having been rehabilitated successfully.
17.8.4 Terminating Tenancy of a Domestic Violence Offender

See 3.8 Violence Against Women Act Protections.

17.9 Missed Appointments and Deadlines
It is a tenant obligation to supply information, documentation, and certification as needed for PHA to fulfill
its responsibilities. PHA schedules appointments and sets deadlines in order to obtain required information.
The tenant obligations also require that the family allow PHA to inspect the unit. Appointments are made
for this purpose. A tenant who fails to keep an appointment, or to supply information required by a deadline
without notifying PHA, may be sent a Notice of Termination of Lease for failure to provide required
information, or for failure to allow the PHA to inspect the unit.
The following are events and circumstances for which this applies:

9 Verification Procedures;

1 Housing Quality Standards and Inspections;

1 Reecertification; and

1 Appeals
The family will be given two (2) opportunities before being issued a Notice of Termination for breach of a
tenant obligation. Tenants are allowed two (2) missed recertification appointments prior to the issuance of
a notice of termination. After issuance of the termination notice, if the family offers to correct the breach
within the time allowed to request a hearing, the notice will be rescinded if the family offers to cure and the
family does not have a history of non-compliance. Termination is subject to a request for reasonable
accommodations.

Where a family notified PHA on a timely basis of the need to reschedule an appointment, the appointment
is not considered a missed appointment or deadline.

Acceptable reasons for missing appointments or failing to provide information by deadlines include, but are
outlined below. PHA will require 3 party verification to confirm the events below:

1 Medical emergency;
1 Incarceration; and

1 Family emergency.

17.10 Lease Termination Notice
Notices of lease termination shall be in writing. The notice will state:

1 The specific grounds for termination;
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1 The date the termination will take place;
1 Thet e n anght toseply to the termination notice;
1 Thet e n anight o @xamine PHA documents directly relevant to the termination or eviction; and

T The tenantds right to request a hearing 1in
applicable).

The tenancy shall not terminate until the time for the tenant to request a grievance hearing has expired and
(if a hearing was timely requested by the tenant) the grievance process has been completed.

Lease terminations for certain actions are not eligible for the grievance procedure, specifically: any criminal
activity that threatens the health, safety, or right to peaceful enjoyment of the premises of other tenants or
PHA employees; and any drug-related criminal activity.

The Lease Termination Notice in these instances will state that the tenant is not entitled to a grievance
hearing on the termination. It will specify the judicial eviction procedure to be used by PHA for eviction of
the family, and state that HUD has determined that the eviction procedure provides the opportunity for a
hearing in court that contains the basic elements of due process as defined in HUD regulations. The notice
will also state whether the eviction is for a criminal activity that threatens the health, safety, or right

to peaceful enjoyment of the premises of other tenants or employees of PHA, or for a drug-related criminal
activity on or off the premises.

PHA will attempt to deliver the Lease Termination Notice directly to the tenant or an adult member of the
family. If an adult household member is not home, the notice will be placed under the door. If PHA is aware
that the tenant family is not on the premises and PHA knows the address where the family is located, PHA
will forward the notice to the address where the family is located via certified mail.

All Lease Termination Notices will include a statement of the protection against termination provided by
VAWA for victims of domestic violence, dating violence, stalking or sexual assault. Any family member or
affiliated individual who claims that the cause for termination involves (a) criminal acts of physical violence
against household members or others or (b) incidents of domestic violence, dating violence, stalking, or
sexual assault of which a household member or affiliated individual is the victim will be given the opportunity
to provide documentation in accordance with the policies found in this ACOP.

Lease Termination Notices shall also include a statement describing the right of any household member
with a disability to meet with the manager and determine whether a Reasonable Accommodation could
eliminate the need for the lease termination.

17.10.1 Timing of the Notice

PHA will prepare and send a 30-day written notice of lease termination on the sixteenth calendar day of the
mont h when the current monthdéds rent is not paid

PHA may gi ve | ewrdtenindticetovadteifd ay s 6

1 The health or safety of other tenants, PHA employees, or persons residing in the immediate vicinity
of the premises is threatened,

1 Any member of the household has engaged in any drug-related criminal activity or violent criminal
activity; or
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1 Any member of the household has been convicted of a felony.

For all other r eas onwrittenRdtick ofiease termigatione 30 days b

17.10.2 Notice of Non-renewal Due to Community Service Non-compliance

When PHA finds that a family is in noncompliance with the Community Service requirement, the tenant and
any other noncompliant family member will be notified in writing of the determination. Notices of non-
compliance will be issued in accordance with the requirements of the policy found in CHAPTER 14:
COMMUNITY SERVICE.

If after receiving a notice of initial non-compliance the family does not request a grievance hearing, or does
not take either corrective action required by the notice within the required timeframe, a termination notice
will be issued in accordance with the policies.

If a family agreed to cure initial non-compliance by signing an agreement, and is still in non-compliance
with such agreement at the next lease renewal, the family will be issued a Notice of Continued Non-
compliance. The Notice of Continued Non-compliance will be sent in accordance with the policies in
Community Service policy and will also serve as the notice of lease termination.

17.10.3 Notice of Termination Based on Citizenship Status

In cases where termination of tenancy is based on citizenship status, in addition to advising the family of
the reasons their assistance is being terminated, the notice will also advise the family of any of the following
that apply:

1 The family6 sligibility for proration of assistance;

91 The criteria and procedures for obtaining relief under the provisions for preservation of families;

1 The familyd sight to request an appeal to the United States Citizenship and Immigration Services
(USCIS) of the results of secondary verification of immigration status and to submit additional
documentation or a written explanation in support of the appeal; and

1 The familyd sight to request an informal hearing with PHA either upon completion of the USCIS
appeal or in lieu of the USCIS appeal.

17.10.4 Notification to the Post Office
When PHA evicts an individual or household for criminal activity, including drug-related criminal activity,

PHA may notify the local post office serving the dwelling unit that the individual or household is no longer
residing in the unit.

17.11 Reinstatement after Termination

PHA may reinstate a family who was terminated and who did not request a grievance within the required
time frame if the termination is confirmed to be a wrongful termination.

17.12 Record Keeping

A written record of every termination and/or eviction will be maintained by PHA at the site where the

ACOP: TERMINATIONS 17-10
Board Approved:



household was residing, and will contain the following information:

1 Name of tenant, number and identification of unit occupied;

91 Date of the notice of termination of lease and any other notices required by state or local law.
These notices may be on the same form and will run concurrently;

1 Specific reason(s) for the natices, citing the lease section or provision that was violated, and other
facts pertinent to the issuing of the notices described in detail (other than any criminal history
reports obtained solely through the authorization provided in 24 CFR 5.903 and 5.905);

1 Date and method of notifying the tenant; and

1 Summaries of any conferences held with the tenant including dates, names of conference
participants, and conclusions.
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CHAPTER 18: HOMEOWNERSHIP

18.1 Overview

Homeownership is a significant and important step towards creating a new era of self-sufficiency for PHA
residents. PHA®&s homeownership program will homerther r
but also in the entire community and will be a major asset as Philadelphia continues to strengthen and

transform neighborhoods.

PHA offers many types of homeownership, including Section 5(h), the Housing Choice Voucher Program,
Turnkey lll, and the Owned Housing Program.

18.2 Section 5(h) Homeownership Program

In 1985, HUD selected PHA to participate in the 5(h) Homeownership Demonstration. PHA was thereby
authorized to sell 300 single-family scattered site units.

The 5(h) homeownership program offers PHA residents of scattered sites the opportunity to purchase the
home they currently occupy.

The 5(h) program is intended to provide affordable homeownership opportunities to Public Housing

residents. In accordance with Federal guidelines, sale prices for each unit will equal the lesser of the
appraised value for that unit based on affordability to the individual purchaser.

18.2.1 Section 5(H) Homeownership Program Eligibility Requirements

The applicant must be:
1 A current PHA scattered site resident;

1 A head of household or an adult over 18 years of age who has been in continuous occupancy for
a minimum of one (1) year;

1 Current with rent, utilities (if applicable) and any other required payments;

1 In good standing with lease compliance and lease terms for a continuous period of twelve (12)
months immediately preceding the application;

1 Able to demonstrate a minimum family stable income of $10,000 annually and the ability to obtain
a mortgage; and

1 Willing to participate in a pre-and post-purchase counseling program.

The requirement that the tenant be currently under lease is necessary to preclude the likelihood that
squatters will attempt to use the program as an avenue to homeownership. It is not intended to preclude
legitimate occupants of the unit not presently considered as heads of household from qualifying for
homeownership.
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18.3 Other Homeownership Programs

1 Housing Choice Voucher (HCV) program: This program is for HCV tenants only and eligibility
criteria are listed in the HCV Administrative Plan.

1 Turnkey Il and Owned Housing programs: These programs are targeted at both new applicants
and current Public Housing residents. Each program has specific requirements and eligibility
criteria. In addition, each development maintains a site specific Waiting List. Eligibility criteria for
each development are dictated by HUD Requirement and Operating Agreements.
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CHAPTER 19: PROGRAM INTEGRITY

19.1 Overview

PHA is committed to ensuring housing resources are made available only to income- and program- eligible

applicants and tenants so that program integrity can be maintained. Further, PHA will take all steps

necessary to prevent fraud, waste, and mismanagement so that program resources are utilized judiciously.

Thi s chapter outlines PHAG s policies for t he p
abuse and fraud.

19.2 Quality Control

In furtherance of program integrity, PHA has developed and implemented a quality control program to
ensure that PHA is assisting eligible families to afford decent, safe, and sanitary housing at the correct
rent amounts and to determine PHA compliance with agency and regulatory requirements.

19.3 Preventing and Detecting Program Abuse and Fraud

PHA management and staff will utilize various methods and practices to prevent program abuse,
noncompliance, and willful violations of program rules by applicants and tenants. This policy objective is
to establish confidence and trust in the management by emphasizing education as the primary means to
obtain compliance by tenants.

PHA will work to increase tenant awareness of the importance of program integrity using a variety of
methods, including but not limited to, distribution of informational brochures, orientation, tenant counseling
and use of instructive signs and warnings.

In addition to taking steps to prevent errors and program abuse, PHA will use a variety of activities to detect
errors and program abuse.

PHA will use the results of monitoring reports to identify potential program abuses as well as to assess the
effectiveness of PHAG6s error detection and adgmmms e preve
tenants, and the public to report possible program abuse.

19.4 Investigating Errors and Program Abuse

PHA will review all referrals, specific allegations, complaints, and tips from any source including other
agencies, companies, and individuals, to determine if they warrant investigation. In order for PHA to
investigate, the allegation must contain at least one independently verifiable item of information, such as
the name of an employer or the name of an unauthorized household member.

PHA will investigate inconsistent information related to the household that is identified through file reviews
and the verification process.

The PHA Police Department (PD) Investigations Unit and the Office of Audit and Compliance (OAC) may
investigate program abuse and/or fraud.

Generally, PHAG6s PD wi || investigate:
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1 llegal drug activity/violent criminal activity;

1 Activities that threaten the right to peaceful enjoyment of the premises by other residents; and

1 Nuisance.
PHA6s OAC office wildl investigate:

1 Fraud;

1 Unauthorized occupancy;

1 Subletting;

9 Failure to report change in household composition;

1 Tenant vacating without notice to PHA;

1 Unreported income;

1 Conflict of interest; and

91 Prohibitive familial relationships.
Tenants must c oo @DACiadoreductng inviestigattds in® alleged fraud, waste and abuse
in connection with the Public Housing Program.
19.5 Consent to Release of Information
PHA may investigate possible instances of error or abuse using all available PHA and public records. If
necessary, PHA will require applicants and tenants to give consent to the release of additional information.
19.6 Analysis and Findings

PHA will base its evaluation on a preponderance of the evidence collected during its investigation.
For each investigation PHA will determine:

1 Whether an error or program abuse has occurred,;
1  Whether any amount of money is owed PHA; and

1 What corrective measures or penalties will be utilized.

19.7 Consideration of Remedies

All errors and instances of program abuse must be corrected prospectively. Whether PHA will enforce other
corrective actions and penalties depends upon the nature of the error or program abuse.

In the case of family-caused errors or program abuse, PHA will take into consideration:

1 The seriousness of the offense and the extent of participation or culpability of individual family
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members;
1 Any special circumstances surrounding the case;
1 Any mitigating circumstances related to the disability of a family member; and

1 The effects of a particular remedy on family members who were not involved in the offense.

19.8 Notice and Appeals

PHA will inform the relevant party in writing of its findings and remedies within ten (10) business days of
the conclusion of the investigation. The notice will include:

1 A description of the error(s) or program abuse(s);
1 The basis on which PHA determined the error(s) or program abuse(s);
I The remedies to be employed; and

T The familyés right to appeal the results through an

19.9 PHA-Caused Errors or Program Abuse

PHA-caused incorrect rental determinations include (1) failing to correctly apply public housing rules
regarding household composition, income, assets, and expenses; and (2) errors in calculation.

19.9.1 Program Abuse by PHA Staff

PHA will take prompt action to address program abuse by PHA staff. Any of the following will be considered
evidence of program abuse by PHA staff:

9 Failing to comply with any Public Housing Program requirements for personal gain;

1 Failing to comply with any Public Housing Program requirements as a result of a conflict of interest
relationship with any applicant or resident;

1 Seeking or accepting anything of material value from applicants, residents, vendors, contractors,
or other persons who provide services or materials to PHA;

1 Disclosing confidential or proprietary information to outside parties;
1 Gaining profit as a result of insider knowledge of PHA activities, policies, or practices;
1 Misappropriating or misusing Public Housing funds;

1 Destroying, concealing, removing, or inappropriately using any records related to the Public
Housing Program; or

1 Committing any other corrupt or criminal act in connection with any federal housing program.
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19.9.2 PHA Caused Under or Overpayment

An under- or overpayment includes an incorrect tenant rent payment by the family, or an incorrect utility
reimbursement to a family.

Corrections:
Whether the incorrect rental determination is an overpayment or underpayment due to a PHA error, PHA
must promptly correct the tenant rent and any utility reimbursement prospectively.

Il ncreases in the tenant rent wild/l be i mplemented only
Any decreases in tenant rent will become effective the first of the month following the discovery of the error.

The family is not required to repay an underpayment of rent resulting from errors caused by PHA staff or
program abuse by PHA staff.

PHA will reimburse a family for any family overpayment of rent resulting from errors caused by staff or staff
program abuse.

19.10 Family-Caused Errors and Program Abuse

Family obligations and general administrative requirements for participating in the program are discussed
throughout this ACOP.

An incorrect rent determination caused by a family generally would be the result of incorrect reporting of
household composition, income, assets, or expenses, but also would include instances in which the family
knowingly allows PHA to use incorrect information provided by a third party or instances in which a family
member fails to provide information that would disqualify the family member from receiving housing
assistance. In the case of family-caused errors or program abuse, PHA will take into consideration:

1 The seriousness of the offense and the extent of participation or culpability of individual family
members;

1 Any special circumstances surrounding the case;
1 Any mitigating circumstances related to the disability of a family member; and

1 The effects of a particular remedy on family members who were not involved in the offense.

19.10.1 Prohibited Actions by an Applicant or Tenant
An applicant or tenant in the Public Housing Program must not knowingly:
1 Make a false statement to PHA, or

1 Commit fraud, bribery, or any other corrupt or criminal act in connection with any federal housing
program.

Any of the following will be considered evidence of family program abuse:

9 Offering bribes or illegal gratuities to the PHA Board of Commissioners, employees, contractors, or
other PHA representatives;
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1 Offering payments or other incentives to a third party as an inducement for the third party to make
false or misleading statements to PHA on the family

1 Use of a false name or the use of falsified, forged, or altered documents;

1 Intentional misreporting of family information or circumstances (i.e., income, household
composition);

1 Omitted facts that were obviously known by a family member (i.e., not reporting employment
income); and

1 Admission of program abuse by an adult family member.

PHA may determine other actions to be program abuse based upon a preponderance of the evidence.

19.10.2 Penalties for Program Abuse by a Family

In the case of program abuse caused by a family PHA may, at its discretion, impose any of the following
remedies:

1 PHA may require the family to repay any amounts owed to the program;

1 PHA may require, as a condition of receiving or continuing assistance, that a culpable family
member not reside in the unit;

T PHA may deny admission Ilease;drer mi nate the familyos

1 PHA may refer the family for state or federal criminal prosecution.

19.10.3 Family Caused Under or Overpayment

An incorrect rent determination caused by a family generally would be the result of incorrect reporting of
family composition, income, assets, or expenses, but also would include instances in which the family
knowingly allows PHA to use incorrect information provided by a third party. PHA will not reimburse the
family for any overpayment of rent when the family causes the overpayment.

In the case of family-caused errors, program abuse, or resumption of minimum rent after a temporary

hardship, the family will be required to repay all amounts due. PHA may, but is not required to, offer the

family a repayment agreement. I f the family fails to
lease.

19.11 Overdue Rent and Repayment Agreements
A tenant may request to enter into a pre-trial payment agreement for overdue rent and PHA may enter into
such repayment agreement.

19.12 Debt and Re-Payment Agreements

Tenants are required to reimburse PHA i f tranefgrmulaer e cha
due to tenantds wunderreport i ngpubdiahousiagifadmiies will lecequireelpor t i n
to reimburse PHA for the difference between what the family rent should have been and the family rent that
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was charged. This amount is referred to as the retroactive rent. PHA will determine retroactive rent as far
back as PHA has documentation of family reported income. For example, if PHA determines that the family
has not reported income for a period of five years and only has documentation for the last three years, PHA
is only able to determine retroactive rent for the three years for which documentation is available.

PHA, at its discretion, may offer a re-payment agreement to a family for underpayment of rent clearly caused
by the family when the debt cannot be paid within a period of 30 days. PHA may move to terminate the
lease without offering the tenant a repayment agreement. When deciding whether to enter into a repayment

agreement with the family, PHA will consider the familydé s h i st or y fanily obligatons undgrthet s

Public Housing Program, including any history of fraud. The following facts will be considered when deciding
if PHA should enter into a repayment agreement with the family:

1 The amount owed by the family;

9 The reason for the debt;

T The familyés current and potenti al income and

1 Any other information that is relevant to the case.

Public Housing staff will forward all cases of fraud to the OAC. OAC will investigate and process these
cases for repayment and/or prosecution as deemed appropriate. Repayment agreements entered as a
result of substantiated investigations conducted by the OAC will be established as a part of the investigation
and will be separate and independent from the agreement policies described here-in. Based on the results
of an OAC investigation, PHA may move to terminate the lease without offering the tenant a repayment
agreement.

If PHA/OAC offers a repayment agreement and the family refuses to enter into the repayment agreement
or fails to make payments on an existing or new
lease in accordance with policies found in CHAPTER 17: TERMINATIONS

PHA will not offer any PHA-sponsored amnesty or debt forgiveness programs. PHA may also pursue
other modes of collection.

PHA will not enter into more than one repayment agreement with a family within a five year period. If there
is a second claim in a five-year period then the family must continue to pay according to the existing
repayment agreement (if the debt has not been repaid) and the subsequent claim must be paid in full. If the
subsequent payment cannot be repaid in full it will result in termination from the program.

PHA may move to terminate the lease without offering the tenant a repayment agreement.

19.12.1 General Repayment Guidelines & Written Repayment Agreement

From time to time, at PHA's sole discretion, PHA may offer the head of household a repayment agreement
to cure amounts owed to PHA due to the family's failure to provide accurate information at the time of
application or any subsequent recertification. Nothing in this section shall require PHA to offer the head of
household the opportunity to enter into a repayment agreement.

Repayment agreements will be in writing, dated and signed by both the head of household and PHA, include
the total retroactive amount owed, amount of lump sum payment made at time of execution, and if
applicable, the monthly repayment amount, and the action, if any, that the head of household must take to
come into compliance with the terms and provisions of the lease and the ACOP. Under no circumstances
will a repayment agreement be used to change or alter a family composition.
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Before executing a repayment agreement, PHA will generally require that the family pay at least ten percent
(10%) of the total amount owed. The remaining balance will be paid in monthly installments. A family may
make an initial lump sum payment to reduce or eliminate the monthly repayment amount. PHA reserves
the right to structure repayment agreements requiring the family to make higher or lower initial and/or
monthly payments. Repayment agreements entered as a result of substantiated investigations conducted
by the OAC will be established as a part of the investigation and will be separate and independent from the
agreement policies described here-in.

At a minimum, repayment agreements will contain the following provisions:
T Reference to the familyo6s obl ifgneationateveryrecerfificatomni de tr
and the grounds on which PHA may terminate the lease b e c au s e o f actoon dr filmre loy 6 s

act;

1 A statement clarifying that each month the family not only must pay to PHA the monthly payment
specified in the agreement, but also must pay the

u

f

1 A statement that the terms of therepayme nt agr eement may be renegotiated

decreases or increases; and

1 A statement that late or missed payments constitute default of the repayment agreement and may
result in termination of the lease.

1 Repayment term: Up to a maximum term of thirty-six (36) months; however, PHA may modify this
term on a case-by-case basis as needed.

1 The date by which all monthly payments must be received and where said payments shall be made.

All payments are due on the date agreed upon at the time of repayment agreement execution.

19.12.2 Consequences of Default of a Repayment Agreement

If the family refuses to repay the debt, enter into a repayment agreement, or breaches a repayment
agreement, PHA will terminate tvhiet f aRHA Gysd st earsmsii rsd tainacre
may also pursue other modes of collection.

19.13 Criminal Prosecution

When PHA determines that program abuse by a family or PHA staff member has occurred and the

amount of underpaid rent meets or exceeds the threshold for prosecution under local or state law, PHA

will refer the matter to the appropriate entity for prosecution.

When the amount of underpaid rent meets or exceeds the federal threshold, the case may also be
referred to the HUD Office of Inspector General (OIG).

Other criminal violations related to the Public Housing program will be referred to the appropriate local,
state, or federal entity.
19.14 Fraud and Program Abuse Recoveries

PHA may retain a portion of program fraud losses that PHA recovers from a family through litigation, court
order, or a repayment agreement in accordance with applicable requirements, included in this ACOP.
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CHAPTER 20: SPECIAL PROGRAMS AND ALLOCATIONS

20.1 Overview

PHA will administer special allocations for specific groups, individuals and families needing housing
assistance. An applicant must meet PHA eligibility requirements as well as qualify under the specific
guidelines for special program(s). In the case of HUD awarding funds for a specific category of applicants,
PHA will assist these familiesi n accordance with HUDO6s speci al instruct

20.2 Local Preferences

Subject to Board approval, PHA may establish preferences for designated properties, including but not
limited to a working preference.

20.3 Special Preference

PHA has established a Special Preference to provide emergency rental assistance to qualified households

who have been directly affected by natural disasters or other extreme emergencies. The number of

applicants eligible for this preference shall not exceed fifty (50) housing opportunities annually. However,

the number of housing opportunities provided annually may be increased in accordance with additional

federal rental subsidies and/or other housing resources provided to PHA in connection with a natural

disaster declared by the President of the United States, where applicable. Applicants must be certified and

referred by either the Mayor or the Managing Director of the City of Philadelphia; be income eligible; and,

meet all applicable program eligibility and suitability requirements. Applicants who are approved and

determined eligible by PHA for the Special Preference shal | take priority over all o
waiting list.

20.4 Special Housing Initiatives

Subject to Board approval, PHA may enter into MOUs or other agreements with qualified partner
organizations and/or establish Special Housing Initiatives that provide an admissions preference to the
Public Housing and/or HCV Programs. The number and type of housing opportunities, eligibility and
admissions criteria, lease terms, rent payments and other terms and conditions may vary from program to
program. The terms and conditions of each Special Housing Initiative shall be described in MOUs or other
agreements subject to Board approval.

20.5 Good Neighbors Make Good Neighborhoods

PHA has established a limited preference category for households in the Good Neighbors program. This
preference category will be capped so that on a fiscal year basis a total of 500 housing opportunities will
be provided annually. PHA may adjust the mix of vouchers and PH units in its sole discretion depending
on availability and demand in each program. All other occupancy, rent, and other continued occupancy
policies for the PH or HCV programs, as applicable, apply to these households. Applicants for vouchers
are referred to PHA from the City of Philadelphia.

As part of the PHA Good Neighbors Make Good Neighborhc
End Homel essnesso), PHA wi l | ma k e ad dindividualea famile® usi ng o
that have been living in Transitional Housing or Residential Programs and are certified by the City as

Housing Ready per the terms of the MOU with the City of Philadelphia dated April, 2009, as amended.
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20.6 Nursing Home Transition Initiative (NHTI)

MTW Policy

The Nursing Home Transition Initiative (NHTI) is a partnership with DPW that assists persons
transitioning out of nursing homes to access affordable housing. As part of NHTI, PHA administers
state-supported vouchers/housing opportunities for referrals of disabled consumers in need of low-
income housing. NHTI families may be eligible for a preference for public housing or HCV. PHA utilizes
its MTW flexibility to increase HCV payment standards up to 120% of the HUD Fair Market Rents in
order to secure housing, subject to rent reasonableness. Rent Simplification does apply to tenants in
the NHTI program. All other occupancy, rent, and other continued occupancy policies for the Public
Housing or HCV programs, as applicable, apply to these families. Applicants for NHTI units are referred
to PHA from applicable partnering agencies.

20.7 Special Housing Initiatives

Subject to Board approval, PHA may enter into MOUs or other agreements with qualified partner
organizations and/or establish Special Housing Initiatives that provide an admissions preference to the
Public Housing and/or HCV programs. The number and type of housing opportunities, eligibility and
admissions criteria, lease terms, rent payments and other terms and conditions may vary from program to
program. The terms and conditions of each Special Housing Initiative shall be described in MOUs or other
agreements subject to Board approval.

20.8 Development Program Relocation Special Housing Initiative

PHA will provide priority admission to eligible families through the Development Program Relocation Special
Housing Initiative (DPR Initiative). The DPR Initiative establishes a preference for eligible families who
reside in buildings or units that must be vacated and/or demolished pursuant to a PHA development
program,includi ng but not | i mideeldpmemprogrds 6 i n 50

20.9 Special Needs Units Funded by PHFA

As part of PHAG6s @6 i n wiot hp rtohger a@i tPyHAAs wOflfli cweo
Development and Pennsylvania Housing Finance Agency to provide admission preferences for eligible
households requiring accessible and Special Needs units and supportive services. Referrals for Special
Needs units will be required to come from the City of Philadelphia’'s Deputy Mayor for Health and
Opportunities Permanent Supportive Housing Clearinghouse (HOPSHC), which shall act as PHA's Local
Lead Agency. HOPSHC will be responsible for planning and assessing the needs of the referenced target
populations; providing funding services and organizing the service system to assure tenants get services
they need in a timely and comprehensive manner; management of the referral process consistent with fair
housing laws; and entering into agreements with developers for referrals, pre-tenancy and post-tenancy
services and supports. To be eligible for consideration under PHA's ACC program, developers must meet
the same definition of 'supportive housing' as required by PHFA, be targeting an eligible population, have
an agreement with PHA's Local Lead Agency, and have easy access to transportation services. Accessible
and Special Needs preferences may be applied to PH, UBV and HCV applicants.

20.10 Department of Human Services Aged-Out Youth Initiative

r okf

PHA and the City of Phil adel phi aés Depart meMQU too f

provide up to fifty (50) PHA housing opportunities to eligible youth that lack permanent and stable housing
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